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THE ASSEMBLY met at 9:00 a.m.

(THE SPEAKER in the Chair)

P R A Y E R S

* * * *

MADAM SPEAKER (MS MANYENENG): Order! 
Honourable Members, go lebega re lekane. Let us start 
our business of today with Minister’s questions. 

MINISTER’S QUESTION TIME

MINISTER OF MINERALS AND ENERGY

THEME: STATUS AND FUTURE OF THE 
MMAMANTSWE COAL PROJECT IN 

KGATLENG CENTRAL 

Asked the Minister of Minerals and Energy to: 

(i)	 provide an update on the current status of the 
Mmamantswe Coal Mine in Kgatleng District; 

(ii)	 explain if the project has been officially shelved, 
and if so, what were the primary reasons for this 
decision; 

(iii)	 state actions, if any, that are being taken 
by Government to revive or repurpose the 
Mmamantswe Coal Project, considering its 
potential economic benefits for the country, as 
well as local employment and infrastructure 
development opportunities in Kgatleng Central; 
and 

(iv)	 state what is the expected timeline, if any, for 
decisions on the project’s future during the current 
Government’s term. 

MR M. M. MOROLONG (KGATLENG 
CENTRAL): Ke kopa Tona a tlhalose ka coal mine e e 
kwa Mmamantswe. E kile ya re ka dingwaga dingwe tse 
di fa morago, ra nna le project e e tlaa hirang Bakgatla 
ka dipalo tse di rileng. Re itemogetse gore project e 
jaaka tse dingwe, tse re a tleng re di solofediwe jaaka 
sepatela, re bo re bona di tsena ka ga re itse. 

Bakgatla ba na le tsholofelo e e seng kana ka sepe mo 
project e e leng gore they have to benefit le institutions 

tse dingwe tse di tshwanang le khansele le go godisa 
metse e mengwe e e kgakala le ditlamelo. Batlotlegi 
ba ne ba bua Motion maabane ka ditlamelo tse di sa 
gorogeng kwa dikgaolong dingwe. Ke bua ka kgaolo 
e tshwana le ya Oliphant’s Drift-Ramotlabaki e e leng 
gore khansele e ne e na le lenaneo la gore project e, e 
ka thusa go godisa motse ka bogaufi ka tsela e e ntseng 
jang. Minister a tlhalose gore project e, e bokgakala bo 
kae, e tle e re thuse? E nne mine o motona o re nang le 
one kwa kgaolong ya rona. E seng fela jalo motlotlegi, 
o tlaa re thusa gape le go golagana le Aferika Borwa. 
Mananeo ka fa a dirilweng ka teng, e ne e le gore go tlaa 
felela go fudusiwa molelwane gore ditswamoepong tse 
fa di ya Aferika Borwa, go bo go le bonolo fela go tlola 
ka bogaufi. 

Thulaganyo ya seporo e ne e setse e akantswe mo 
temaneng eo. Tona a tlhalose ke sa tseye nako ya gago 
e ntsi. Ke a leboga. 

ACTING MINISTER OF MINERALS AND 
ENERGY (MR MMOLOTSI): Thank you very much 
Motlotlegi Motsamaisa Dipuisanyo tsa Palamente. Ke a 
go leboga Mopalamente for the question.

(i)	 Madam Speaker, Mmamantswe Coal Exploration 
project was previously owned by Aviva 
Corporation and the project established 1.3 billion 
tons of coal resources. The original scope for 
the Mmamantswe Coal Project was to establish 
a 10 million tons per annum coal mine which 
was to feed a 1000MW export power station to 
Eskom. The project however failed in 2012 and 
the Mineral Concession was thereafter acquired 
by African Energy who also hoped to secure in 
investor to develop the project.

(ii)	 Madam Speaker, the prospecting licence under 
African Energy expired in 2021 and it was not 
renewed because they could not secure an investor 
for the Mmamantswe Coal Project. At present, 
there is no Mineral Concession over the area.

(iii)	 Madam Speaker, as Government continues to 
engage with different investors in the mining 
and energy sector, we are hopeful that potential 
investors will come on board to develop the 
project. 
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(iv)	 Madam Speaker, there are no expected timelines, 
however we remain optimistic that the project will 
attract investors during the current Government’s 
term. I thank you Madam Speaker.

MR MOROLONG: Ke a go utlwa Motlotlegi Tona 
ka ditlhaloso tsa gago. O tlhalose gore a re le Puso, 
ga re bone go le botlhokwa gore re ka dira maybe an 
Expression of Interest (EoI) gore ba ba ka kgatlhegelang 
project eo, ba ka se tswe thuso? Ke lebeletse mabaka a 
ke nang ke a bua ke re, Bakgatla ba wela mo isong ka 
kgang ya mebereko. Re tlaabo re thusegile.

Sa bobedi, re lebeletse kgang ya motlakase jaaka e le 
gore go na le tlhaelo e e seng kana ka sepe ya one. Mine 
o ka felela o re fetlhela le one motlakase. Go nna le a 
political will e e ka re thusang to push gore baikopedi ba 
nne teng, ba tseye moepo oo mongwame.

MR MMOLOTSI: Motlotlegi Mopalamente, karabo ya 
boraro ke ne ke re, “as Government continues to engage 
with different investors in the mining and energy sector, 
we are hopeful that potential investors will come on 
board to develop the project.” Mo nakong ya gompieno, 
Goromente o tsweletse ka go buisana le ba ba mo this 
sector go bona gore a go ka se ke go nne le ope yo o 
ka lekang go tsena. Mo nakong ya gompieno, ga go ise 
go bonale ope mme Goromente is actively involved in 
trying to get people to invest. 

MR NKAWANA: Ke a go leboga Madam Speaker. 
Tona, a wa re le ganne go shafatsa licence ya motho 
mme le re a ye go batla investors? Tlhaloganyo ya me e 
nthaya e re, fa o batla investor ka project e e tshwanang 
le e, o tshwanetse wa bo o tshwere sengwe go supa gore 
indeed ke sa gago, e bile o letleletswe ke Goromente. O 
tshwere licence. Fa o tla o re, ke na le project mme o sa 
tshwara sepe se o ka se supang, ga ke dumele gore go na 
le yo o ka go reetsang. Ke batla nna le wena re dumalana, 
o re, ee, Honourable Minister gore a o a dumela gore 
Goromente has let down investor yo le neng le gana go 
mo shafaletsa licence? Ke a leboga.

MR MMOLOTSI: Go raya gore ga re dumalane ka 
gore se ke se buang ke gore, investor yoo, yo o bidiwang 
gotwe African Energy o ne a neelwa Prospecting Licence 
mme a nna le ene, nako ya gagwe ya wela go ntse go 
pala gore bona investor. A bo a tla a batla go shafatsa 
go ntse go padile. Tota fela go na le go kganela ba 

bangwe ba e leng gore gongwe ba ka tla ba dira botoka, 
go botoka re re ka o paletswe, 2012 ke bogologolo, re 
emele ba bangwe.

QUESTIONS WITHOUT NOTICE

ACCESSIBILITY OF CERTIFICATES

MR G. KEKGONEGILE (MAUN EAST): asked the 
Minister of Child Welfare and Basic Education to brief 
this Honourable House on the magnitude of challenges 
faced by Form 3 and Botswana General Certificate of 
Secondary Education (BGCSE) leavers who have not 
accessed their certificates to date; in particular: 

(i)	 total number of such learners nationally and 
reasons for not accessing the certificates; 

(ii)	 the perceived impact of such none accessibility of 
certificates to learners in furthering their studies 
and the ministry’s mitigating factors;

(iii)	 the high amount of P250.00 per certificate paid by 
learners who lost certificates and the ministry’s 
plans to reduce the amount; and 

(iv)	 why lost or uncollected certificates are so high 
given diversity of reasons inclusive of children 
living in difficult circumstances being part of the 
affected for example orphans, Rural Area Dwellers 
(RADS) and needy children.

MINISTER OF CHILD WELFARE AND BASIC 
EDUCATION (MS KGAFELA-MOKOKA): Mma 
ke dumedise Motsamaisa Dipuisanyo tsa Palamente, 
Ntlo e tlotlegang e, botsadi kwa gae, baithuti, barutabana, 
setšhaba sa Botswana le ba kwa Kgatleng. 

Madam Speaker, Lephata la rona la Child Welfare and 
Basic Education le na le kitso ya mathata a baithuti ba 
Junior Certificate (JC) le Botswana General Certificate 
of Secondary Education (BGCSE) ba ba feditseng 
ditlhatlhobo tsa bone dingwaga tse di fetileng mme 
ba sa kgone go neelwa certificates tsa bone. Kgang ya 
gore ba bo ba sa neelwe certificates tsa bone e ntse e 
dirwa ke gore go ne gotwe ba kolota sekole ka metlhale 
e e farologanyeng. Gongwe ba ne ba ka tswa ba latlhile 
dibuka, laptops kana batsadi ba sa duela development 
levy. E rile go utlweng kgang e, ke ne ka golagana le 
Regional Directors le bagokgo ba dikole ka maranyane. 
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Mo kopanong eo ya maranyane, ka tlhalosa sentle gore 
a go se nne le ngwana ope yo o thibelwang go tsaya 
certificate sa gagwe. Se se tshwanetseng go dirwa ke go 
buisana le batsadi kana batlhokomedi ba bana bao gore 
ba dire thulaganyo ya gore ba tlaa sala ba duela sekole 
seo jang. Ke gore ngwana a se ka a otlhaelwa sebe sa 
motsadi. Jaanong re le lephata, fa e le gore molaetsa oo 
o ne wa se ka wa tsewa tsia, ke boe ke gatise gompieno 
gore ga go ka fa molaong go tsuolola ditshwanelo tsa 
ngwana. Ke tlhalositse maloba mo meeting o gore fa 
ngwana a sa neelwe certificates, go ama go tswelela 
ga gagwe go isiwa kwa dikoleng tse di kwa godimo 
(placement). Bana ba a diiwa, e tlaa re nako e ba tsayang 
certificates go bo gotwe dikole tse di gaufi le bone di 
setse di bile di tswetswe kana di tletse. Jaanong golo 
moo tota ga go ka fa molaong. Ke gatise jalo gore ga 
ke sa tlhola ke rotloetsa fela, savingram e ne ya tswa, a 
Regional Directors le bagokgo ba diragatse se lephata 
le se laetseng. Fa e le gore ga ba ise ba simolole, ba dire 
jalo ka potlako. 

Potso ya bobedi go ne gotwe re ka tla ka metlhale efe. Ke 
tsaya gore motlhale o ke setseng ke buile ka one wa gore 
bana ba neelwe certificates go tle go dirwe thulaganyo 
ya tuelo le batsadi, ke yone kgalemo e e setseng e dule 
go tswa mo lephateng. Ke tsaya gore mo bogompienong 
e lekane. 

Motsamaisa Dipuisanyo tsa Palamente, mma ke bue 
gape gore ba Botswana Examination Council (BEC) 
ba setse ba tsibositse lephata gore kwa go bone go na 
le mokowa, go kgobokane certificates tse di ntsi tse e 
leng gore bana ga ba a ka ba di tsaya kwa dikoleng. 
Go raya gore di tsewa mahala, jaanong go na le baithuti 
bangwe ba e rileng ba sena go fetsa go kwala, ba bo 
ba sa latele certificates tsa teng kwa sekoleng. Se se 
raya gore fa certificates di sa tsewe mo dingwageng 
tse pedi, bagokgo kwa dikoleng ba tlaabo ba di busetsa 
kwa BEC. Fa di le koo, go raya gore di a kgobokana, ke 
thoto, mme kana go tla le kgwetlho ya gore certificate 
tse di ntsi tse di kgobokaneng tse, di ka bewa fa kae; 
issues of storage. 

Gape le tsone fa di kgobokane jaana, di tshwanetse gore 
di bo di le mo mogoteng mongwe wa selekanyo se se 
rileng gore di se ka tsa tloga tsa senyega. Gongwe bone 
ba ba iseng ba di tseye, ba ka ikatumetsa BEC gore di 
nne di farakololwe jalo ka dingwaga ba di tseye. 

Gape ke tlhalose mo nakong ya gompieno gore Madam 
Speaker, go na le certificates tse baithuti ba di latlhang, 
ba a di collect go tswa fa di a timela. Tseo go raya gore di 
boe and be printed, jaanong go na le administration fee, 
le ya printing ya tsone ya P250. Fela kwa tshimologong 
ga go na certificate se se kgethelwang. 

Madam Speaker, jaaka ke buile la ntlha, ke rile go na 
le ba ba sa di tseyeng, mme ra re fa go ka tswa go na 
le ba ba nang le mathata a certificates, bogolo jang ba 
ba tswang mo malwapeng a a humanegileng ba ntse ba 
thusiwa ke ba boipelego, ba ka ikopanya le ba boipelego 
ba ba thusa. Fa e le gore ba latlhile certificates kana di 
diragaletswe ke sengwe, ba ba ntseng ba thusiwa ke ba 
boipelego, re dirisa mo gotweng affirmative action. Fa 
ba ntse ba thusiwa ke ba boipelego, mme ka nako epe 
ba ise ba fitlhelele go thusiwa, certificates a di tswe 
fela mo baneng ba mofuta o gore le bone ba se ka ba 
kgethololwa ke seemo sa bone sa itsholelo. Ke a leboga 
Motsamaisa Dipuisanyo tsa Palamente. 

MR KEKGONEGILE: Supplementary. Tanki Madam 
Speaker, re a leboga Tona. Mo potsong ya ntlha, ga o a 
bua dipalo tsa gore lefatshe lotlhe ka bophara, mokowa 
o re bua ka palo e e kae. Kana gone moo go supa bana 
ba gompieno ba senang tshwanelo ya gore ba ka ya go 
batla tiro kana sekole ka gore ditlankana tsa bone tse di 
ka ba kgontshang jalo di kwa BEC. 

Potso ya bobedi ke gore, gone mme fa re lebile dikole tse, 
fa ke tsaya kgaolo e tshwana Maun East, fa o lebile bo 
Somelo, Phuduhudu, ga go na secondary schools teng, 
ba tsena kwa Makalamabedi, Motopi, mme bagokgo 
bao ba itse bana ba, ba itse kwa Phuduhudu, kwa 
Somelo. Ke bana ba batsadi ba ba berekang Ipelegeng, 
eng, ba bangwe batsadi ba bone ga ba bereke. Fa ba dule 
kwa dikoleng, go thata gore ba boele gape kwa dikoleng 
ka ga go na ditlhabololo fa ba leng teng. Ke eng le le 
lephata le sa dire thulaganyo ya gore ditlankana tse di sa 
tsewang, gona le gore di pegiwe bokgala jwa thousand 
kilometres di tla Gaborone, di tsene mo 50 km, 100 km 
wa Phuduhudu le wa Somelo, kwa Kgotleng, batsadi 
ba bana ba ba tseye ditlankana mme bana ba kgone go 
tswelela le botshelo?

Sa bobedi ke P250, le Goromente wa ditshwanelo 
tsa batho, maloba ba Lands and Agriculture ba ne ba 
fokotsa ditlhwatlhwa tse di turang tsa transfer of duty, 
lona mo ngwaneng go mo punish mo go kana ga P250, 
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la re bone batsadi ba ba tsaya kae madi ao? Kana ga 
se kgang ya bana ba ba thusiwang ke khansele fela, ke 
kgang ya bana ba batsadi ba bone ba sa thusiweng ke 
khansele mme ga ba bereke, ga go na kwa ba ka tsayang 
P250 teng. A ga o bone go le botoka gore o fokotse madi 
a? E ne e ntse e le P50 a bo a tsholetsega fela a ya kwa 
go P250, ke bo 300/200 per cent increment. Ga o bone 
go le botoka gore o busetse madi a kwa go P50 gore 
bana ba kgone to hustle ba tsaya ditlankana tsa bone? 
Fa e le gore o ka kgona go dira jalo, ga se gore o dire 
maitseboa a gompieno ke tsamaye ka ditlankana tsa 
bana ba Somelo? Tanki Tona.

MR MOALOSI: Supplementary. Ke a leboga. Ke ne 
ke re Tona, ke gatelele mo kgannyeng ya maP50, ke go 
botse gore a o a itse gore go na le mapolotiki a e rileng 
nako ya go iwa ditlhophong ba tsaya affidavits kwa 
dikgaolong ba tseela bana certificates kwa BEC? It was 
a political decision gore price e isiwe kwa godimo gore 
mapolotiki ba se ka ba kgona go tseela bana certificates 
ba ithatisa batho kwa dikgaolong. It is a fact because le 
nna ke ne ke dira jalo nkgonne. 

MR BOGATSU: Supplementary. Tanki Madam. 
Kana kgang e ya gore barutabana, bagokgo ba gana 
ka certificates tsa bana ga e ntšha, e tswa kgakala. 
Barutabana le bagokgo ba a bo ba tsweledisa instruction 
e e tswang kwa Pusong ya gore fa ngwana a latlhile 
dibuka kana a kolota a se ka a neelwa go fitlhelela a 
duela. Jaanong potso ya me e ka nna gore ke eng e sa 
nne fela a Government policy ya gore jaanong ga gona 
ngwana yo… Ke gore Goromente e seng barutabana. 
I was a teacher, I was there ke dira ka instruction. A 
e nne a clear policy ya ga Goromente wa gompieno 
wa Umbrella for Democratic Change (UDC) ya gore 
ngwana fa a fetsa, o neelwa setlankana sa gagwe o 
tsamaya ka sone go sena dipotso. Ka gore ga o ka ke wa 
re morutabana a sale le motsadi, customer ya morutabana 
ke ngwana wa sekole ga se motsadi. Jaanong a re e beye 
motlhofo fela Tona gore ntsha instruction e clear e e 
yang kwa dikoleng gore Government policy ke gore ga 
go tshwarwe ditlankana tsa bana. 

DR GOBOTSWANG: Supplementary. Ke a leboga 
Madam Speaker. Honourable Minister, taelo e o e 
ntshang e ga se lantlha e ntshiwa mo Palamenteng. Ke 
batla gore ke go botse potso gore kana Goromente, ke 
tsaya gore o setse o na le malatsinyana o a tlhaloganya 

gore Goromente o bereka jang. Ga a bereke ka 
pronouncements kwa Dikgotleng le kwa o tlaabong 
o bua teng. A mme o na le mokwalo o o kwaletseng 
maphata a gago gore ba diragatse sone se o se buang? 

Potso ya bobedi ke gore madi a a kanakana a le a 
duedisang bana ba, maikaelelo a one ke eng; a ke go 
dira madi kana ke kotlhao? Tota maikaelelo a madi a ke 
eng Honourable Minister? I thank you. 

MR MOROLONG: Supplementary. Ke a leboga. Re 
go utlwile Tona. Ke rata fa o re o ba file instruction. 
Ke batla gore ke go tlhalosetse sengwe, ke batla go 
bua jaaka Dr Gobotswang. Taelo e o ntshang Tona ga e 
goroge kwa Bagokgong ba dikole. Ke tlaa go fa sekai ka 
sekole sa me sa Molefhi; ga e goroge gotlhelele. Jaanong 
ka re o tlhomamise gore ditaelo tse o di fang Directors, 
di goroga kwa tlase kwa go tshwanetseng gore di goroge 
teng. Go botlhokwa golo moo. Batsadi ba lelela mo go 
rona re le mapolotiki ka dikgang tse di tshwanang le 
tsone tse gore bana ba ganelwa ka ditlankana. Le yone 
admission ya bana maloba e ne e le challenge go na 
le madi a gotweng ba tle ka one, otherwise ngwana is 
not admitted. Ke dikgang tse di gakgamatsang. Ke re 
ke go kope Motlotlegi Tona gore a ditaelo tsa gago, o 
tlhomamise gore di goroga kwa Bagokgong. Otherwise, 
se ke se bonang mo kgannyeng e ke sabotage fela, ga 
ke itse gore ke e e dirwang ke bangwe badirelapuso mo 
Goromenteng yo mosha. Ke sone selo se ke neng ke re 
gongwe ke bue le wena ka sone.

BRIG. MOKGWATHI: Supplementary. Betsho, issue 
ya gore o ka tloga wa re because you are the ruling party, 
even when we know gore fa re santse re tsena, batho ba 
ne ba ntse ba sokodisa baithuti le batsadi ba bone ke 
ba ba fetileng. Goromente yo fa o utlwa a bua jaana, o 
ikaeletse go netefatsa gore dilo tse ga di tswelele ka gore 
re ne re bone gore di ne tsa tswelela lebaka le leleele.

HONOURABLE MEMBER: Supplementary.

MADAM SPEAKER: Go raya gore ke tsaya di ka nna 
pedi tsa bofelo. Gakere le a itse gore nako ya gompieno 
e khutshwanyane. 

MR NKAWANA: Supplementary. Ke a go leboga 
Madam Speaker. Ke re ke botse Tona gore a ke mo 
utlwile sentle gore a re go dira copy ya certificate ke 
P250.00? A tle a e tlhalose ka gore re itse gore le fa o 
tsena mo mall ke P5.00. 
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Potso e nngwe e ke neng ke batla re boela fa batsading 
Tona, ke gore a mme fa motsadi a tla a re laptop ya 
ngwanake e utswilwe, e shetse mo ntlong kgotsa 
mabaka fela a a leng gore a teng mme a na le bosupi jo 
a ka bo ntshang gore ke le motsadi ke a supa gongwe le 
mapodise ba a supa, a batho ba mofuta oo o ka ba reetsa, 
wa ba letlelela gore ba se ka ba duela? Ke utlwile o re e 
tlaa re kwa morago le sale batsadi morago. Batsadi ba 
ke ne ke re a o ba sala morago fela le fa ba na le mabaka 
a gore dibuka, sengwe le sengwe sedirisiwa sa bana se 
tsamaile ka tsela e e ntseng jang? Ke a leboga.

HONOURABLE MEMBER: Supplementary.

MADAM SPEAKER: Supplementary Honourable 
Lucas, ke wena wa bofelo.

MR LUCAS: Supplementary. Ke a leboga Madam 
Speaker. Honourabe Butale a re ke leboge ene, ga ke 
itse gore ene e ne e le mang.

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: Tota ya me e setse morago tsa ga 
Honourable Morolong le Honourable Gobotswang, 
gore gongwe go ka tswa e le gore melaetsa ya gago ga e 
goroge kwa dikoleng. Let us assume e a goroga mme ba 
e gorogang kwa go bone ba itshela moriti o tsididi, ga 
ba tseye tshwetso mo go yone melaetsa e, a go ka nna le 
consequences? Ke raya gore gongwe o tle o e tlhalose 
gone fa ba tle ba e itse. Gone mme le fa go ntse go tlhola 
go buiwa, le Former Honourable Letsholathebe o ne a 
tshela a bua fela exactly se o se buang, mme fa re tsena 
kwa Matshekge bana ga ba neelwe ditlankana. Ke a 
leboga motho wetsho. 

MS KGAFELA-MOKOKA: Ke a leboga Motsamaisa 
Dipuisanyo tsa Palamente. Ke lebogele Batlotlegi 
Mapalamente ba ba ntseng ba botsa dipotso tse, ba 
bangwe tota e bile ba tshwaela. 

Gongwe ke simolole ka Honourable Lucas, ke e 
pataganya le ya ga Honourable Morolong. Ke bo ke 
tsena gape mo bontlheng bongwe jwa ya ga Honourable 
Gobotswang gore ee mokwalo o dule. Ga ke motho le 
go bua fela, ke a diragatsa. E rile gotsweng fela foo ka 
laela ka tota ke ntse ke sena Permanent Secretary (PS) 
lebakanyana, ka laela Deputy Permanent Secretary 
(DPS) for Basic Education yo a nnetefaleditseng ka 
botlalo. Ke ne ke laetse ka savingram tse pedi, ya ntlha e 

ne e le ya rims le stationery se go neng gotwe bana ba tle 
ka sone kwa sekoleng, ka kgalema. Ga latela savingram. 
Le yone e ke netefaleditswe gore savingram e dule. 

Gongwe ke tsene mo goreng fa e le gore go na le ba 
ba itshetseng moriti o o tsididi ke sena go ntsha taelo, 
go dirwa eng ka bone? Tota fela fa taelo e tswa kwa 
bogoging e laela, e kgalema seemo se se tsuololang 
ditshwanelo tsa bana, go bo go nna le Mogokgo kana 
Regional Director yo o itshelang moriti o tsididi, nnyaa 
bagaetsho, ga re ka ke ra ba lesa fela. Ke ka le netefaletsa 
fa gore ke tlaa re go tswa gone fa ke boele kwa go DPS 
gore a ntlholele gore gatwe ke kwa dikoleng tse dife, 
le lona le ntse le nthusa Mapalamente. Ke lona ba le 
begelwang dikgang tse. Ke tlhola ke re di mpoleleleng, 
ke tle ke kgone go itse ka boammaaruri gore e re ntswa 
mekwalo le taelo e dule mo meeting, go bo go na le ba 
ba itshetseng moriti o tsididi re tle re bone gore a batho 
ba ga ba ka ke ba tseelwa kgato epe. Ga re ka ke ra ba 
tlogela ka gore go itlhokomolosa taelo e e kalokalo e 
e amang matshelo a bana ka seemo se se bokete go le 
kalo, se tsuolola le dithuto kana dithutego tsa bone ke 
kgang e e bokete e e leng gore le nna tota ga ke ka ke 
ka e letlelela. 

HONOURABLE MEMBER: Clarification. 

MADAM SPEAKER: O e neela mang? Okay, 
Honourable Member.

MR HIKUAMA: Procedure. Ga gona tsamaiso e potso 
e baakanngwang mo tsamaisong ya Palamente ya rona. 
Potso e arabiwa ke mong wa yone, a bo a e fetsa.

HONOURABLE MEMBER: Ke ne ke re ka re 
elucidation. 

MS KGAFELA-MOKOKA: Ke a leboga Motsamaisa 
Dipuisanyo tsa Palamente. Gongwe ke fe bosupi 
jwa gore ke ntshitse mokwalo. Gongwe ke baakanye 
sengwe; e nngwe e e kwadilweng ka 27th February ke 
ya corporal punishment gore bana ba se ka ba itewa kwa 
dikoleng. 

HONOURABLE MEMBERS: …(Murmurs)… 

MS KGAFELA-MOKOKA: Ke bua ka ya certificates, 
gakere ke ne ke baakanya tse pedi. Se ntseneng ganong 
bagaetsho. 
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Ya 1st April ke e e neng e tswa ya kgang e ya certificates, 
e le gore go tlile ngongora ya gore e re ntswa Bagokgo 
le Directors ba ne ba laetswe mo meetings ba bo ba 
sa diragatse, a bo e tswa. E dule rra ka 1st April. Ke a 
leboga.

HONOURABLE MEMBER: Elucidation. 

MS KGAFELA-MOKOKA: Ya dipalo e e neng e 
botswa ke Honourable Kekgonegile…

HONOURABLE MEMBER: Elucidation.

MADAM SPEAKER: Honourable, kana gape you are 
a Minister. Tswelela Honourable Kgafela-Mokoka.

MS KGAFELA-MOKOKA: Nnyaa, go siame let him 
elucidate…

HONOURABLE MEMBERS: …(Murmurs)…

MADAM SPEAKER: Ke kopa gore o tswelele mme, 
fa o feditse o fetse re neele ba bangwe, nako e tšhaile go 
Friday, 12:30 p.m re tlaabo re fetsa.

MS KGAFELA-MOKOKA: Go siame, ke sone se ke 
neng ke gana, Motsamaisa Dipuisanyo tsa Palamente, 
they should not elucidate. E nngwe ke ya ga Honourable 
Kekgonegile ya dipalo, ke tlhalositse Honourable 
Kekgonegile mo karabong ya me…

MADAM SPEAKER: Honourable Hikuama, le fa o 
kgalemilwe tlhe batho ba Modimo ikgalemele le wena.

MS KGAFELA-MOKOKA: …gore tota mo nakong 
ya gompieno ga ke ka ke ka tswa ka dipalo tse di 
tsepameng tsa certificates tseo, ka gore jaaka ke bua, 
di a bo di santse di le kwa dikoleng mo nakong e, tse 
dingwe depending gore a di weditse two years, tse 
dingwe di kgobokane kwa BEC. Tota ga ke na dipalo 
tse di tsepameng mme jaaka o bua o re di dintsi, le nna 
ke a dumela ka gore BEC ya re di teng tse dintsintsi tse 
di sa tsewang, e bile di ba fa kgwetlho ya storage. 

Jaanong ke tsene mo go ya gore a mme ga go na gore 
certificates tse di ka isiwa bogaufing le bana ba? Ke 
kgakololo e ntle Mopalamente yo o tlotlegang. Re tlaa 
e sekaseka gore a mme re ka se ka ra bua le BEC ka 
ke yone jaanong e a bo e tshotse tsone tse di setseng 
di busitswe, gore a e ka se ke e sekaseke gore a go ka 
batliwa lefelo le di ka atumelediwang kwa go lone. Ke 
lebogela kgakololo eo. 

O bo o bua ka P250, mme kana P250 jaaka o bona e 
le gone re tlang, re tshwere kwa le kwa dikgang di le 
dintsi, re fitlhela go le P250. Go raya gore kana ga ke 
ka ke ka dira pronouncement gone fa ka gore go batla 
ke boele kwa go ba BEC ka ke bone ba print ke ye go 
ba botsa gore ga tla jang. Gakere ga ga Rre Moalosi ke 
ntse ke mo arabela ruri gone fa, mo a neng a re ke ga 
mapolotiki, ke speculation. I do not want to speculate, 
ke batla go boela kwa BEC ke rome le Permanent 
Secretary (PS) gore ba mpolelele gore ba tlile jang gore 
ba goroge mo kgannyeng ya teng. Ke tle ke bone gore re 
e sekaseka jang. Gone le nna ke dumalana le wena gore 
gongwe e palametse kwa godimo, selo ga se palame ka 
300 per cent. 

Ke tsene kwa go Honourable Bogatsu, le yone e a 
tshwana, ke ntshitse directive, go kwadilwe savingram. 
Like I said, ba ba sa diragatsang re tlaa bona gore go 
tsewa dikgato dife, ga re ka ke ra nna fela. Honourable 
Gobotswang, o buile gore a go diragadiwa ditaelo 
tse. Kana ke kgang ya monitoring, go bona gore a di 
diragaditswe. Ke tsaya gore ke boelela selo se le sengwe 
gantsi mme o setse o nkutlwile. 

Reason for money; kana madi a tswa jaana e le gore 
certificates lantlha di ntshitswe mahala. Fa di sena go nna 
di ntshiwa mahala, tsa nyelela ka tsela nngwe. Jaanong 
kana fa di nyeletse ka tsela e, le gakologelwe bagaetsho 
gore sengwe le sengwe se na le price ya sone. Dilo di 
a tura bagaetsho, gape le baithuti ba rona re tshwanetse 
ka tsela nngwe re tsamaye re ba kgothatsa gore ba 
tshware ka thata se ba nang le sone. Certificates tse ba 
di value ba di tlhokomele. Legale jaaka ke e soboka le 
ya ga Honourable Nkawana, fa go ka diragala gore ee, 
ammaaruri go na le ntlo e e shweleng kana certificate 
se utswilwe, tota ke dikgang tse re ka di sekasekang 
ka bongwe ka bongwe. Gape ke tlhalose gore tuelo ya 
certificates to be replaced, ga e ame fela ba ba tswang 
mo malwapeng a a humanegileng. Ke tlhwatlhwa or 
seelo se se beetsweng ngwana mongwe le mongwe wa 
public school. Like I said, e kwa godimo jaaka le bua, re 
tlaa e sekaseka. Fa go na le bosupi jwa gore go nnile le 
bogodu kana go sha, re tlaa e tsaya case by case. 

A re tsene kwa go Honourable Mokgwathi, ke go leboge 
rra gore o bo o supile tota gore I have inherited dilo 
dingwe tse di botlhoko, boswa jo bo botlhoko. Tsone tsa 
go fitlhela go pegilwe ditlhwatlhwa tsa certificates kwa 
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godimo, go dirwa dikgang tsa gore bana ba ganelwe 
ka certificates, mme e le kgwetlho ya gore e rile ke 
tsena fela ke le motsadi wa welfare ya bana, ka bona 
gore diemo tse ga di nne sentle. Ka ntsha lentswe ka 
kgalema, mme le yone ya madi a a kwa godimo ke tlaa 
e sala morago gore e ko e baakanngwe re se ka ra gataka 
ditshwanelo tsa bana. Ga ke itse gore ke lebetse mang, 
ke tsaya gore ke di sobokile. Ke a leboga Motsamaisa 
Dipuisanyo tsa Palamente.

MINERGY ENERGY

MR L. BARONGWANG (MOGODITSHANE 
EAST): asked the Minister of Minerals and Energy to 
apprise this Honourable House on the Shareholders of 
Minergy Energy and their Shareholders’ percentage and 
to further state:

(i)	 if any State-owned entity has ever funded the 
Mine, if so;

(a)	 state the period (s) and the amounts;

(b)	 the status of the facility/loan (if the loan is in 
arrears or it is up to date on repayments);

(c)	 how much the mine contributed towards 
Government coffers as royalties and as profit 
sharing; and

(ii)	 the total quantities of coal mined from inception of 
the mine to date.

ACTING MINISTER OF MINERALS AND 
ENERGY (MR MMOLOTSI): Ke a leboga Madam 
Speaker. Le reetse thata bakaulengwe, potso e e tona 
e. Minergy Coal Pty is the owner and operator of the 
Masama Coal Mine near Medie. Minergy Coal itself is 
wholly owned by Minergy Limited, a public company 
listed on the Botswana Stock Exchange (BSE). In the 
BSE, Botswana Public Officer’s Pension Fund (BPOPF) 
hold a significant shareholding of 51.15 per cent shares 
which shares they hold through various asset managers 
such as Vunani Fund Managers which holds 9.15 per 
cent, Morula Capital Partners they hold 13.73 per cent 
and others. Some Batswana have also invested in the 
BSE individually and others via local Pension Funds 
through various fund managers. According to Minergy 
Limited’s latest Annual Financial Statements, there is a 
well-diversified subscription of investors representing 

12 countries globally in Africa, Europe, North America, 
Australia and New Zealand. Currently there are no 
State-Owned Entities that hold any shareholding in 
either Minergy Limited or Minergy Coal. 

State Owned Entity Funding

The Government of the Republic of Botswana’s interest 
in the company is through the Minerals Development 
Company Botswana (MDCB) and Botswana 
Development Corporation (BDC) with both interests 
being a result of loan advances over time to Minergy 
Coal for operations. MDCB has lent Minergy a total of 
P636 million in Minergy Coal to date, whilst BDC has 
lent Minergy a total of P80 million in the company. These 
investments are in form of quasi debt instruments and 
are both convertible to equity at the election of MDCB 
and BDC. Now, due to the fact that Minergy Limited is a 
company listed on the BSE and it is currently in a closed 
reporting period, kindly note that I am limited on the 
detail I can provide outside what is currently publicly 
available as per the BSE listing rules. 

MDCB made its initial investment into Minergy in 2019 
following a comprehensive review of the proposed 
business case from the promoters of the business and 
approval by MDCB shareholder, the Government of the 
Republic of Botswana. This funding was undertaken 
via a convertible debenture note of P70 million known 
as the Secured Debenture Facility. The facility was 
amended to include a further P40 million in March 2020 
under the Amended and Reinstated Secured Debenture 
Facility Agreement (ARSDFA). 

Further, in December 2020, an additional facility of 
P125 million was disbursed in two equal tranches of 
P62.5 million under the ARSDFA bringing the total 
facility to P235 million excluding accrued interest and 
fees. 

Minergy Limited being Minergy Coal shareholder listed 
on the BSE has made an equity investment of P130.5 
million onto the business, whilst the BDC invested 
P80 million invested P80 million through a convertible 
preference share note programme in 2020.

The above investments reflect capital raised as part of the 
mine development initial working capital requirements. 
It is worth noting that the mine was initially proposed 
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to have a production throughput of 250,000 tonnes 
per month or 3 million tonnes per annum, providing 
significant economies of scale, and market pressure 
resilience. However, owing to the challenges in raising 
the required capital, the mine was developed at half its 
ideal capacity or 1.5 million tonnes per annum, with a 
view of doubling-up production post the commencement 
of operations. At this level, the business has had less 
resilience to coal market pressures internationally and 
in South Africa, that is inland coal market.

In 2023, Minerals Development Company Botswana 
(MDCB) loaned Minergy a further P90 million to assist 
Minergy with its working capital challenges which had 
led to the shutdown of mining operations by the mining 
contractor, Jarcon Opencast Mining. This funding 
was provided as a senior secured debenture facility. 
This investment afforded Minergy Coal the latitude to 
manage the Mining Contractor exit strategy prudently. 
In the same year, there was a subsequent funding of 
P289 million by MDCB approved by the shareholder 
Government of the Republic of Botswana, as part of the 
wider business stabilisation and turnaround plan that 
saw the exit of the then mining contractor, replacement 
of the mining contractor with a new citizen-owned 
contractor, resumption of operations and market re-
entry.

Subsequent funding arrangements of P22 million 
were made by MDCB in 2024, to assist the company 
against the prolonged depressed coal market and 
prices. The stabilisation and turnaround strategy 
included a subsequent capital restructuring of the 
business to deleverage the balance sheet and attract 
investment and capitalisation to give the business more 
resilience towards realisation of its full potential. This 
plan is in tandem with the parent company’s plan for 
recapitalisation, the details of which shall be revealed in 
line with the BSE listing rules.

Status of the Facilities/Loans

Madam Speaker, since commencing operations in 2019, 
Minergy Coal has made payments of P8.5 million 
towards the BDC facility over the period, whilst no 
payments have been made on the MDCB facilities, 
however interest has accrued on the facility.

Minergy Coal has been operating under unstable coal 
market challenges in the inland market which is South 

Africa and Namibia. The COVID-19 impact and 
implications on the business, as well as coal logistical 
hurdles prevailing at the production capacity, have 
impacted the company’s profitability.

Royalties paid to Government 

Since the inception of the mine, Minergy Coal has 
paid a total of P32,119,782.46 to the Government as 
royalties. As noted above, Government’s interests in 
the business through MDCB and BDC are convertible 
debt instruments, and Government does not have any 
equity interest. Therefore, the Government, or MDCB 
and BDC, has not received nor is it entitled to any profit 
sharing or dividends from the business as per the current 
investment structures. 

Coal Quantities Mined to Date

Madam Speaker, since the inception of the mine, 
Minergy Coal has mined a total of 4,163,071 tonnes of 
coal from of a total coal resource of 300 million tonnes. 
The anticipated life of mine for Minergy Coal is 25 
years based on the current mining licence but based 
on the latest Mineral Resource Estimate at the current 
mining rate of 125 000 tonnes per month, it has over 
100 years of life. 

In conclusion Madam Speaker, the Government of 
Botswana on Monday 31st March, 2025 put in place 
a rescue plan for Minergy Coal which its aim is to 
fix its solvency status, by agreeing to a conversion of 
Government’s debt into equity in order to improve the 
balance sheet of Minergy Coal. This will allow Minergy 
Coal to raise capital for the medium to long term whilst 
operations continue. The company intends to embark on 
a capital raising exercise for the next six months. I thank 
you Madam Speaker.

MR BARONGWANG: Supplementary. Ke a go leboga 
Tona, o e arabile ka bokgabane mme ke tlaa kopa gore 
ke nne le that copy gore ke tle ke tlhaloganye dipalopalo 
tse o di fang. 

Mma ke simolole fa Tona, fa ke gakologelwa sentle, 
mine o o kare o butswe ka 2019/2020. The designer 
production ya teng ka fa o buang ka teng, it was revised 
to 1.5 million tonnes per year, mme so far they have 
mined less than four million tonnes in a space of four 
years. Fa o tshwantshanya what they have mined and 
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what the Government has injected as loans and some 
financial assistance…(clearing the voice)…

HONOURABLE MEMBER: Nwa metsi laiti yaaka!

HONOURABLE MEMBER: Ngwana o a lela kana.

MR BARONGWANG: Hei! Kgang e, e nkutlwisa 
botlhoko. Ke a leboga. Fa ke ntse ke go reeditse 
Honourable Minister, Government and entities have 
injected close to a billion on this project. Fa re leng teng 
fa, ga ke dumele gore mokoti o mo seemong se re reng 
o ka run. Fa le tsaya tshwetso ya gore re ye go convert 
sekoloto se into shareholding mme re ntse re bona gore 
mokoti o o a pala, is it a feasible idea? 

Fa e le gore re convert sekoloto sa madi a a kanakana 
se e leng gore fa ke go reeditse, these people have only 
contributed less than 10 per cent of a billion, rona re 
ya go nna le bokae re le Goromente? Go raya gore it 
is almost over 90 per cent, it is entirely a Government 
entity jaanong. 

Ya bobedi, ke a go kopa, re mo seemong sa go batla 
go itse gore tota ditshenyegelo tsa ga Goromente di fa 
kae ka bokete through a forensic audit, would you mind 
including this mine into one of the entities tse e leng 
gore they should undergo forensic audit?

E nngwe gape, Palamente e e ya tswalwa gompieno 
mme ke dumela gore nako nngwe le nngwe o ka nna 
wa utlwa gotwe mine ole o tswetswe. Fa re sena go 
nna re tswala fela o ka nna wa utlwa gotwe o tswetswe. 
Golo kwa ke dumela gore go na le batho ba le close 
to 600 employees. Matshelo a batho ba Lentsweletau, 
Medie, Kopong le Gaborone ka bophara a ikaegile ka 
one, jaanong ke ipotsa gore re ya go dira eng re le Puso 
go netefatsa gore matshelo a batho bao ga a amiwe ke 
go tswalwa le sepe se se maswe se se ka diragalelang 
mine o?

Ke na le dipotsonyana, gongwe ke tlaa di fetisetsa kwa 
go ba bangwe tse gongwe di ka re thusang gore re solve 
mathata a. Ke a leboga.

MR BOGATSU: Supplementary. Ke a leboga Madam 
Speaker. Maloba ke ne ke botsa potso mo Palamenteng 
ka kgang ya Minergy, concern ya me e le gore 
kana Minergy e filwe madi a a seng kana ka sepe ke 
Goromente mme karabo ya nna gore “be mindful that 

Minergy is a private company.” Ke tshosiwa ke madi a 
a kwadilweng fa gompieno, ke ne ke kile ka a utlwalela 
golo gongwe, ke ne ke re gongwe yo o neng a mpolelela 
o ne a sa bue boammaaruri. P636 million, a ga tualo?

HONOURABLE MEMBER: Ga se one fela.

MR BOGATSU: Injected by the Government into 
Minergy. Fa e ntse jalo, then the Government has to be 
concerned because Minergy is a bottomless pit ka fa go 
ntseng ka teng. Tona, o ikaelela go dira jang ka madi 
a setšhaba a a tshelwang mo go kanakana mo teng ga 
Minergy segolo jang ka gore ke ntse ke utlwa o tšhoma? 
Sekgoa se o se tšhomang se fa ke se utlwa sentle, ga 
se ntheye se re Minergy e neela Goromente madi, 
e mpolelela madi a a ntseng a tshelwa kwa Minergy. 
Minergy o a go simolola go dira leng profits? Re bua ka 
Minergy, ba go raya ba re rona we are not exploiting, 
Meropa is the one exploiting, you can give me the 
relationship there, what is happening kwa Minergy? 
Babereki December up to now ba amogela ba le kwa 
malwapeng, go diragala eng kwa Minergy Tona, a ko le 
re beyeng mo dinakong re tlhaloganye? Le nna e bile ke 
le Mopalamente wa kgaolo eo, write-up eo ke a e batla, 
le nna ke tle ke e bale, ke e tlhaloganye, ke kgone…
(Inaudible)…batho gore gatwe go diragala eng kwa 
kgaolong.

MR MMOLOTSI: Gongwe ke baakanye sengwe 
before ke araba, gore tsamaiso Madam Speaker ke gore, 
fa Mopalamente a fetsa go botsa Tona o a araba, re se 
ka ra di kgobokanya. Ke raya tsamaiso, ka o bona gore 
Motlotlegi Hikuama o itumetse gore o kare...

HONOURABLE MEMBERS: ...(Murmurs)...

MR MMOLOTSI: Mme tlaa ke arabe dipotso tsa 
bakaulengwe. Gongwe pele ga ke araba ke supe gore, 
ditshwetso tsa go nna injecting madi, injecting! ke 
ditshwetso tse re leng Goromente o mosha re tlhokang 
go di leba sentle gore mme fela gone di ne di bakiwa ke 
eng. Le fa go ntse jalo re iphitlhela re le gone fa, fa e 
leng gore a lot of money is injected kana a tsentswe jaaka 
le lemoga mo this project. O ne o bua gore Goromente 
might be owning almost 90 per cent, nnyaa, go supafala 
gore after injecting madi the way it has been injected, 
Goromente is at 51 per cent. Tota it is not the intention 
of Government gore re tswelele ka go tsaya 51 per cent. 
Maikaelelo ke gore e re fa ba sena to raise capital e bo 
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e le fela gore shares tsa rona are diluted, di ya kwa di 
tshwanetseng go ya teng. So moono gompieno ke fela 
gore ba kgone to raise capital. E tle e re fa ba sena to 
raise madi, then seemo se bo se ya kwa tlase. Kana gone 
go raya gore clearly mongwe le mongwe o a kgona go 
bona gore dilo ga di a tsamaya sentle, mme e bile ga di 
tsamaye sentle. E bile mongwe le mongwe o tshwanetse 
a bo a bona gore Goromente o tshwanetse gore a ka bo 
a ne a lebelela-lebelela investment decision ya gagwe, 
go bona gore was it right. Fa e le gore it was not right, 
Goromente o ne a tshwanetse gore o ka bo a dirile 
sengwe se se pharologanyo. Ke batla go dumalana le 
wena fa o re, a mme ga e ka ke ya nna dingwe that can 
be subjected to a forensic audit. Maybe that is another 
issue e gongwe e ka lebelelwang, go bona gore, can this 
be subjected to a forensic audit or like BCL le yone ya 
direlwa a separate Commission of Inquiry?

Ke tsaya gore Rre Bogatsu, jaaka ke ntse ke riana jaana, 
ke ne ke soboka le concerns tsa gago. Minergy e a go 
duela leng; kana ke yone kgang, gore gompieno tota ga 
ba na se ba nang naso, ke sone se o bonang re tsweletse, 
Minerals Development Company Botswana (MDCB) le 
BDC di tsweletse ka go nna di ntse di thusa. Jaanong 
gore ba a go simolola go duela leng is another issue, re 
lebile gone gore re setse re dirisitse madi a a kae mo go 
bone. Gone ke project e e lebegang o kare e bokete thata 
to take over, because le mo nakong ya gompieno se se 
diragalang ke gore… o ne o bua gore batho ba duelwa ba 
santse ba le kwa malwapeng, which is true, ka gore mo 
nakong ya gompieno go raya gore go dirisiwa stockpiles 
go nama go na le minimal operation without mining. So 
ka tsela e e ntseng jalo, go raya gore batho ba ba dirang 
tiro ga ba tlhokafale ba le kalo at the site, ka lebaka la 
gore go dirisiwa stockpiles fela go tsweledisa tiro.

Tota fela in terms of gore is it feasible; re a bona gore 
seemo se ntse ka tsela e e ntseng jang. Le gore ga go na 
sepe fela se se neng se akantswe gore se a go kgonagala 
so far se se kgonagetseng, whether it is in terms of 
production, le gone jaaka le bona gore initially P3 million 
tonnes were projected, but go ile ga felela e le P1.5. So 
ka tsela e e ntseng jalo fela it does not look like sepe fela 
se kgonagetse. That is why I am agreeable to ope yo 
o kareng maybe an investigation ought to be made mo 
operations tsa lephata le, le gore ke eng Goromente a ne 
a tswelela ka to inject capital e e kanakana mo seemong 
se. I must say gore, to convert instrument mo nakong ya 

gompieno, debt to equity, it was a very difficult decision. 
It was a very difficult decision, e e ne e dirwa ke gore 
go ne go na le optimism-nyana ya gore gongwe fa go ka 
dirwa jalo these people ba ka kgona gore fa ba sena to 
raise capital ba tsoge ba bo ba ka kgona go duela madi a 
a kanakana that is already injected mo go bone. 

MR BARONGWANG: Further supplementary. Ke tlaa 
nna mokhutshwanyane. Go na le this tender that was 
awarded to Jindal ya go fetlha motlakase, ga o akanye 
gore fa nne Goromente a tsere tshwetso e e deliberate 
ya go neela Minergy the tender go fetlha motlakase, it 
would have somehow sustained this operation by now, 
and gongwe re ka bo re se mo mathateng a motlakase 
gompieno?

Ya bobedi, ke utlwa o re gompieno they are mining from 
the stockpiles, ke eng se se emisitseng to mine from the 
pit, is there any environmental issue kana any concerns 
in the pit? Le gore, fa e le gore gongwe re ka solofela 
this forensic audit kana response ya teng, re ka e bona 
leng Honourable Minister, ka gore go lebega o kare golo 
fa go thailwe mmutla? Fa Palamente e tswalwa fela 
mine ole o ka nna wa tswalwa. Ke a leboga.

MR MMOLOTSI: Ke a leboga. Ke re gongwe ke se 
ka ka ntsha opinion now in terms of gore a forensic 
e tlaa nna teng kana ga e ka ke ya nna teng. Ke dilo 
tse e leng gore mo nakong ya gompieno nna le lona re 
tshwenyegile, re lebile seemo se, therefore tota go raya 
gore jaaka le itse gore diemo di ntse di ntse jang, go 
tlhoka gore jaanong re ye go tsenya matlho go bona 
gore re ka dira eng se se ka tsamaelanang le gore se ye 
go leka go thusa go bona. Ka le a itse gore malatsing a 
Dikgoa di dintsi, go na le bo forensic le Commission of 
Inquiry ba bo Honourable Lucas, jalojalo. Go na le bo 
inquest ya bo Motlotlegi Kapinga. So I think for now 
gongwe re name re e tshwere foo go neela nako gore 
re tle re bone gore se se ka siamelang thulaganyo e ke 
sefe. Kana fela mining, Motlotlegi Mopalamente, go 
tlaabo go raya gore costs di ya kwa godimo. So fa costs 
di ya kwa godimo mo nakong ya gompieno fa madi a 
seyo jaana, it is very difficult to increase the costs, that 
is why go dirisiwa stockpiles, gore go nne le minimal 
production, e bo e le gore ga go dirisiwe madi a mantsi. 
So tota fela mathata ke one a.

DR GOBOTSWANG: Supplementary. Ke a leboga 
Madam Speaker. Kgang e ya Minergy e ke e tona, ke ne 
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ke batla go botsa Tona yo o tshwareletseng gore, ga se 
gore Tona yo o lebanyeng a tle a buise Palamente, ga ke 
itse gore leng ka gore re a tswala, July o kgakala. Mme 
go ne go batla gore setšhaba se tle se lekodisiwe ka 
Minergy, ka gore mine o o tswa kgakala o na le dikgang 
tse di tshwanetseng gore di ka bo di tlhodumetswe. 
Selo sa ntlha fela Environmental Impact Assessment 
(EIA) ka fa e neng ya dirwa ka teng go ne ga nna le 
issues, Minister a thulathulana le ba ba neng ba leka to 
undermine process e e neng e tshwanetse.

Sa bobedi, matlo a thubegile ka ntata ya ditiragalo tsa 
Minergy oo. I am very shocked gore gatwe Goromente, 
mine o ka fa go buegang ka teng, rona ke lantlha re utlwa 
gore go riana Goromente o na le letsogo le le kanakana, 
batho ba sotlilwe ke mine mo go kanakana. Honourable 
Minister, potso ya me ke ya gore a ga se gore Palamente 
le setšhaba se tle se bolelelwe gore maikaelelo ke eng? 
Are we going the Forensic Audit route, Commission 
of Inquiry kana re ya kae? Setšhaba se tshwanetse se 
utlwe gore Goromente le Puso ya gompieno, la reng 
ka Minergy, motlhobodika o o senyeditseng batho 
bokamoso? Ke a leboga. 

MR MMOLOTSI: Motlotlegi Gobotswang, ke a utlwa 
kopo ya gago ya gore setšhaba se tle se lekodisiwe, re 
tlaa leka go baakanya pego gore setšhaba se tle se kgone 
gore se lekodisiwe ka seemo se. Ke a leboga. 

MADAM SPEAKER: Order! Order! Honourable 
Members, we are through with questions. We are going 
to Motions. 

MR HIKUAMA: Procedure. Ke a leboga Madam 
Speaker. Ke kopa guidance mo go wena le Palamente ka 
kakaretso. Go na le seemo se se tshosang, mme Palamente 
gompieno e a tsalwa, ga se mo re ka reng re na le chance 
e nngwe gape. Reports tse re di tsayang mo dikoleng tsa 
rona bogolo jang tsa boarding schools ke gore, ga gona 
dijo kana madi a go reka, ga go letlelesege gore ba ka 
kolota gope, mme bana are boarding. Seemo se Tona, 
ka gore ga re ka ke ra tla re boela mo Palamenteng gape, 
a ga gona lefoko le a ka le tlhalosetsang ba ba kgakala 
ka gore nako ya statements ga e ka ke ya nna teng, mme 
seemo se ntse jalo. Re tsena mo weekend jaana, batho ba 
gakgametse ga ba itse gore bana ba ba reng, shops tse 
ba kolotang kwa go tsone tsa re ga di letlelele sepe, ka 
gore ga gona sepe se se ba neelang tetla ya gore ba ka ba 
neela dijo ka sekoloto, ba tle ba kgone go fepa bana ba. 

Ke seemo se se ngomolang pelo, bogolo jang ba rona ba 
ba kwa dikoleng tse di kgakala. Day scholars gongwe 
ba ka release bana ba bo ba tsamaya, tsa boarding ga ke 
itse gore a ba tswale kana go dirwe jang? Ke seemo se se 
tshosang. Jaanong a re ka se kope Tona, gore gongwe a 
ntshe lefoko le le tlaa utlwiwang ke mongwe le mongwe 
kwa a leng teng, gore ba approach seemo se ka tsela e e 
ntseng jang? Ke a leboga.

MADAM SPEAKER: E a utlwala Honourable 
Member. Ke ne re ke a leba fale gore a ga a yo Tona. O 
teng? Ee, go ne go batla gore le ene a tle, gongwe e tlaa 
re fa o bona chance le eme fa ntle le bo le dumalana, re 
bo re utlwa gore re ka e dira jang re ise re phatlalale. 

INTRODUCTION OF 26 DAYS MONTH 
PAY MODEL FOR TEACHERS IN 
BOTSWANA PUBLIC SCHOOLS

Motion
(Resumed Debate)

MADAM SPEAKER: Honourable Members, the 
debate on this Motion is resuming. When the House 
adjourned yesterday, Honourable Dr Gobotswang was 
on the floor debating and he is left with 4 minutes, 39 
seconds. Be advised Honourable Members, the Motion 
is left with only 1 hour 30 minutes, re setse re jele 1 hour 
30 minutes out of it. Honourable Gobotswang, continue 
your debate.

DR GOBOTSWANG (TSWAPONG SOUTH): Tanki 
Madam Speaker. Ba ba re tsenelelang mo dipuisanyong 
tsa rona, kgangkgolo e re lebagantsweng le yone ke 
gore Honourable Caterpillar Hikuama, Mopalamente 
wa Maun West, o re beile pele mogopolo wa gore 
barutabana ba duelelwe malatsi a le masome mabedi 
le borataro, gona le masome a mabedi le bobedi jaaka 
go diragala gompieno. Lebaka le letona ke gore, go 
lemosegile gore ka fa melao ya borutabana e ntseng 
ka teng gompieno, barutabana ba bereka dioura di le 
borobabobedi fela. Dioura tse di borobabobedi tse ba di 
berekang letsatsi le letsatsi, ga di a lekana gore ba dire 
ditiro tsotlhe tse ba tshwanetseng go di dira fa godimo 
ga go ruta le go bopa ngwana gore e nne Motswana yo 
re ka ipelang ka ene kamoso. Ke gone fa bothata bo leng 
teng. Go bo go tlama gore jaanong ba bo ba ka duelwa 
overtime, mme go supagetse gore overtime Goromente 
ga a ka ke a e kgona, ka gore e kwa godimo. Mo Pusong 
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e ya gompieno e ba buang gore sepatšhe se kwakwaletse, 
go raya gore go bokete le go feta. Ke sone se re leng fa 
gore re re, jaanong a ba duelwe beke le beke dioura di 
le borobabobedi, gore ba tle ba tlhagafale ba dire ditiro 
tsotlhe tse di tshwanetseng go baakanyetsa bana, go ba 
ruta, go ba dirisa metshameko, dikopelo le tse dingwe. 
Ke yone kgang e re leng fa go yone. 

Bagarona ka kwa ba ne ba dumalana, mme o kare 
kgang ya bone ke gore gongwe go ka tswa morero o 
sa dirwa mo go tseneletseng. Jaanong, ba le neng le 
reeditse mokwaledi mogolo wa Botswana Sectors of 
Educators Trade Union (BOSETU) maabane Rre Rari, o 
tlhomamisitse gore kgang e ke ya bone ba le barutabana, 
ba tswa kgakala le bone. Ba batla e diragadiwa jaaka 
honourable a e bua. Jaanong kgang ya morero a re e 
beeleng fa thoko, fa re tshwanetseng gore re dire morero 
teng, maloba re ne re fetisa lenaneo fa la go lema le go 
gweba ka hemp, le le neng le tshwanetse gore le ye 
kwa Batswaneng. Le ne la ngakalala gore le bo le le 
fetise, Batswana ba sa itse le gore cannabis go tewa eng. 
Letsatsi leno le bo le re 26 wa go duela barutabana e bo 
e nna kgang. 

Jaanong kgang e nngwe...

MR LEKAU: Procedure. Dumela Madam Speaker and 
the House. Kana go a bo go buiwa kgang gongwe e le 
botlhokwa, e bo e tlogelwa fela gore jaanong re debate 
business as usual. Rre Hikuama was raising a very 
serious point, and I think it needs time to be addressed. 
E se ka gatwe...

MADAM SPEAKER: Procedure ke eng foo?

MR LEKAU: Procedure ke gore, ke ne ke solofetse 
gore your ruling, re ka bo re bone gongwe ba tshikinyega 
Ministers go supa gore ba a e tsibogela. Jaanong fa go 
ntswe fela go raya gore ga go direge, mme le nna e a 
nkama kwa Mogoditshane, ka gore messages tsa teng 
di a tsena.

MADAM SPEAKER: Honourable Lekau, gakere ke 
buile kgang e ke tsayang gore it is going on. O setse o 
ba tlhobogile?

DR GOBOTSWANG: Jaanong Motsamaisa 
Dipuisanyo tsa Palamente, kgang ya consultation re e 
beela kwa thoko, ga e yo, a re tsweng mo go yone. 

Go na le kgang ya holistic, gore keletso ke gore go dirwe 
lenaneo le le akaretsang, le le tsenyang dilo tsotlhe, ba 
e bitsa incentive package. Nnyaa bagaetsho, package of 
incentive, eo le yone a re tsweng mo go yone. Gompieno 
jaana Puso e tsile ka lenaneo la Fan-Shaped Salary 
Structure. E tsere tshwetso e le Puso, mme fa e tsaya 
tshwetso, ga go a nna le dikgang tsa holistic mo teng. 
Ba tsere tshwetso e e leng gore go tsweng fa, e ya kwa 
Bargaining Council e ya go buisanwa teng. Jaanong 
re le Mapalamente re na le tshwanelo ya gore e re le 
tsamaya ka Fan-Shaped Salary Structure e le e isang 
kwa Bargaining Council, ra re fa godimo ga moo le 
sekaseka ya gore barutabana ba duelwe malatsi a le 26 
mo kgweding. Go senya eng bakaulengwe gone moo, 
ka gore re bua dikgang tse di tshwanang fela gore lona 
le isa Fan-Shaped Salary Structure, rona re isa 26, ee, 
re Palamente. Re tshwanetse gore re tseye tshwetso re 
le Mapalamente. Ga gona kgang epe e e senyang epe. 
Fa e le gore le batla go dira holistic, le ka e dira, mme 
ga e senye se re buang ka sone gompieno. Ke a leboga 
Motsamaisa Dipuisanyo tsa Palamente.   

MR MAPULANGA (CHOBE): Ke a go leboga Madam 
Speaker, phakela wa gompieno go le Labotlhano. Mma 
ke le dumedise bakaulengwe. Kgang ke Tshutiso ya 
gore barutabana ba duelwe 26 days. Ke dumela gore ga 
re a tshwanela gore re e ngange, re tle ka technicalities.  
Fa o ya kwa sesoleng le sepodise, they have introduced 
mo gotweng commuted allowances. These commuted 
allowances di emisetsa overtime ka gore letsatsi le 
letsatsi, ditiro tseo require gore motho a feteletse nako 
e a e beetsweng. Ke sone se mokaulengwe a tlang fa a 
re, go na le gore re re re batla go duelwa overtime, a re 
tsenye four days yo for ditiro tse di fetisang nako e ba e 
berekang. Gompieno re ema fa re bua; public speaking e 
sale e simolola ka drama groups kwa dikoleng. Ke tsone 
that shape bana ba gore ba ye go nna eng kamoso.

Re na le scientists le environmentalists, ke science 
clubs tse di kwa dikoleng. Re na le badiragatsi gone 
mo, diopedi tsotlhe di tswa kae; kwa dikoleng mme 
morutabana yo ga a nke a duelelwa tiro eo. Fa a tšhaisa 
mo go ruteng le go tshwaya, o ya go tswelela le go 
taboga le bana kwa mabaleng gape. O ya to a class a 
ruta drama, music, science clubs and debate. Go thata 
eng bakaulengwe gore re dumalane gore 26-day pay e, 
e tsamaelane fela gona le gore ba nne ba dira overtime? 
We commute that allowance mo go bone mme e tsena 
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e sobokilwe in the salary. Go thata eng? Re bo re re re 
batla go ya go dira holistic approach. Madam Speaker 
…

ACTING MINISTER FOR STATE PRESIDENT 
(DR BUTALE): On a point of clarification. Ke a go 
leboga Mopalamente. Ga go na ope yo o ganang, ke 
ne ke re ke thuse fa, ke boditse Honourable Moalosi 
maabane gore gatwe go rerisitswe which unions? Fa 
o ka nthusa gore which unions were consulted, re bo 
re dumalana gore re buile le unions tsotlhe, jaanong re 
ikutlwa re nonofetse go ka ema fa pele ga batho gore 
we did consult and we are carrying forward everybody’s 
views, re tlaabo re tswelela.

MR MAPULANGA: Ke a leboga. Go rerisitswe…

MR HIKUAMA: On a point of elucidation. Ke a leboga 
Honourable Mapulanga for yielding for elucidation. Ke 
ne ka botsa Tona gore a o belaela gore ga go rerisiwa, 
mme ga a e bua? Se se leng teng ke gore, ga go na 
barutabana le lekgotla la barutabana le le kgatlhanong le 
selo se. They own it; Botswana Teachers Union (BTU), 
BOSETU, unions tsotlhe tsa lefatshe la Botswana, ga go 
na e e kgatlhanong le selo se. Ke dikgang tse ba ntseng 
ba di bua bone ka bo bone. Consultation ya bargaining 
e tlaa nna teng for the modalities, ga go tlhokafale gore 
at this stage, o bo o ka bua gore re tlise bosupi jwa 
consultation as if the unions are protesting against the 
Motion. Ke a leboga.

MR KEKGONEGILE: On a point of elucidation. 
Thank you Honourable Mapulanga. Tona, for your 
information, I have been part of the Bargaining Council 
ya ga Goromente, Public Service Bargaining Council 
(PSBC) ke le President ya Botswana Land Boards and 
Local Government Workers  Union  (BLLAWU). The 
26 working days payment model, re sale re o buile kwa 
Bargaining Council since then.  E bile mo Bargaining 
Council gape e e neng e feta e, e ntse e tsweletse, e bile 
unions tse di tsenang kwa bargaining di e tshwere e le 
mogopolo which is BTU, BOSETU le tse dingwe fela 
jalo bo Botswana Primary School Teachers Association 
(BOPRITA) le Trainers and Allied Workers Union 
(TAWU) di dumalana. Ke lona fela ba le ganang because 
there is no political will.

ASSISTANT MINISTER OF LOCAL 
GOVERNMENT AND TRADITIONAL AFFAIRS 
(MR MOSWAANE): On a point of order. Thank you. Ke 

ne ke re go tlhaloganyesege sentle. This debate go batliwa 
clarification, go nna le dipotso, ga ke gakologelwe gope 
fa UDC e rileng e gana mogopolo gotlhelele. Ke utlwa 
bakaulengwe ba re mara, ba re tshasa ka mosi o o leswe 
gore re a gana. that is not true, ga re gane. Procedure ya 
Bargaining Council ba a itse gore e tlama gore anything 
that has been discussed sa badirelapuso, se ya kwa 
Bargaining Council gore se dumalanwe. Re le Puso 
jaana, re tshwere P21 million, re batla go mo isa mme 
letsatsi leno re palelwa ke Bargaining Council. Ka jalo, 
clarification ya go batla dipotso tse, ga e reye Batswana 
e re re a gana, re Puso, re batla go tsaya boikarabelo gore 
re se ka ra gataka Bargaining Council go ya ka dinonofo 
tse e di neetsweng ke molao.

MADAM SPEAKER: Mme e ne e se order.

MR MAPULANGA: Ke a leboga. Batlotlegi, kgang 
fa e nngwefela, a re dumalaneng gore barutabana ba 
duelwe ka se ba se kopang. Honourable Members, 
kgang ya go hira campaign team, go raya gore le fetwa 
ka dikgang. Fa e le gore ga le nke le tsena in the field go 
ya go ipuelela le batlhophi, o ka tla fa wa re le e tsaya 
kae. Dikgang tse fa o ya house to house, o kopana le 
batlhophi botlhe ba lefatshe le, ke mo kampeng kana 
kae, o ya go fitlhela dilo tseo di le teng, Batswana ba 
di bua. A re dumalaneng gore Bargaining Council 
e le buang ka yone, e na le fan-shape that is going to 
introduce. Gompieno Motion o bua ka 26-day pay. 
Kgang e, e tlhamaletse. 

Gompieno fa o ka botsa morutabana gore o tšhaisa 
nako mang; ka fa molaong o tlaare o bereka eight 
hours, practically Honourable Members, le a itse 
gore nako e a feta. Le a itse gore eight hours yo o mo 
mokwalong kwa barutabaneng does not apply.  Go thata 
eng gore re tsenye four days mo go these 22 days, a 
bo a ya to be calculated mo salaries tsa bone ka gore 
kwa departments tse dingwe jaaka ke tlhalosa, ba na le 
commuted allowances. 

Madam Speaker, ke dumela gore kgang e, e tlhamaletse, 
a re e wetseng, re e dumalane. The modalities and 
technicalities, lona ba le tsenyang mo tirisong le tlaa 
di dira, rona re tlisa Tshutiso e ka gore the 26-day pay 
model ga e ntšha. Ga ke itse gore fa gotwe re ye go batla 
ba makgotla le batla ba tla go ema fa, ba bo ba re ee, 
re a dumalana kana le bua ka consultation ya mofuta 
mang because the survey questionnaire e dirilwe. A re 
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dumalaneng comrades. Ke dumela gore ga ke na mafoko 
a mantsi Motsamaisa Dipuisanyo tsa Palamente, ke eme 
fa go dumalana gore kgang e, e a tshela, e bile a re se 
ka ra e gana.

MINISTER OF CHILD WELFARE AND BASIC 
EDUCATION (MS KGAFELA-MOKOKA): 
Clarification. Honourable Mapulanga, rona ga re ise re 
ko re bone mokwalo ope o o tswang kwa barutabaneng 
ba bua ka 26-day pay, ga o ise o goroge kwa go rona. 
La bobedi ke clarify kgang ya gore ga go na unions tse 
di kileng tsa re kwalela sepe gore ba reng ka kgang e. E 
bile ga re ise re kopane le bone, so re seka ra subelwa 
dikgang tse re senang tsone. Ke nna gone kwa, ke 
Minister of Child Welfare and Basic Education.  

MR MAPULANGA: Ga ke itse gore fa gotwe ga re ise 
re bone mekwalo…

MADAM SPEAKER: Nako ya gago e tšhaile. 

ASSISTANT MINISTER OF CHILD WELFARE 
AND BASIC EDUCATION (MR HUNYEPA): 
Ke a leboga Madam Speaker. Honourable Members 
of Parliament, let me preface my debate by stating 
categorically that myself and Honourable Hikuama, and 
other Members here, Wynter Mmolotsi and a couple of 
others, Mme Kgafela, we are professional teachers. With 
Hikuama, we are subscribing members of a trade union 
ya BOSETU, and we are members in good standing as 
I speak. We are also here to represent the interests of 
our members in our respective constituencies, including 
teachers there. When we raise teachers’ concerns here 
with Honourable Hikuama, we do it in good faith and 
professional commitment. We may differ with our 
approaches with Hikuama but we want to achieve the 
same thing and improvement in the working and living 
conditions of the teachers. 

Madam Speaker, allow me to quickly quote the Revised 
National Policy on Education of 1994.

MADAM SPEAKER: Please do.

MR HUNYEPA: “The quality of instruction is one of 
the most important determinants of level of learning 
achievement. Teachers as agents of curriculum 
implementation, are therefore central to the education 
system and can make or break the system. The 
enhancement of the status and motivation of teachers 

to enable them to discharge this role effectively cannot 
be over emphasised. Government intends to embark 
on a number of measures aimed at raising the status 
and morale of teachers so that they can perform their 
tasks more effectively. Such measures will include 
both preservice and in-service training, a package 
of incentives and improvements in the conditions of 
service.” Madam Speaker, as UDC we support the 26 
days for teachers as it will help reduce the overtime 
bill and motivate teachers to participate in sporting 
activities, clubs and other extracurricular activities. 

The Motion Madam Speaker, is a test on how teachers 
should bargain their issues under the Public Service of 
2008. 26 days is a condition of service which must be 
subjected to establish collective bargaining platforms. 
Let me give you an example very quickly, teachers are 
at work from 0730 to 1630, now the proposal that unions 
want, from the 2011 public service strike, these are the 
issues that have been discussed in different platforms, 
which means that now they want to knock off at 1830 
in the evening. That is 2 hours extra, which means that 
within a week, Monday to Friday it will be 10 hours. 

We should try by all means avoid temptations to usurp 
recognised unions’ powers and decide conditions of 
service on the floor of Parliament. Here is the one-
million-dollar question, should we as Parliament usurp 
the powers of trade unions and debate their conditions of 
service on the floor of Parliament or amend legislation 
to make a conducive environment for trade unions to 
bargain and negotiate their conditions with the employer? 
What should we do? Should we bargain the conditions 
of service here or change the legislation and ensure that 
teachers are empowered and other public service officers 
to negotiate their conditions? Madam Speaker, I want 
to repeat, should we as Parliament usurp the powers of 
trade unions and debate their conditions of service on 
the floor of Parliament, or amend legislation to make 
a conducive environment for trade unions to bargain 
and negotiate their conditions with the employer? The 
matter is true, we have to amend the laws. Let me give 
you an example, for instance, the previous Government 
amended the legislation and made teachers essential 
service providers. Teachers had to go to court because it 
was done in Cabinet, in Parliament, which was wrong. 
It is a condition of service which they were supposed to 
go and negotiate themselves. Recently, the Fan Shape 
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issue, it is a contagious issue with the unions, they are 
saying they have not been consulted, and therefore, 
we had to take this matter back and engage them. The 
Trade Unions and Employers Organisations Act Madam 
Speaker, has also listed bargained issues, and this is one 
of the issues that can be bargained. 

The Public Service Act, Section 2 has also given the 
President some sweeping powers. You will recall that 
the previous regime did not like trade unions at all, 
hence they gave the powers to the President, and the 
President is interfering with regulations of the Public 
Service Act. We are saying that let us amend that so 
that we give teachers and trade unions that power to 
negotiate for themselves. 

Public Service Act, Section 65 has taken away entire 
bargaining power of trade unions and have been given to 
the President, and this is what we can debate and amend. 
Madam Speaker, the regulations of the Public Service 
Act are prescribed by the President, not Parliament. This 
is what we have to look at, debate and amend. 

Madam Speaker, my position therefore is that let us refer 
the matter back to the unions to bargain it better with the 
employer as it involves negotiating hours of work. 26 
days does not mean there is no overtime, they have to 
look at the nitty-gritty and look at the other loopholes 
regarding the overtime. For instance, weekends will 
attract overtimes, and those are hours of work that need 
to be negotiated by the trade unions, not us here. We 
support the 26 days, but we are saying that the platform 
we are debating this may not do very well for us Madam 
Speaker. 

In a week for instance, under 26 days, from Monday 
to Friday, teachers will work from 0730 to 1830 like 
I stated. That makes 10 hours more, then weekends, 
it is full overtime to be negotiated by the unions, not 
Parliament. They will decide how many hours, how 
much, they will rate it themselves, not us here. 

Madam Speaker, there are negotiable overtime hours 
and this is a terrain for the unions, and not Parliament. 
With due respect to my Honourable MP, Honourable 
Hikuama, I am with you on this good intention, but 
let us allow trade unions to go and negotiate with the 
employer, including other packages of incentives for 
teachers as per standing Government Policy of the 

Revised National Policy on Education Recommendation 
12.1 and 12.3 as I quoted above. Our role is to amend 
the legislation Madam Speaker, to make it conducive for 
the trade unions to negotiate and bargain. I will pause. 

MINISTER OF ENVIRONMENT AND TOURISM 
(MR MMOLOTSI): Elucidation. Ke a leboga Minister. 
I think the idea that we should legislate and make sure 
ga go nne le phoso epe ya go dira dilo tse di ka sekeng 
di diragale, is very attractive. E bile gape kana Motion 
wa ga Rre Hikuama jaaka tse dingwe fela, o kgona go 
dumelwa fa go bo go sa nne le maduo. Re batla maduo 
gakere? Re a itse gore Goromente ga a patikesege to 
implement Motions, but Goromente o a patikesega 
go implement molao. That is why I think it would be 
advisable gore the route ya amending jaaka a ntse a bua 
pieces of legislation to amend, gongwe re e sale morago. 
Fa godimo ga foo, the platform ya bargaining is very 
important. Fa re ka e itlhokomolosa, ke tsone unions 
gape di tlileng go tla di re le re tseela ditshwetso.  

MR HUNYEPA: Madam Speaker, ke raya gore my 
issue like re bua re dumalana le Hikuama, 26 days 
is very important. I was saying gore can we not then 
amend his Motion gore let us amend the legislation to 
make bargaining conducive for babereki so that 26 days 
e ba ye go e ngangisa sentle e nne jalo. Let us amend the 
legislation, let us go the legislation way, not gore rona re 
debate issues tsa babereki mo Palamenteng because we 
are setting a very bad precedent. Re tlaa felela jaanong 
re tswelela re ntse re negotiate issues tsa babereki… 

MADAM SPEAKER: E tšhaile Honourable Hunyepa.

MR KEKGONEGILE (MAUN EAST): Tanki Madam 
Speaker. Golo fa go lebega go na le tlhakatlhakanyo ya 
dikakanyo. Motion wa ga Honourable Hikuama is not in 
any way dictating to the PSBC. Motion wa ga Honourable 
Hikuama o dumalana le gore paka ya gompieno ke 
ya go buisana fa gare ga mohiri le mohiriwa. O raya 
Goromente o re rona re le Palamente re bona e le gore 
tlhakatlhakano e e mo thutong ya gompieno e e leng gore 
results a ke tsa Standard 7, Form 3 kana Form 5 di mo 
mathateng ka ntata ya gore re fetotse ka fa borutabana 
bo neng bo ntse bo bereka ka teng. Re bo fetotse ka 
go bo tsenya mo Public Service Act. E seng foo fela, e 
leng gore gape re bo re se dira part of 22 working days 
payments. Gone moo fela go raya gore jaanong re tsere 
borutabana re bo tshwantshitse le accountant gongwe 
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le babereki ba bangwe fela ba bone ba berekang 7:30 
a.m. to 4:30 p.m. Go raya gore barutabana jaanong ba 
patelesega gore 7:30 a.m. ke gone a bo a tsena ka class, 
fa e re 4:30 p.m. o a tšhaisa. 

Barutabana ga ba bereke jaaka mongwe le mongwe, 
he prepares and marks. E bile gape o na le sports se 
a tshwanelwang ke gore a se dire; extra curricula 
activities. Gone moo fela Goromente ka gore wena you 
bargain o le mohiri wa barutabana, re le Palamente 
re lebile working conditions tsa barutabana, go to the 
bargaining o tsenye element ya 26 working days gore 
barutabana ba kgone go boela kwa perekong e ba neng 
ba ntse ba e bereka bogologolo. Quality production is 
motivated and compensated. Fela fa go ka tsena element 
ya 26 working days, go raya gore re boela kwa seemong 
sa gore morutabana jaanong ka 7:00 a.m. o tlaabo a le 
mo sekoleng a amogela bana. Morutabana jaanong ka 
5:00 p.m. e tlaabo e le gone a tswang go ruta bana extra 
curricula activities. Morutabana jaanong ka supper 
morago fa a sena go nna a ja, o tlaabo a tshwaya kwa 
lelwapeng ka gore jaanong she is compensated for that. 
Ke yone 26 working days yo Honourable Hikuama a 
buang ka ene. Ga a ise a re le ye go tsenya mo Public 
Service Act kana mo molaong gore jaanong le ya go 
duela barutabana 26 working days. A re re le Palamente 
re lebile working conditions tsa barutabana, a re fetole 
policy, re tsamaye jaanong re ye go dira gore ba duelwe, 
re ye go buisana le bone gore re akanya gore re boele 
kwa marakanelong a ditsela. Ke gore jaanong le duelwe 
26 working days. 

Honourable Mapulanga o buile thata ka Commuted 
Overtime Allowance e e diragalang kwa ditirong tse 
dingwe. Ke eng Commuted Overtime Allowance e 
diragala kwa ditirong tse dingwe? Ke ka gore batho ba 
ba bereka mo go unique, ga ba bereke mo go tshwanang 
le mongwe le mongwe. Ba patelesega gore ba bereke go 
feta eight hours yo mmereki mongwe le mongwe a mo 
filweng. Ke sone se ba nang le bo Commuted Overtime 
Allowance. 

Fa re ya kwa go bo night watchmen ba bereka 26 
working days, le bone ba duelwa jalo. Ka gore they are 
shifting, ke batho ba ba theogelang letsatsi le letsatsi, fa 
gongwe motshegare kana bosigo. It is a unique working 
environment. Ga o ka ke wa e duelela jaaka mongwe le 
mongwe. That is the principle behind this Motion. Ga se 
kgang ya gore jaanong we are dictating gore barutabana 

ba duelwe jang. Ga se kgang ya to determine salary le 
dituelo tsa barutabana fa. Principle ke gore barutabana 
their working environment is unique, therefore e 
tshwanelwa ke gore e fetoge from tsa ba bangwe. 
E ka fetolwa ke rona re le Puso, re le mohiri e bong 
Goromente kana ke lona le le barutabana. Barutabana 
already have submitted issue ya 26 working days mo 
PSBC in different fora. They have already agreed. O ya 
kwa BTU gompieno, Comrade Habana will tell you gore 
that is our baby. O ya kwa BOSETU, Comrade Rari 
will tell you gore that is our baby. O ya kwa TAWU, 
Comrade Keitseng will tell you gore that is our baby. 
O ya kwa Botswana Primary Teachers Association 
(BOPRITA), Comrade President will tell you gore that 
is our baby. Mo go rayang gore barutabana fela ka bo 
bone ba tshwere moono oo, ba emetse fela gore PSBC 
e e ntseng e sa bereke all along ba goroge ka yone. 
Palamente is saying barutabana already are on board, 
a le lona le le mohiri come on board le ye go dumalana 
gangwefela, e se ka ya nna dikgang tsa Goromente 
yo o fetileng. Fa re tsaya resolution ya Palamente to 
motivate Goromente gore fa o tsena koo o fitlhela seemo 
se dumalana le sone. Fa o sa se fitlhele se simolodise. 
We resolve here, Parliament must resolve. Ga o sa se 
fitlhele se simolodise mo Public Bargaining Council in 
the interest of a student and the education system e e 
oleng mo lefatsheng la rona. 

Ga ke kgone go tlhaloganya gore se le se ganang tota 
ke eng, a le gana 26 days kana le gana gore Palamente e 
buisane ka 26 days? Se le se ganang ke eng? A le gana 
26 days kana le gana gore Palamente e discuss 26 days? 
Fa le sa gane 26 days, ke eng jaanong le gana gore a go 
buisanngwe mo Palamenteng? Le gana eng?

ACTING MINISTER FOR STATE PRESIDENT 
(DR BUTALE): Procedure. Madam Speaker, ke ne ke 
re re tle re thusane gore re kgone go tswelela kwa pele. 
Ke raya gore kgantele ke ne ke kile ka botsa gore tota fa 
nne dilo di ka tlhatswegwa, ke ntse ke utlwa honourable 
a bua ka maina a batho ba ba seyong a tlhomamisa gore 
they were consulted. Kana ke boditse potso e e motlhofo 
gore a go tlhamaladiwe gore nna ke le mmotsi wa 
Motion ke buisantse le union, BOSETU le BTU, e seng 
o bua maina a batho o feta. What I see here, colleagues 
are casually flirting with the truth. Ke go leka gore go 
utlwale o kare re rata barutabana. Procedure e ke emeng 
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ka yone Madam Speaker, ke gore a e re ba bangwe ba 
bua re reetsaneng, re kgone go utlwana sentle. That is 
the procedure. 

MR KEKGONEGILE: Tanki Madam Speaker. 
Madam Speaker, the mover of the Motion has consulted 
BOSETU, BTU, TAWU and BOPRITA. Jaanong potso 
e nna gore ka re arabile, the Minister responsible o ntse a 
gana ka gore ga re ise re tsene mo dipuisanong. Jaanong 
ka re arabile gore re tsene mo dipuisanong, bothata ke 
eng? 

ASSISTANT MINISTER OF CHILD WELFARE 
AND BASIC EDUCATION (MR HUNYEPA): Point 
of correction. Ke a go leboga Honourable Kekgonegile. 
You know we have also consulted individuals within 
trade unions, but I also sought clarification from 
different unions gore a mme did the different unions 
meet as executives to make that decision? They have 
not, but as individuals, jaaka a bua…

HONONOURABLE MEMBER: …(Inaudible)…  

MR HUNYEPA: O se ka wa bala o re unions, that is 
my correction, say individuals in different trade unions, 
I have done the same thing le nna, but I found out gore 
the executives of those trade unions have not met. Let us 
agree gore we will agree on that 26 days re le UDC, re 
a dumalana, mme ra re the platform is wrong. Kamoso 
re tsoga re debate gape other issues in this platform, 
unions di bo di complain e ntse e le tsone gore re ba 
tseetse tiro re le Palamente. Thank you Kekgonegile.

MR KEKGONEGILE: Kante how does the PSBC 
work? It has two entities; ke mohiri le mohiriwa. 
Mmereki o kopana kwa a kopanang teng, a bo a tla 
ka conditions le welfare issues tse a eletsang gore di 
ka buiwa, di ka tokafatsa pereko ya gagwe. Mohiri 
le ene o tla ka tse a tlang ka tsone go supa gore ke 
dumela gore pereko ya gago gore ke e tokafatse, ke 
ka e tokafatsa jaana. Mohiri ke mang gone fa? Mohiri 
ke Goromente. Goromente o na le eng? O na le three 
arms of Government; ke Judiciary, Legislature which 
is Palamente le Executive. Palamente e na le tshwanelo 
gore mo ditsamaisong tsa lefatshe ke pereko kana ke 
eng, e ka lebelela policy ya ga Goromente and say 
tokafatsang fa, and that is what Parliament is saying. It 
is saying ke Goromente, gore o le mohiri wa barutabana 
go tokafatsa thuto ya rona mo lefatsheng la rona ke gore 

o introduce 26 working days, e nne ene o e leng gore o a 
mo duelela mo barutabaneng. Thuto e ka tokafala ka gore 
re ka boela kwa marakanelong a ditsela. Barutabana ba 
goroga phakela, e seng ka 7:30 a.m. ba tswa maitseboa 
ka bo 5:30 p.m. e seng ka 4:30 p.m. jaaka go ntse. Go 
raya gore the quality of the product called a learner e 
tlaa nna botoka. Le dumalana le 26 days, bothata jwa 
lona ke eng? Tanki Madam Speaker.

MR LEKAU (MOGODITSHANE WEST): Ke a 
dumedisa gape, seboaboane. Ke batla go supa sengwe 
le nna ke se baakanye ka kitso ya me e potlana e e 
ntshokodisang ya gore ga ke dumele gore go na le dilo 
dingwe tse gotweng Palamente ga e ka ke ya di buisanya. 
That is for a fact, e re fa re farologana le dikgang, re 
farologane le tsone mme tse dingwe re di supe gore tse 
ke right ya rona. It is our right gore re discuss this thing. 
In our right…

HONOURABLE MEMBER: Elucidation.

MR LEKAU: I am not elucidated by Bobirwa. In our 
rights, we need to confine ourselves le gore re dumalana 
le eng. Kana ke ne ke le kwa 2011 strike, ke itse 
manokonoko a borutabana, ke ne ke le morutabana. Ke 
ne ke tsamaya fa pele ga dikoloi tse di neng di le mo 
strike. Jaanong fa re bua ka condition ya barutabana, re 
ka se ke re dumalane ka dintlha dingwe. Fa ke lebelela 
Motion, go na le fa ke ka o baakanyang teng, kwa 
bofelong, mme fela ke dumalana le gore 26 days we 
need affirmative action ka Motion wa gore barutabana 
ba duelwe 26 days…

MR LUCAS: Point of elucidation. Monna yo 
Honourable Lekau le fa gongwe a mpateletsa melato e 
ke senang yone, mme o na le kgang. Ga re a tshwanela 
to set parameters tsa gore Palamente ga e a tshwanela 
go bua eng, e tshwanetse go bua eng. Go a lebega ba 
bangwe, mokaulengwe, ba dirwa fela ke gore gongwe 
ga ba ise ba tlhaloganye ditsamaiso tsa Palamente. Ke 
raya in the persons of the Minister wa Education le Rre 
Hunyepa. Tota Palamente e na le tshwanelo ya go dira 
resolutions, fa e dira resolutions tsone tseo, ga go reye 
gore they are cancelling Bargaining Council. You are 
right Honourable Lekau and may God bless you. You are 
right gore re na le tshwanelo ya go ntsha resolutions mo 
Palamenteng, ga re a tshwanela go beelwa melelwane. 
Thank you very much sir and God bless you.
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MR LEKAU: Mo botshelong fa e kare o ntse o tsamaya, 
o bo o bona enemy ya gago congratulating you, o itse 
gore o na le mathata.

HONOURABLE MEMBERS: …(Laughter!)…

MR LEKAU: Bagaetsho, matichara ba re buang ka 
bone, re solofela gore ka Saturday ba ye to attend bana 
ba sekole, ba ya study. Matichara re solofela gore ba ye 
trips le bana ba sekole, e bile ka molao wa sekole fa o 
tsamaile le ngwana wa sekole kwa trips, ga o kgaogane 
gope le ene, ga a tswe mo matlhong a gago. Ka bogone 
fela o bo o ntse o theogetse, mme ke batla go dumalana 
le mogopolo wa gore re dumalane gore…

HONOURABLE MEMBERS: …(Murmurs)…

MADAM SPEAKER: Honourable Moswaane and 
Honourable Butale, you are disturbing Honourable 
Lekau, buelang kwa tlase. 

MR LEKAU: Ga o kgone go ba koba Madam Speaker? 
Ke ne ke re re ntse jalo Madam Speaker, re…

ASSISTANT MINISTER OF LOCAL 
GOVERNMENT AND TRADITIONAL AFFAIRS 
(MR MOSWAANE): Point of procedure. Gone mme 
ke batla go utlwa gore lefoko le le reng matichara are 
we addressing them properly? Ke raya e le batho, gakere 
o a itse gore ga o ka ke wa nna o re maZimbabwe, ke 
baZimbabwe, ke Batswana, ga o ka ke wa re Matswana, 
ga o ka ke wa re Matswapong, ga o ka ke wa re ma eng. 
Ke eng re sa re batichara botoka…(Laughter!)...

MR LEKAU: Tichara o tshwana le nna ka re matichara 
ka ga se morafe. Gape ka gore ke tswa Maun, fa gongwe 
go raya gore Setswana se a bo se ntsieditse, mme fela, ke 
ema fa bagaetsho ke leka go supa gore Motion o jaaka o 
ntse jaana, ke dumalana le 26 days. A bo ke supa gore ke 
kgatlhegela gore bo comrade ka kwa, gongwe re se ka ra 
o pinyelela fela ka gore gompieno re a tswala, re tswale 
ka one. Fa e ne e le nna mong wa Motion, ke ne ke tlaa 
kopa gore gongwe e re Palamente e simolola, e simolole 
ka one. We are breaking, re ye to consult fully. Fa go 
ntse jalo, e re go padile le ganne le itshuputsa jaaka le 
itshuputsa gore you are not consulting, ke a bo ke kopa 
to amend Motion wa lona gore le nkgane. Ke tlaabo ke 
le lekile, go tlaabo go ganne lona fela gore…

MR HIKUAMA: Point of clarification. Ke a leboga 
Honourable Lekau. Motion fa o setse o le fa pele ga 
Palamente, ke wa rona rotlhe, ke wa Palamente. Fa o 
batla go baakanya kana go tla ka sengwe le sengwe, you 
are free, you have the right go ka dira se o se batlang 
gongwe Palamente e bo e gana kana e dumalana le wena. 
Ga o kope permission mo go ope le yo o ntshitseng. Ke 
tshwaele fela jalo.

MR LEKAU: Ke a leboga. Ke tlaa kopa go tokafatsa 
Motion o ka gore gone mme ba re nang le bone re nna re 
ba tokafaletsa dilo, ka go lebega go kwala e le problem. 
O balege o riana; “that this Honourable House requests 
Government to introduce and/or adopt a 26 days month 
pay model for teachers in Botswana public schools 
as a form of recognition for the peculiarity of their 
work, in shaping their minds of the next generation, as 
well as fostering a positive learning environment for 
learners and that any other condition shall follow suit.” 
Ka Setswana ke raya gore re dumalane le mogopolo 
wa gore barutabana ba duelwe 26 days. Sepe seemo 
se re akanyetsang go se ba tobelela ka conditions tsa 
go oketsa itsholelo kana sepe mo go bone, le sone se 
tsamaye le Motion o se butse gore le bone ba ka neelwa 
any other condition. E se re gongwe fa re rile 26 days 
a bo re tswetse gore bone jaanong ba tsaya 26 go raya 
gore they are not going to benefit in any other thing and 
any other condition that we presume or conditionally 
approve gore fa e le gore re dumalana le yone, e nne 
gore one of the condition could also be open to include 
even that consultation. Thank you very much, I have 
moved.

MR LUCAS: Elucidation. Ke dumalana le wena tota, 
mme ke ne ke re gongwe wording ya rona re e nontshe 
ka tsela e e farologaneng. Ke gore e ntse e le kgang e le 
nngwefela, e le go e nontsha fela. 

HONOURABLE MEMBER: Wording.

MR LUCAS: Ee rra.

HONOURABLE MEMBER: Procedure Madam 
Speaker.

HONOURABLE MEMBER: E tsamaiso ga re e itse.

MR LEKAU: Nnyaa, Lucas o tlaa ntsha Ntlo e mo 
tseleng, kana I have moved ke amend. 

HONOURABLE MEMBERS: …(Murmurs)…
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MR LEKAU: I have amended. Jaanong fa e le gore go 
na le second amendment, Rre Lucas o tlaa boa a amend 
gape.

HONOURABLE MEMBERS: …(Murmurs)…

HONOURABLE MEMBER: Sekgoa seo ga se sone.

MR LEKAU: Nnyaa, mme ke diegile kwa sekoleng, 
se lekane. Ke ne ke rile bakaulengwe fa ba sa dumalane 
le amendment, ba tlaa nkgana. I therefore move Madam 
Speaker, thank you.

…Silence…

MADAM SPEAKER: Honourable Members, 
amendment read thus; “That this Honourable House 
requests Government to introduce and/or adopt a 26 
days month pay model for teachers in Botswana public 
schools, as a form of recognition for the peculiarity of 
their work, in shaping the minds of the next generation, 
as well as fostering a positive learning environment for 
learners and that any other condition shall follow suit.”

Honourable Members, that is the amendment of the 
Motion. 

MR LUCAS (BOBIRWA): Thank you Madam 
Speaker. Ke ne ke re tota letsatsi leno ke tlaa tlhola fela 
ke dumalana le Rre Lekau. Ke dumalana le Rre Lekau 
ka gore tota he covers a point e e neng e tle e buiwe 
ke Honourable Hunyepa ka nako e a neng a santse e le 
morutabana. Ke amendment e e supang gore re tsenye 
kgang ya gore go tshwanetse go dirwe incentive of 
packages e a ntseng a e bua. Re dumalana le Motion o 
o ntse jalo bagaetsho because o tlaabo o tsenya 26 days 
working model le a package of incentives. Ka tsela e 
e ntseng jalo, ke ntse ke Motion o le mongwefela, o o 
nontshitse. Ke a leboga.

HONOURABLE MEMBER: …(Inaudible)…

MR MOALOSI (NKANGE): Ke a leboga Honourable 
Speaker. Le nna ke dumalana le Tshutiso ya ga 
mokaulengwe gore a amend Motion the way he has 
amended it ka gore like sebui se se ntseng se tswa mo 
floor se bua, o o nontshitse. Tota ba tlaabo ba re batla 
sengwe fa e le gore ba ka o gana ba ntse ba o nontshitse. 
Ke a leboga.

MINISTER OF JUSTICE AND CORRECTIONAL 
SERVICES (MR RAMAOTWANA): Ke a leboga 

Madam Speaker. Ga ke dumalane le amendment ka 
mabaka. Ke tlaa tlhalosa mabaka gore why ke sa…

MADAM SPEAKER: Ema pele Honourable 
Ramaotwana. Honourable Moalosi, o na le go bua 
dipuonyana, ke a di utlwa. It means you do not respect 
me, o ka bo o seba, o a bo o raya gore ke utlwe, please 
emisa botho joo.

HONOURABLE MEMBER: Mo itshwarele Madam.

MR RAMAOTWANA: Madam Speaker, ke ne ke re 
ga re dumalane le amendment ka mabaka a gore fa re 
dumalana le yone, e tlaabo e kete re dumalana le Motion 
gore o siame. Kgang ya me ke ya tsamaiso e e neng 
e buiwa ke Rre Hunyepa gore re le Palamente, are we 
usurping the power of the Bargaining Council to debate 
conditions of service? Fa gotwe Ntlo e e ka debate 
sengwe le sengwe, are we saying we can even debate 
increment tsa salaries tsa babereki gore re ba neela 10 
per cent? Is that what we are saying that this House 
can do because that is a condition of service? Those 
are bargaining issues tse e leng gore they are debated 
at Bargaining Council. Fa re bua ka gore 26 days, re 
tshwanetse gore pele re itse gore Public Service Act ya 
re modirelapuso o bereka eight hours per day.

HONOURABLE MEMBER: Order Madam Speaker.

MR RAMAOTWANA: No, ke batla go supa gore why 
I am against the amendment.

DR GOBOTSWANG: On a point of procedure. Ke a 
leboga Madam Speaker. Ga re ka ke ra letlelela gore re 
tle go bua ka powers tsa Palamente ka tsela e honourable 
a batlang go di bua ka teng gore ga re ka ke ra bua ka se, 
ga re ka ke ra bua ka se. Se ke se itseng se se builweng 
very clearly, it is on issues of sub judice. Fa e le gore 
kgang e kwa lekgotleng la ditsheko Madam Speaker, ke 
yone fela e ka re thatafaletsang gore re bue ka yone. 
Any other issue, constitutionally, ga go na e gotweng 
Palamente ga e ka ke ya bua ka yone. Honourable 
Ramaotwana, just be honest to yourself sir. Ke a leboga.

MR RAMAOTWANA: Madam Speaker, ke ne ke re 
Palamente e fa e ka tla ya re we should debate gore re 
oketsa salaries tsa barutabana kana babereki ka bokae, 
that is a bargaining issue per the law, Public Service Act. 
We cannot debate conditions of services tsa babereki re 
re re ba neela se, ga re ba neele se. That is a collective 
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bargaining matter in terms of both the Constitution of 
the country and Public Service Act. 

Fa re bua ka 26 days, barutabana ba theogela from 
Monday to Friday, which is 22 days in a month and now 
if we put two days to make it 26 days, are we saying we 
are amending the Public Service Act to accommodate 
them to work on Saturdays? That is six days in a week, 
then that will translate into 26 days. Fa re ba raya re re 
re oketsa gore ba theogele from seven to six re re ka gore 
re accommodate…

HONOURABLE MEMBER: Elucidation.

MR RAMAOTWANA: That is an issue of overtime e e 
leng gore e teng mo Public Service Act le mo…

HONOURABLE MEMBER: E tšhaile!

ACTING MINISTER FOR STATE PRESIDENT 
(DR BUTALE): Ke a go leboga Motsamaisa Dipuisanyo 
tsa Palamente. Re tlhalositse re le Puso ya UDC gore 
re dumalana le mogopolo o, e bile re itse sentle gore 
barutabana kwa ntle ba baba lobadi la gore ba tswa mo 
Pusong e gongwe e neng e bua dilo e bo e sa di diragatse. 
Rona re ya go di diragatsa. Ke sone se o bonang re sa 
batle go dira mo go dirwang ke bakaulengwe gompieno. 
I said earlier gore what they are doing is akin to flirting 
with the truth, casually so, knowing very well gore se ba 
se buang se, ga ba ikaelela gore go nne le phetogo epe 
mo diemong tsa pereko tsa barutabana. Kgang ya bone 
fela ke ticking of the boxes mo go neng go ratiwa thata 
ke Puso e e fetileng gore e re fa ba tswa fa ba bo ba ya 
kwa diromamoweng gore “le nkutlwile gore ke ne ke le 
buelelela kwa Palamenteng.”

HONOURABLE MEMBERS: …(Laughter!)…

DR BUTALE: Seo ga se se re yang go se dira. Ga re 
dumalane le this amendment because re dumela gore re 
dirile molao o o reng any unionised worker fa go ya 
go buisanngwa ka anything that has to do with their 
conditions of Service, that is a bargaining matter, e 
tlhamaletse. 

Se sengwe se e leng gore ke se boditse gone fa, ke se 
boditse the mover of the Motion gore papamatsa mo 
Palamenteng gore wa re o buisantse le unions dife? O 
paletswe ke go bua, go bua Honourable Kekgonegile 
fela a re o bua unions tse gotweng they have been 

consulted. Why the mover of the Motion cannot stand 
up and say, “on such and such a day, I sat down with 
down with BTU and this is the outcome?” Bagaetsho, 
tota ga re a tshwanela go tshameka ka dikgang tse di 
tlhwaafetseng jaana re bo re di dirisa for politicking, a re 
dumalaneng gore rotlhe re a dumalana, re tshwenyegile 
rotlhe ka seemo se, a re fetoleng melao e e kgoreletsang 
barutabana re bo re netefatsa gore go dirwa sentle. Ga ke 
dumalane le this amendment.

ASSISTANT MINISTER OF CHILD WELFARE 
AND BASIC EDUCATION (MR HUNYEPA): Tanki 
Madam Speaker. Ke ne ke batla go tlhalosa fela gore 
Palamente e e dirile melao, e dirile le Public Service 
Act, and it has to be implemented. Go clear gore the 
Bargaining Council has been established by this 
Parliament, e bo e neela babereki that power gore 
jaanong ba ka negotiate their issues. 

Section 50 of the Public Service Act e a tlhalosa ka 
Bargaining Council gore, e filwe dithata le powers gore 
jaanong e ye to negotiate ditshwanelo tsa babereki gone 
koo. Jaanong fa re setse re ema gape ka dinao re tseela 
the Bargaining Council… re batla go busetsa dikgang ka 
kwano to debate, it is not fair, re ntse re bua ka kgang ya 
fan shaped salary, ya fan belt ya ga Rre Gobotswang…

HONOURABLE MEMBERS: …(Laughter!)…

MR HUNYEPA: The issue… babereki are not happy 
because we also discussed it here, re e tseela tshwetso 
gone fa, ba re “no, Parliament is not supposed to be 
doing that, Cabinet is not supposed to be doing that, 
because it is a bargainable issue.” Ke ne ke ntse ke ntsha 
example e nngwe gape ya, making teachers essential 
service providers, e ile ya tlisiwa ke Cabinet, I think le 
Palamente debated it and resolved it gone fa. Babereki 
ba feletse ba tsaya kgang e ba e isa kwa High Court and 
that is why they won it, gotwe, no, barutabana are not 
essential service providers. So do you want to repeat 
the same mistakes, what harm is there fa re ka felela re 
re barutabana ba ye to bargain and negotiate this issue, 
because we are already saying that, re dumalana le bone 
for 26 days? Re dumalana le Motlotlegi Hikuama gore 
they need that 26 days, ka gore e bile e tlile go fokotsa 
the overtime bill. So a re dumalaneng bakaulengwe gore 
re dumalana ka 26 days, ga re gane. Now the issue is 
that, let us give it the right platform. We are the wrong 
platform, we do not want to go to court, ga re batle 
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go sekisiwa ka gore re tseetse batho powers tsa bone. 
Bargaining Council e teng, the Public Service Act e 
a bua gore, babereki ba tshwanetse go dirisa this, ba 
filwe the Bargaining Council. I do not agree with ....
(interruptions)...

MINISTER OF COMMUNICATIONS AND 
INNOVATION (MR TSHERE): Procedure. Madam 
Speaker, thank you very much. Ke gore ke ntse ke 
reeditse debate e le nna, mme fa ke reeditse ke a utlwa 
gore go raya gore Ntlo e le yone e ka tswa e tsamaela 
go roba molao. Jaanong ke ne ke eletsa gore gongwe 
mo nakong e re ka kopa Parliamentary Counsel a re 
tlhalosetsa sentle. Kgang e e buiwang ke Honourable 
Hunyepa e a utlwala gore, kana re dirile molao, jaanong 
ga e ka ke ya nna rona gape re bo re ema mo Ntlong 
ya Palamente re roba molao oo. Gongwe a re gakolole 
fela sentle, mme re le Palamente. Jaanong e tlaabo e ka 
re re tshamekisa le nako ya Palamente fa re leng teng. 
Jaanong ke ne ke kopa gore gongwe Parliamentary 
Counsel a re tlhalosetse kgang e fela re e tlhaloganye, 
le bone bakaulengwe ba e tlhaloganye. Gongwe e tlaa 
re go e tlhaloganyeng they will withdraw Motion o. Ke 
a leboga. 

MADAM SPEAKER: Ee, mma re sebesebe.

...Silence...

MADAM SPEAKER: Honourable Members, re 
thulagantse ditlhogo le ramelao, issues di nna pedi fa 
re bua fa; gore there is a Motion on the floor that is 
amended, o re neng re tshwanetse go bona gore o wela 
jang ka amendment ya teng. Go bo go nna le ya gore go 
na le Public Service Act, e e reng are we taking powers 
away from Bargaining Council, re a e busetsa gape 
mo Palamenteng e ntse e le rona re dirileng? Jaanong 
issue ke gore, ga re tle go bua legality ya Public Service 
Act. Re mo Palamenteng ka business ya Palamente 
ya Motions, gore Motion o tsene... Motion o tswelele, 
fa e le gore o a wela o wele, fa o sa wele ga o wele. 
Ele ya legality ya Public Service Act ga go na jaaka re 
ka e bua fa e kare re kwa court, re dikologa le Public 
Service Act. It is there, but fa re leng teng ga se fa re 
tshwanetseng gore re e bue teng. Jaaka le ne le e bua, 
jaaka nne Honourable Hunyepa a e bua, go raya gore ke 
e e tshwanetseng jaanong fa go setse go sekwa.

MR KWAPA: Clarification Madam Speaker. Ke a 
leboga Motsamaisa Dipuisanyo tsa Palamente. Ke re 
kana kgang e ke letse ke kile ka e tlhalosa maabane, ka 
tlhalosa sentle kgang fela e ke neng ke dumela gore e 
motlhofo, fa re bua ka barutabana re bua ka batho ba e 
leng gore… re tlaa gakologelwa sentle ba rotlhe ba re mo 
Ntlong e e fano gore, e ne ya re ka 2008 ga diriwa Public 
Service Act that governed badirelapuso Motsamaisa 
Dipuisanyo tsa Palamente. Jaanong barutabana le bone 
ba laolwa ke Public Service Act. Ke ne ke botsa sentle 
maabane the mover of the Motion gore, a wa re ga go 
botlhokwa gore re kgaoganye kana re ntshe barutabana 
mo Public Service Act gore re kgone go dira kana re 
kgone go lebelela dikgang...

MADAM SPEAKER: Clarification ya gago ke eng sir, 
ga ke e tshware sentle?

MR KWAPA: Clarification ya me ke gore, sone se ba 
lekang go se dira mo bogompienong, kana ba bua ka 
ditshwanelo tsa barutabana, ditshwanelo tse e leng gore 
are governed by the same Public Service Act e ba neng 
ba bua ka yone maabane. Jaanong clarification ke gore, 
re ka tlhoka go bua jang ka Public Service Act ka gore e 
ama ditshwanelo tsa barutabana? Ke yone clarification 
ya me. Thank you.

HONOURABLE MEMBER: Further clarification 
Madam Speaker!

MADAM SPEAKER: Honourable Members, ke kopa 
go riana, ke kopa go bua sengwe. Ke gore nna ka fa ke 
bonang ka teng, amendment ele le e lesitse ya tsena. Fa 
le e lesa e tsena, go raya gore jaanong the amendment 
is debated. 

HONOURABLE MEMBER: Madam, ke emeletse ke 
re ke gana amendment, when I was debating.

MADAM SPEAKER: Batho ba Modimo! Jaanong se 
ke neng ke se kopa ke gore ya Public Service Act, jaaka 
fela Counsel a bua, fa re ka simolola ra tsena mo go 
yone, o ka tloga wa re e bile Bargaining Council e setse 
e re busitse kwa, re reng. Nna ke ne ke re ke kopa gore, 
let us deal le Motion in the House, fa re tsenya Public 
Service Act e a e tlhakatlhakanya, because one will ask 
gore a Bargaining Council yone e setse e rile jalo, kana 
le yone Bargaining Council a e teng kana ga e yo, kana 
e ya go kopana leng? 
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HONOURABLE MEMBER: ...(Inaudible)...

MADAM SPEAKER: Ke kopa gore o se ka wa ntsena 
ganong fa ke bua. E ke e kopang gompieno ke gore, ke 
eng re sa wele ka the Motion that was amended? Ra 
utlwana gore re wela fa kae ka one go fitlhelela o a go 
wela, because e tshwanetse gore fa e re 1147 hours re 
bo re tswala kgang.

MINISTER OF LABOUR AND HOME AFFAIRS 
(MAJ. GEN. MOKGWARE): Procedure Madam 
Speaker, mma ke gakolole. Thank you very much. 
As much as we know the role and legal framework of 
Parliament, gore e kgona go bua, to change melao, e 
dira melao, but re tshwanetse gore re se ka ra dira gore e 
nne a talk-show. Whatever we discuss here and decision 
which we reach here, they should be able to make 
an impact or find a way to be legalised properly. Ke 
selo sa botlhokwa se re tshwanetseng gore rotlhe re se 
akanyetse gone mo Ntlong e. Jaanong fa re ka simolola 
re bo re ya go tsaya sengwe se re itseng gore ga se ka 
ke sa tla sa kgonagala, ra se dira jalo se le nosi, jaaka ke 
bona Motion o o ntse jaana, gore Motion o re ye go o 
diragatsa, go raya gore re batle document e e leng gore 
26 days appears mo go yone e e legal somewhere, in all 
our legal papers.

HONOURABLE MEMBER: ...(Inaudible)...

MAJ. GEN. MOKGWARE: Reetsa pele, mma ke 
go rute. Re bo re e batla re le teng koo, gongwe re a 
go iphitlhela re bua Motion o jaana, go bo go a go re 
raya gore document nngwe e re tshwanetseng gore re 
dire ka yone, e e leng gore ke Public Service Act kwa 
...(interruptions)…26 days o o teng gone koo. Go bo 
go raya gore jaanong tota re buile fela mme ga re na 
maduo. Nna ka rialo, re bua selo se se senang maduo. 
This thing re ka bua fa the whole day long… 

MADAM SPEAKER: Ee, go siame Honourable 
Mokgware, re utlwile.

MAJ. GEN. MOKGWARE: Thank you.

MR NKAWANA: Procedure Madam Speaker. Ke a go 
leboga. Ke ne ke re kana batlotlegi jaanong ba tswa mo 
tseleng ka gore you had made a ruling ya gore, re na le 
an amendment e re tshwanetseng to deal with and go 
back to the original Motion. Jaanong ba a debate, go 
raya gore ba dule mo tseleng gotlhelele. O ne o rile go 

tlaa bua ba babedi ka kwa, ba babedi ka kwano, re bo 
re tlhopha fa e le gore re a tlhopha. Ke yone point e ke 
neng ke re re bue ka yone e. 

MINISTER OF WATER AND HUMAN 
SETTLEMENT (MR RAMOGAPI): Procedure. 
Ke gakolola fela ka tsamaiso tota jaaka Honourable 
Nkawana a bua. Tsamaiso ke gore jaanong re e tlhophele 
fela, re bo re tswelela. Ke a go leboga Nkawana. 

MADAM SPEAKER: Honourable Members, ke 
dumalana le gore le weditse. Now I will call upon 
the mover a dumalane kana a se ka a dumalana le 
amendment.  

MR HIKUAMA: Madam Speaker, ke dumela gore go 
setse go builwe. Botlhe ba buile that side, le ka kwano ba 
buile. Now it is up to the House gore a mme e dumalana 
le amendment kana ga e dumalane le yone. You can put 
that question, the House will decide.

MADAM SPEAKER: Order! Order! Honourable 
Members, the question is that this Honourable House 
requests Government to introduce and/or adopt a 26 
days month pay model for teachers in Botswana Public 
Schools, as a form of recognition for the peculiarity of 
their work, in shaping the minds of the next generation, 
as well as fostering a positive learning environment for 
learners and that any other conditions shall follow suit.

Question put and Division called for.

MADAM SPEAKER: Honourable Members, let us 
activate. 

MR RAMOGAPI: Procedure. Ke gakolola fela gore 
kana mme ka tsamaiso Madam Speaker, go tshwanetse 
gore go nne le yo o tobetsang microphone ka kwa a supe 
gore division, so that go nne on record. Jaanong ba ne 
ba seba fela ga gona yo o ka reng o tobeditse. Hansard e 
kapile mang. Ke a leboga.

HONOURABLE MEMBER: Division.

MINISTER OF ENVIRONMENT AND TOURISM 
(MR MMOLOTSI): Further procedure No, Madam 
Speaker ke raya gore ba batla go e tsaya motlhofo bo 
Honourable Hikuama, but they know gore fa go sa 
tobediwa and recorded, ga go ka ke ga nna le division.

HONOURABLE MEMBERS: …(Murmurs)…
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MR MMOLOTSI: No, re ka tlhola.

HONOURABLE MEMBERS: …(Murmurs)…

MR MMOLOTSI: Le itse gore ke eng, emang pele ke 
tlhalose kgang e. Division e bidiwa o tobeditse, because 
it is official. It is unlike go goa fela. Se re tshwanelwang 
ke gore re se itse ke gore ga re batle go dira sepe se ope 
that can contest it. Jaanong ke gakolole fela.

MADAM SPEAKER: Who called for division this 
side?

MR HIKUAMA: Procedure. Madam Speaker, before 
you go to that, golo mo go buiwang ke Honourable 
Mmolotsi, le wena fa o utlwile mantswe a a builweng, 
you can call for a ...

MADAM SPEAKER: Nnyaa, o a ntatlha foo, ka gore le 
a tle le bue dilonyana le sa tobetsa, fa ke re ke a di attack 
le bo le re ke utlwile kae? O a ntsietsa foo honourable.

MR HIKUAMA: The procedure that I was trying to 
explain to you ke gore, le wena as the Speaker, le fa 
ope a sa bitsa for division, fa o utlwile sound e e ka 
kwa e rile “Aye”, e nngwe e bo e re “No”, le wena you 
can say I go for a division. Ga go tlhokafale gore go 
nne mongwe kwano yo o reng division, go tswa mo go 
wena. If you took that decision, ke sone se o a tleng o re, 
the “Ayes” have it or the “Noes” have it. 

MADAM SPEAKER: Honourable Members, let us go 
for division. Nako e tšhaile. We are starting two minutes 
again wa bell. 

...Silence...

MADAM SPEAKER: Honourable Members, activate. 
If you press 2 it is a “Yes.” If you press 3 it is a “No.” If 
you press 4 it is “Abstain.” Fa le feditse le bue.

HONOURABLE MEMBERS: Re feditse. 

MADAM SPEAKER: Le feditse lotlhe?

HONOURABLE MEMBERS: Ee.

MADAM SPEAKER: Honourable Members, in the 
House you are all 35, those with “Yes” are 10, with 
“No” 25, “Abstain” zero. I think the “Noes” have it, the 
“Noes” have it. 

Amendment negated.

MADAM SPEAKER: Clerk, go na le Motion o 
mongwe…

HONOURABLE MEMBER: Madam Speaker, ga ke 
dumalane le maduo.

MADAM SPEAKER: Honourable Members, I think 
we are going back to the original Motion. Maybe I 
should get one-one to debate on it re lebile nako. Go na 
le Motion o o tshwanetseng go tsena before 12:30 p.m.  

MR NKAWANA: On a point of procedure. Ke a go 
leboga Madam Speaker. Ke supe tsamaiso ka gore 
maForm 1 o kare ba tlaa go gataka ka dinao.

MADAM SPEAKER: MaForm 1 ke bafe sir?

MR NKAWANA: Maitshwarelo Madam Speaker.

MADAM SPEAKER: Boela mafoko ao morago.

MR NKAWANA: Ke a boetse morago Madam 
Speaker. Ke ne ke re fa o tsere tshwetso, go na le yo o 
sa itumeleng, ga re debate ruling ya gago. Ke ntse ke 
bona gore o ne o tsere tshwetso ba ba sa e itumeleleng, 
ba bo ba ema ka dinao ba batla to debate it. Ke re, fa ba 
sa tlhaloganye Madam Speaker, o ba tlhalosetse gore go 
na le kwa e leng gore ba ba sa itumeleleng your ruling, e 
isiwa teng. E seng gore e re fa o tsere tshwetso, o dirile 
ruling, e bo e le gore re ema ka dinao re re ga o tsamaise 
sentle. Ke gakolole gone moo Madam Speaker.

MADAM SPEAKER: Honourable Members, I think o 
ne a gakolola fela, gakere re setse re fetile kwa a neng a 
gakolola teng, re ka tswelela.

ACTING MINISTER OF LANDS AND 
AGRICULTURE (DR DIKOLOTI): On a point 
of order. Madam Speaker, dikgang tse re di buang fa, 
ntle le gore di mo maranyaneng, di tsena mo Hansard. 
Motlotlegi fale o ne a bua gore o leForm 1, ke dumela 
gore golo mo ga se sepe se se tshwanetseng se tsene mo 
Hansard. Mafoko a teng a ntshiwe le mo Hansard tota 
ka gore golo moo, I feel gore he was imputing improper 
motives on you Madam Speaker.

MADAM SPEAKER: Honourable Nkawana, phimola 
mafoko a bo Form 1 from the Hansard.

MR NKAWANA: Ke ne ke setse ke a phimotse Madam 
Speaker.
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MADAM SPEAKER: Honourable Members, the floor 
is open.

MINISTER OF JUSTICE AND CORRECTIONAL 
SERVICES (MR RAMAOTWANA): Ke a leboga 
Madam Speaker ka go mpha nako le sebaka sa go akgela 
mo Tshutisong e. Le nna ke bue jaaka bakaulengwe 
gore UDC is clear. Re dumela mo ditshwanelong tsa 
babereki. Re dumela mo collective bargaining ya 
babereki. Re dumela fela jaaka Molaomotheo o bua, ka 
freedom of association gore union di bo di ipuelele ka 
dikgang tse di amang the wellbeing of the employees 
and their terms of conditions. 

Fa ke reetsa batlotlegi, on the other hand ba bua ka 
to introduce 26 days mo perekong ya barutabana. 
Gompieno ba bereka 22 days ka gore in terms of the 
Public Service Act ya re, mmereki wa ga Goromente o 
bereka Monday to Friday which is five days in a week. 
Fa o di tsenya tsotlhe, di go neela 22 days in a month ka 
fa Public Service Act e buang ka teng. Fa re simolodisa 
26 days, we are saying ba bereke six days in a week, 
go bo go raya gore that six days in a week includes 
Saturday mo teng. So, introducing 26 days in a month, 
go raya gore you must first amend Public Service Act e 
e ba neelang 22 days in a month. 

Bangwe ba re, re tlaa dira gore go theogelwe from 
seven o’clock to six o’clock; that is not 26 days, moo 
ke overtime. We are confusing overtime and five days in 
a week. Overtime go tewa gore o filwe eight hours mo 
Public Service Act wa go bereka mo letsatsing, jaanong 
that eight hours fa a wela, go na le tiro e e dirwang mo 
gotweng the exigencies of work, mohiri o go raya a re, 
ga o ka ke wa tšhaisa ka 4:30 p.m. tswelela o theogele 
to 5:00 p.m., 6:00 p.m. or 7:00 p.m. Go raya gore moo 
ke overtime. Re batla re le Palamente, re se na go dira 
Public Service Act, re bo re re re tla ka Motion o o reng 
Goromente a introduce 26 days.  Fa re rarabolola re 
rialo, go raya gore ke resolution e Palamente e laelang 
Goromente gore re kopa gore o introduce 26 days, o bo o 
thulana le Public Service Act e e reng motho o bereka…

HONOURABLE MEMBER: …(Inaudible)…

MR RAMAOTWANA: I am coming there, fa e le gore 
the question is to amend, why do we not go straight, re 
bo re re, re kopa Goromente to amend the Public Service 
Act a introduce 26 days or a Member of this House, 

in terms of Section 86 ya Molaomotheo e e reng tiro 
ya Palamente ke go dira melao. A Member can bring a 
Private Member’s Bill to then amend Public Service Act 
gore re tle re e fetole e nne 26 days. Ke sone se ke reng 
e re e dirang gompieno is to arrogate ourselves powers 
tsa the unions ka gore kamoso yo mongwe o tlaabo a tla 
gone fa a re …

MR KEKGONEGILE: On a point of order. Madam 
Speaker, fa re ka letla Honourable Ramaotwana gore 
a tswelele a raya setšhaba jaana, o tlaa se latlha. Ntlo 
e, e bong Palamente, e na le dithata di le pedi, di le 
tharo; thata ya go dira molao, go tsaya ditshwetso gore 
tsamaiso e baakanngwe le to review the policies. Motion 
o, o lebagane le to review the policy. E ka nna ya re fa go 
sena go nna go sekasekwa policy, e bo e le gone go yang 
go gorogwa kwa molaong. Se Honourable Ramaotwana 
a se rayang setšhaba ke gore, ga re na thata ya go tlisa 
Motion o o sekasekeng policy mo, re na le thata fela ya 
go tlisa Private Members Bill, which is wrong.

MADAM SPEAKER: Wa rialo Honourable 
Ramaotwana?

MR RAMAOTWANA: Nnyaa, ke itse molao thata. 
Fa o bua ka go dira Molaomotheo, the British Jurist 
o buile gore “no Parliament can make law binding 
another Parliament not to ever amend the law.” Ga ke 
a re Palamente ga e na thata ya go dira molao, ka re 
the approach e re batlang go e tsaya go goroga gone 
koo, ke yone e sokameng. Thata ya Palamente le yone 
e tshwanetse go nna mo molaong, ga e ka ke ya dirwa 
outside the law. Palamente e dirile molao o mongwe o o 
supang gore tsa pereko, di tsamaiwa jang, kae. Fa ba re 
they resolve gore re ye go sekaseke policy, they are not 
even calling for Government to review. They are saying, 
I will read the Motion, “that this Honourable House 
requests Government to introduce and/or adopt a 26 
days month pay model …” Fa re resolve ra re, re kopile 
Goromente a ye to introduce, ga re kope Goromente 
gore a ye go sekaseka to introduce. So, the two are 
different. Ke sone ke reng ba re, re introduce 26 days; 
ka re nnyaa.  Go tshwana le yo mongwe kamoso a bo a 
tla a re, ke kopa Goromente gone fa gore …

MR KEKGONEGILE: On a point of order. Tanki 
Madam Speaker. Madam Speaker, Honourable 
Ramaotwana o tsweletse o ntse o ntsha Ntlo mo 
tshiamong, batho ba mo reeditse.  Ga go na le sengwe 
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Madam Speaker, se se dirwang ka 22 days, o bo o re ga 
se a siama, a se dirwe ka 26 days, what is it that you 
are calling for? You are calling for review of that.  Go 
sekasekwe mo go beelwe ka fa thoko fa go sa siama fa 
go dumalanwa, then go tsenngwe mo go sha. Review 
and introduce a new aspect. Tanki.

MR RAMAOTWANA: Mma ke tswelele ka gore 
motlotlegi ke tseela gore ga a nkutlwe, ke ne ke re…

HONOURABLE MEMBER: Le wena ga o ikutlwe!

HONOURABLE MEMBERS: …(Laughter!)…

MR RAMAOTWANA: …ka re kamoso Honourable 
Member o mongwe o tlaabo a tla gotwe Ntlo e e na le 
dithata, a tla fa, ka kwano kwa go rona a re, “ke kopa 
Ntlo e, gore…”

HONOURABLE MEMBER: Procedure Madam 
Speaker!

HONOURABLE MEMBER: Elucidation!

MR HIKUAMA: Procedure. Madam Speaker, 
Motlotlegi Tona, Rre Ramaotwana o ntsha Ntlo e kana 
o bolelela setšhaba mafoko a e seng boammaaruri. 
Palamente e na le tshwanelo ya to resolve on a policy 
position, it has that power. 

HONOURABLE MEMBER: …(Inaudible)…

HONOURABLE MEMBERS: …(Laughter!)…

MR HIKUAMA: It has that power. Parliament has 
the right to legislate, e na le tshwanelo ya to scrutinize 
Government’s policies and procedures, e na le tshwanelo 
ya to represent. So, se a se buang se ntsha Ntlo e mo 
tsamaisong le go bolelela setšhaba mafoko a e seng 
boammaaruri.

MINISTER OF WATER AND HUMAN 
SETTLEMENT (MR RAMOGAPI): Elucidation. Ke 
ne ke re motlotlegi o e tshwere sentle. Kana kgang e 
e utlwalang e o simolotseng ka yone ke gore UDC e 
fitlhetse Bargaining Council e sule e sa tsene, ya ema ka 
dinao ya re Bargaining Council a e tsene, babereki ba bue 
dikgang tsa bone gone koo. Kgang e o e buang wa re re 
tshwanetse ra tlotla babereki, e se ka ya re fa ba ntse ba 
ntse, re bo re ema gone fa re re ba okeletseng ka 20 per 
cent, ba okeletseng ka 5 per cent. This issue re dumalana 

le yone re le UDC mme ra re a etle ka babereki. O e 
tshwere ka botswerere jo bo kwa godimodimo rraetsho, 
a ko o e gatelele thata gore kgang e ke ya babereki.

MR RAMAOTWANA: Ke leboga Honourable 
Ramogapi, ke yone e ke e buang gore Madam Speaker. 
If I go to Section 52 (a) of the Public Service Act, may I 
quote with your permission Madam Speaker? 

MADAM SPEAKER: Please do.

MR RAMAOTWANA: Ya re, “The functions of the 
Bargaining Council shall be to negotiate, conclude, 
enforce collective bargaining agreements between the 
employer and recognize public service trade unions.” Fa 
o ya kwa 57 (c), ya re, “Trade Unions’ representatives 
appointed by the union from among its employees 
recognized by employers for purpose of representing 
members of unions, in respect of the grievances, 
discipline and termination of employment.” Fa o ya 
kwa explanation 42 ya gore what is a grievance of 
dispute? Ya re, “grievance means a feeling of injustice 
rights or dis-attraction affecting an employee or group 
of employees arising out of the employees or work or 
employment relationship with the situations.” Dispute 
ya re, “dispute of interest means right concerning 
alleged increment of a right. 

HONOURABLE MEMBER: …(Inaudible)…

MR RAMAOTWANA: …means of grievance under 
dispute…

HONOURABLE MEMBER: …(Inaudible)…

MR RAMAOTWANA: No, ke gore re batla gore o 
bone gore re worried jang. “Dispute means interest of 
dispute or rights, dispute of interest means a dispute 
concerning the creation of new terms, conditions of 
employment.” Now we are saying those new terms of 
conditional employment di begwa kae if we want to vary 
this term? Di begwa kwa Bargaining Council, that is 
where you alter the terms tsa babereki, conditions tsa 
babereki di dirwa gone koo. Ya re Palamente cannot 
make the law e re a ba ye go di bega gone koo, a bo 
gotwe a di tle kwano re di discuss fa, re tseye tshwetso 
gore ra reng ka tsone…

HONOURABLE MEMBER: Point of order Madam 
Speaker! 
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MR RAMAOTWANA: …mme ke re yone issue ya…

HONOURABLE MEMBER: …(Inaudible)… 

HONOURABLE MEMBERS: …(Laughter!)…

MR LEKAU: Point of order. Madam Speaker, ke 
tsaya gore fa ga re bue ka feelings, re bua ka di facts. 
The duty ya Palamente, nngwe ya yone ke go dira 
melao. Molao o mongwe o re kgonang go o dira mo 
Palamenteng e bile ke one wa go phatlalatsa le fa e le 
yone Bargaining Council, jaanong a re re se ka ra re 
fa re bua mo Palamenteng, re bo re re ga re na duty ya 
go dira molao, re tlaabo jaanong re sena se re se dirang 
fano. A re weleng fela mo seporong gore re dira molao o 
gongwe le o rata kana le sa o rate, mme tiro ya rona ke 
go o dira. Tanki.

HONOURABLE MEMBER: Elucidation before o 
emelela.

MR RAMAOTWANA: E ntšhaetse, ke ne ke re ke e 
tlhatswe. Ka re molao o re o dirileng fa ra re, fa re bua ka 
existing terms or conditions of employment re di fetola, 
ke yone duty ya negotiation Bargaining Council gore e 
ye go dira jalo, ke rona re o dirileng. Jaanong ke buile 
ka re re na le thata ya go fetola molao, mme gompieno 
ga ke bone ope yo o bitsang go fetola molao, ba re re ye 
to introduce 26 pay days. Jaanong ke sone se ke reng 
fa e le gore re batla go fetola jaanong gore rona kwano 
re tseye thata ya teng, ke sone ke re e e neng e buiwa 
ke Rre Ramogapi ke re ke a go leboga, gore kamoso o 
mongwe o tlaabo a tla kwano a re babereki ba a lela gore 
madi a bone a mannyennyane ba batla go okeletswa, ba 
re ba okeletswe…

HONOURABLE MEMBER: Point of order Madam 
Speaker.

MR RAMAOTWANA: …ke tlaa kopa Ntlo e e fano 
gore re ba okeletse ka 5 per cent…

HONOURABLE MEMBER: Point of order Madam 
Speaker.

MR RAMAOTWANA: …which is a condition of 
service, e e leng gore kamoso o mongwe…

MR KEKGONEGILE: Point of order. Tanki. Madam 
Speaker, kana ga ke itse gore ke eng Honourable 
Ramaotwana a ganeletse mo kgang e, which mislead 

lefatshe le Ntlo e. Honourable Ramaotwana o batla go 
raya batho a re babereki ke bone fela ba ba ka isang 
kgang kwa Bargaining Council, mme mohiri le ene o 
kgona go isa kgang kwa Bargaining Council. Palamente 
e as an arm ya mohiri, e raya mohiri e re isa kgang e e 
ntseng jaana kwa Bargaining Council. That is what we 
are talking about. 

HONOURABLE MEMBERS: …(Murmurs)…

MR RAMAOTWANA: Madam Speaker, ke ne ke re 
maloba re ne re le fa ka Fan shaped re re re dumalana 
jalo, re raya Ntlo e re re re dumalana jalo, ba bo ba re 
omanya ba re mohiri o itse kwa re kopanang teng, ra re 
a mohiri a ye go kopana le bone kwa ba kopanang teng 
a sa di tlise fa tsa terms of conditions tsa babereki. Ra re 
re dumalana ka 26 days pay re le UDC…

HONOURABLE MEMBER: Elucidation.

MR RAMAOTWANA: …good governance, you 
cannot make laws tse di reng procedure ya gore o 
buisane le batho ke e, e bo e re o ise o ye kwa bathong 
o le mohiri, o bo o tla gape le wena o re ke batla go 
kopa gore ke ye go buisana le batho, mme o ntse o 
dumela gore fan shaped ke ye, le 26 days ke yo. Ga 
go na yo o o ganang, ra re tsamaiso e re e beileng ke 
gore Bargaining Collective matters a re di iseng kwa 
Bargaining Council re ye go bua le babereki gone koo, 
ke bone ba tlaa dumelang gore a re amend molao gore 
re dire gore re bereke six days ka Saturday ka di sports, 
extra curriculum activities or ke bone ba tlaa reng ga re 
batle e le six days, oketsang le dire overtime re bereke 
from 7:00 a.m. to 6:00 p.m. Ke dilo tse e leng gore ba ya 
go di buisana gone koo.

MADAM SPEAKER: E go tshwere nako honourable.

MR RAMAOTWANA: Thank you very much, then I 
move gore…

ASSISTANT MINISTER OF LOCAL 
GOVERNMENT AND TRADITIONAL AFFAIRS 
(MR MOSWAANE): Mma le nna ke latlhele tlhware 
legonyana, ke supe gore Tshutiso ka bo yone ga e na 
molato…

HONOURABLE MEMBER: Mathata ke mong wa 
yone?
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MR MOSWAANE: …mathata e nna gore e re ntswa o 
na le maikaelelo a a siameng fela jaaka motshameki wa 
kgwele ya dinao, go na le gore fa gongwe fa o sianetse 
kwa dipaleng, referee a bo a tsholetsa folaga a re o tsene 
ka fa botsetsing (offside), o ntse o na le maikaelelo a a 
siameng a go batla to score for team ya gaeno. 

Ke dumela gore ditshwanelo tsa babereki di a tlotlwa ke 
UDC mme e bile mo ngwageng one o, re tsile gone fa 
mo Palamenteng e go tlhomamisa gore the Bargaining 
Council e ya go kopana le mohiri go atlhaatlha 
tsotlhe tse di tshwenyang mohiri le tse di tshwenyang 
mohiriwa. Ke dumela gore batho ba ka fa molaong, ba 
na le ditshwanelo tse di seng kana ka sepe tsa go buisana 
ka dikgang tsa bone ba le kwa Bargaining Council. 

Motho yo o kwa gae   e ka re fa a utlwa go ntse  gotwe 
kgang e ye kwa Bargaining Council a tsaya gore 
gongwe batho bangwe ba a gana. Lefatshe leno le 
dirile molao wa gore ditshwanelo tsotlhe tsa babereki 
di ye go buisanngwa kwa Bargaining Council, no one 
should dictate for them sepe fela, ga go na sepe se o ka 
se dirang kwa ntle ga gore unions di bo di le mo teng, 
nothing for the unions without them. Ke tsaya ke re ke 
yone tsamaiso that we have adopted mo lefatsheng le 
la Botswana. Jaanong fa re le Palamente re ka itlwaetsa 
gore ka gore re a itse gore ba a lela re bo re tla ka Tshutiso 
e e tshwanang le yone e, re tshwana le motshameki yo 
o nang le maikaelelo a a siameng a go nosa a le mo 
offside. O na le maikaelelo a a siameng a go nosa mme 
o mo offside. Ke sone se ke reng gongwe re ka latlha 
batho ba ba nang le nyoro ya gore seemo se se fetoge. 
Motho yo o nang le nyoro e tona ya gore diemo di fetoge 
ke UDC ka gore e rile fa e tsena, ya tlisa gore wena 
Bargaining Council nna le botshelo o tsoge babereki ba 
lwele ditshwanelo tsa bone. E bile ke akanya gore go ka 
fa molaong. 

Maloba bangwe babereki ba ne ba re naare Palamente 
e tsene mme ga go buiwe ka dikokeletso tsa babereki? 
Minister of Finance a re re sa le re tsentse molao wa gore 
ga e sa tlhole e le kgang ya ka kwano, ke ya Bargaining 
Council. Bargaining Council go tewa lekgotla le le 
tona le le tlhomilweng ka fa molaong gore ke lone le 
tsayang ditshwanelo tsa go buelela babereki. Ke ka nna 
ka tswa ke akanya gore ba ka neelwa 50 per cent, ke 
mogopolo wa me mme ba ka nna ba re ke offside. Fela 
jaaka maloba Goromente a ntshitse manyebenyebe a 

millions a a kanang ka more than P21 million a re ke 
araba selelo sa babereki. Ba Bargaining Council ba re, 
“tswee! Goromente, o offside.” Ke kgang ya Bargaining 
Council, ke ya rona ka kwano. Bangwe fano ba re 
mogopolo o o tshwerweng ke Rre Hikuama o molemo 
re a o rata, a mme ga re tsene ka kwa botsetsing fa re o 
tsenelela mo nakong ya gompieno? Ke potso fela e e 
botswang. Yo mongwe a bo a botsa gore a mme fa o bua 
jaana a o rerisitse, a mme ba dumalane gore re tsenelele 
ka fa botsetsing ka gore tshwetso ke ya bone?” 

MR BARONGWANG: Elucidation. O e tshwere sentle 
Honourable Moswaane. Re Puso e e tsholeletsang kwa 
godimo the principle of good governance and re tlotla 
gape the rule of law. Ke a leboga. If you can elucidate 
mo go yone eo Honourable Member.

MINISTER OF COMMUNICATIONS AND 
INNOVATION (MR TSHERE): Further elucidation. 
Ke a leboga Madam Speaker. Ke leboga le Tona ka fa 
a bayang kgang e sentle ka teng. Ke gore jaanong fa a 
ntse a bua jaana, ke gakologelwa mafoko a ga Tautona 
Advocate Boko a re kana tiro ya Palamente ke go dira 
molao. E bile fa o batla gore o tlame Khuduthamaga ke 
gore o fetole molao, Khuduthamaga e tlaabo e sena gore 
e kareng. Jaanong gongwe Honourable Hikuama kana 
ke gone mo o utlwang re bua ka go buisana le batho ba 
ba amegang ka gore fa a ne a tlile ka Bill re bo re fetola 
molao re re jaanong ga re sa tlhole re dirisa Bargaining 
Council, Palamente ke yone e tsayang tshwetso. Re ka 
bo re bua selo se se botlhale jaanong ka gore re ka bo 
re fetola molao o re o dirileng. Re sa tle ka Motions tse 
e leng gore tsone they do not bind Executive ka sepe. 
Le fa e le Tautona ga a ka ke a baya monwana wa teng. 
Fa o tlile ka molao o dumalanwe fa, Tautona o ka baya 
monwana kana a o gana. Ke a leboga. Ke dumela gore o 
ba rutile thata. Tanki.

MR MOSWAANE: Thank you. Matona le Mapalamente 
ba le fano ke santse ke ka dira thuto e nngwe gape. Le 
one molao ga re letlelelwe go o fetola re sa dumalana 
le bone. Molao o re nang le thata ya go o dira ga re 
letlelelwe go o fetola re sa dumalana le bone, unless re 
tlaabo re nna bagateledi. Jaanong ke fa re tlaabong re 
batla go fiwa mo gotweng ke red card. 

Tota ke ne ke sa batle gore re nne e kete ba bangwe ba 
rata 26 days, ba bangwe o kare ga ba e rate. Rotlhe mo 
Ntlong e re dumalana gore 26 days e tshwanetse go nna 
yone nngwe ya ditshwetso fa e le gore ba Bargaining 
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Council ba ka e dumalana ka mogopolo o o ntseng 
jalo. Jaanong ke tlaabo ke dumela ke le fano a bo ke 
farologana le ba Bargaining Council gongwe diemo 
tsa bone di fetogile. Tota kgang e ya Motion e tsile mo 
Ntlong e go tlhatswiwa, mme ke belaela fela gore yo o 
tshotseng Motion fa ke ne ke le referee, ke ka bo ke mo 
raya ke re you are offside.

MR MMOLOTSI: Elucidation. Ke ne ke batla to 
elucidate gape gore jaaka Honourable Moswaane a bua 
gore tota re a dumela. E bile fa godimo ga foo, ka gore 
re tlhaloganya tsamaiso ya gore golo mo go tshwanetse 
go tsamaya jang, e bile ke keletso ya rona ya gore ba ba 
tlaabong ba ya go buelela Goromente, ba dumalane le 
26 days ka re a mo rata le rona. 

MR MOSWAANE: Honourable Mmolotsi o e 
tlhatswitse sentle, UDC e dumalana le diemo tse di 
tokafetseng tsa bodirelapuso. E bile 26 days yo ga gona 
ope yo o ka mo ganang, le Ntlo ya rona re a mo dumela. 
Lefatshe le tshwanetse go rutwa boammaaruri jwa gore 
a mme Palamente fa e itlwaetsa go tseela Bargaining 
Council ditshwetso, a e dira sentle? A mme Palamente 
fa e tseela Bargaining Council tiro, a e dira sentle? Ke 
sone se re reng gongwe kgang e ka fa tsamaiso e leng ka 
teng ka re na le molao o o neelang Bargaining Council 
dithata, fa re ka e bua ra ba ra e konela go raya gore re 
tseela Bargaining Council ditshwetso. E re le mororo 
e le kgang e ba e ratang le rona re e rata mme ga go 
a tlwaelesega gore morago ga gore o neele Bargaining 
Council dithata, o bo o nna o di tsaya. Ke gore o di dirisa 
ka fa go sa tshwanelang ka teng. 

Ke tsaya ke re Palamente e e fano ke yone e e dirileng 
molao wa Bargaining Council mme e bile Palamente 
eno e tshwanetse go tlotla molao e o o dirileng gore 
ditshwanelo tsa mohiri le mohiriwa di ya go buiwa kwa 
Bargaining Council. Re ka tsholetsa lentswe fa e le 
gore jaanong mohiri o gateletse Bargaining Council, o 
e beetse kwa thoko jaaka Domkrag a ne a e beetse kwa 
thoko. UDC e rile e tsena mo Pusong ya re rona re ema 
re tlhomame ka gore Bargaining Council ke yone fela e 
re tlaa buisanang le bahirwa le bahiri re bua dikgang tsa 
rona re di fetsa. E bile ke supa jaana gore le fa re na le 
any amendment of the Act, re tshwanela ke gore re ye go 
nna le bone mo ntlong gore mme Act e le e bona e ntse 
jang, a le dumalana le yone? Fa ba dumalana le yone re 
tla re e rwele re tla mo Palamenteng ka morero re re re 

tswa go rera le unions jaanong re dumalane. Ke gone 
re tlaabong re tswelela ka mosepele wa rona kwa pele. 

Ka jalo, ke ne ke re go monate jang fa re utlwana 
re buisanya. Ra re UDC e dumalana thata le gore 
conditions of service di ye kwa maemong a a kwa 
godimo a a ka tlhabololang matshelo a bone. Le ya 26 
days re dumalana le yone mme ra re e kete fa re e bua 
re le mo Palamenteng, ke forum e e leng gore re ka fa 
botsetsing, ka jalo re ba tseela ditshwetso without them. 
Thank you. 

MR LUCAS (BOBIRWA): Ke a leboga Madam 
Speaker. Honourable Gobotswang o ne a re ke ba tante 
mme ke tlile go bua ke iketlile. Ke supe gore fa go 
na le batho ba ba tlwaetseng go bokiwa thata o utlwa 
gotwe, “kana boTautona fa o ba bona ba le fa ba tswa 
mo barutabaneng. Mapalamente fa o ba bona ba le fa 
ba tswa mo barutabaneng. Matona bo Honourable 
Ramaotwana ba tswa mo barutabaneng.” E le poko. Fa 
go na le batho ba ba tshwanetseng le bone ba itemoga 
gore ga bone e nna poko fela mme ditiro tsa go leka go 
bona gore ba nna le tshiamelo, di bonya thata. Ke se se 
tshwentseng thata mo lefatsheng la rona. Babereki ba 
tswa kgakala, bogolo jang barutabana ba bolelelwa gore 
dikgang tsa bone di tlaa lejwalejwa, go fitlhelela nako 
kgolo ke eno ga di ise di siame. 

Go tsene Puso e ntšha e re tsayang gore barutabana ba 
na le tsholofelo e tona mo go yone gore e tlaare fa go 
buiwa ka ditshwanelo tsa bone, ba tsiboge e bile ba 
supe gore tota ke nnete ba na le commitment mo go 
tlhabololeng matshelo le melao ya pereko le diemo 
tsa pereko tsa barutabana. Letsatsi leno Honourable 
Hikuama o tlile ka kgang ke e, a re re le Palamente, re 
supe commitment to the 26 days pay model. Re e supe 
commitment eo re bo re ntshe a resolution ya Palamente. 
Resolution ya Palamente le lona le a itse, ke a itse bo 
Rre Hunyepa le Mme Kgafela-Mokoka tota bone ga 
ba ise ba tlhaloganye sentle ditsamaiso tsa Palamente. 
Ke sone se e reng fa Palamente e ka ntsha resolution, 
bone ba bo ba tsaya gore go raya gore jaanong re tlaabo 
re tseetse mongwe ditshwetso. Nnyaa, ke sone se o 
bonang Rre Hikuama a re, “we request Government” 
ga ke itse gore a mafoko ao le ne le a lemogile sentle, 
request Government. Se e leng gore se dumalanwe gone 
fa, ga go reye gore sone seo ka bosone ga se ka ke sa 
ya kwa Bargaining Council, no, re ka dumalana se re 
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se dumalanang fa, re supa commitment ya rona mo go 
tlhabololeng dituelo le matshelo a barutabana. 

Ga re ka ke ra tla ra tlola Bargaining Council, e 
tshwanetse ya re fa Goromente jaanong a dira molao, 
a bo e le gore Bargaining Council le yone e a rerisiwa. 
Yo o ntlhabisitseng ditlhong le go gaisa letsatsi leno ke 
tsala ya me Mmolotsi. O itse tsamaiso fela, mme fa o 
mo lemogile letsatsi leno, o leka go tsietsa gape o leka 
go diya kgang gore… kana e ne e le morutabana… 
barutabana ba tswelele ba le mo seemong se ba leng mo 
go sone ka ene gompieno ke Mopalamente.

MINISTER OF ENVIRONMENT AND TOURISM 
(MR MMOLOTSI): Point of order. Clearly Madam 
Speaker, Honourable Lucas is imputing improper 
motives mo go nna. Ga a ka ke a re fa ke supa gore jaaka 
ke le morutabana jaana, e bile gape ke le Mopalamente, 
ke itse re dirile molao, mme ke itse gore Motion o 
inconsequential even if this Motion was to pass. A bo 
a re ke eme fa ke tseye dithata tsa Bargaining Council 
tse e leng gore gongwe barutabana ba eme ka dinao are 
ready gore ba ye go bua ka 26 days wa bone ka fa ba 
mo itseng ka teng. Kana lona e bile le a akanyetsa, rona 
barutabana, ke rona ba re babaletsweng, jaanong se batle 
gore o re setšhaba se dumele gore nna ga ke na sepe. 

Ke na le sengwe, that is why I am worried le go gaisa 
gore barutabana won cases tsa bo scarce skill ga ba 
duelwe. Levels of operation ga e a dirwa sentle, senior 
teachers ba ba senang portfolio ba amogela le ba ba 
nang le portfolio. I am worried gore bo headmaster ba 
ba dirilweng Principal Education Officers, ba amogela 
kwa tlase ga bo headmaster ba ba tsileng kwa morago. 
These are issues tse e leng gore together re dumela re le 
UDC gore di tshwanelwa to be dealt with. Re dumela 
gore those who can deal with them ke unions ba kopane 
le mohiri go baakanya dilo tse. So, point of order ke 
gore he is imputing improper motives mo go nna. I am a 
teacher by profession. 

MR LUCAS: Ke go utlwile tsala ya me, wena re ditsala, 
mme re tlaa farologana ga go na molato. Ke bo ke bona 
morutabana yo mongwe gape yo e ne e leng gone a 
tswang mo borutabaneng malobanyana fela jaana, e 
bile a ntse a le mo unions, Honourable Hunyepa. Yo 
kwa tshimologong o ne a bua gore go tsenngwe tselana 
ya incentive of packages. Jaanong fa re setse re re go 
baakanngwa Motion ke Rre Lekau a re go tsenngwa 

packages tse a neng a di bua, o a fetoga gape. Hunyepa 
o ntlhabisitse ditlhong thata…

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: O shandoga fela o shandogela babereki 
mokoko o ise o lele gabedi, a bo e bile o fetoga 
jaanong o bua gore eo ya incentive packages ga…
(Interruptions)…O ntlhabisitse ditlhong le babereki 
tota…  

ASSISTANT MINISTER OF CHILD WELFARE 
AND BASIC EDUCATION (MR HUNYEPA): Point 
of order. Madam Speaker, ke tsaya gore ga se gone. 
O ne o reeditse my presentation, Honourable Lucas is 
imputing improper motives on what I said. Ke batla go 
tlhalosa gape gone fa gore I am a teacher and I have 
been disadvantaged so seriously by the profession 
itself. I have spoken so much for the teachers and I will 
continue, not only the teachers, and even other workers. 
Issue e ke buang ka yone ka re this Parliament has burnt 
its fingers before by interfering ka issues which are 
for bargaining. Issue ya fan shaped salaries, go tsaya 
barutabana ba diriwa essential e le yone Palamente e, 
that was wrong. 

Se ke se buang gompieno ka re Honourable Lucas do 
not misrepresent what I said, ga ke latlhelele barutabana 
like you are trying to impute. Se ke se buang ka re let 
us give the teachers the respect that they deserve. Ba 
tlhola ba bua teachers gore “nothing for us without us.” 
Rre Gobotswang o motona le wena o le fa, the way o 
neng o ntse o akgela ka teng ga go professional, ga go 
tsamaelane sentle le dingwaga tsa gago. Ke tlhalose 
Honourable Lucas. Gape ke go leboge honourable to 
give me that opportunity, re dumalana le 26 days, mme 
ra re a e re negotiate on the right platform go setswe 
molao morago. Tanki honourable.

MR LUCAS: Tota gakere e ne e le clarification, mme 
kgang e tona Honourable Hunyepa ke gore kana wa 
re re a dumalana le 26-day model. Wa re gone fa re 
tshwanetse re tle re gane Motion one o, mme o ntse o re 
o a dumalana. A o a itlhaloganya sentle? O ka dumalana 
wa ba wa gana?

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: O raya jang o re o a dumalana mme e bile 
o a gana?
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MR MMOLOTSI: Point of order. Nna fa fatshe 
Lucas re go bolelele gore o dule mo tseleng fa kae. 
Kana Honourable Lucas a re go ganwa 26 days, 
mme Palamente e ntse e reeditse, we are very clear 
gore ga re gane 26 days. Ra re a a ye kwa go ba ba 
tshwanetseng gore ba diragatse tshwetso eo. Jaanong let 
him not impute improper motives mo go rona a re ba 
gana 26 days. No, ra re 26 days a a buisanngwe kwa go 
tshwanetseng gore a buisanngwe teng, re tlogele go nna 
dihakgale mo dikgannyeng tsa barutabana. 

MR LUCAS: Ke a utlwa gore Honourable Mmolotsi o 
batla re tswelela ka kgang ele ya go dumela le go gana. 
Bone ba re ba a dumela, mme e bile ba a gana. Nna ka 
re a re dumalane le 26-day model. A re dumalaneng le 
Motion wa ga Rre Hikuama. Fa e le gore re a dumalana, 
a re dumalaneng gone fa. Se se ntshwenyang Madam 
Speaker ke gore go na le lentswe lengwe ka fa le le 
nkgopotsang Domkrag. Le e reng fa go…

HONOURABLE MEMBERS: …(Murmurs)…

MADAM SPEAKER: Rre Lucas, nna pele fa fatshe. 
Ke kopa gore re reetsaneng, fa le setseng le tsamaya 
teng, ke ne ke tsaya gore le setse le bona gore go ya go 
wela kae, but le ntse le dikologa fela ka selo se sengwe 
fela se e leng gore ke gore le fa le debate la reng, le 
setse le bone gore go wela kae. Ga se gore re wetse 
kgang re bone gore re dira jang because le diile dilo 
tse beng ba tsone le bone jaanong ba ntebile ka matlho 
a mahibidu gore tsa bone ga di na go tsena. Jaanong fa 
le dira jaana, o ka tloga wa re sengwe se tlaa fetoga…
(Interruptions)… Jaanong tsweetswee ga ke batle gore 
ke le kgaole ke gane le bua, ke ne ke ithaya ke re le 
batona le ipha nako le bona gore le wela kae, but you are 
going to force me gore kgantele ke bo ke gana.

MR LUCAS: Madam Speaker, kana batho ba ba bua 
kgang e e gakgamatsang Honourable Gobotswang, 
ba re ba a dumalana mme ba gana Motion. Ke gone 
golo mo ke sa go tshwareng sentle, mme jaanong 
ke batla go tsena mo morutabaneng yo mongwe yo o 
nkgakgamaditseng…

HONOURABLE MEMBERS: …(Murmurs)…

MADAM SPEAKER: Honourable Moswaane, your 
microphone is on.

MR MOSWAANE: …(Inaudible)…  

MADAM SPEAKER: Nnyaa, ga ke a go e neela, ke 
ne ke santse ke bua. Jaanong fa ke bua o tshwanetse go 
tima microphone, o bo o kopa gape.

MR MOSWAANE: …(Inaudible)…

MADAM SPEAKER: Nnyaa, o tshwanetse gore o 
kope. Fa ke santse ke bua, o a tima o bo o tla o kopa 
gape, jaanong o tshubile fela throughout.

MR MOSWAANE: …(Inaudible)…

MADAM SPEAKER: O a bo o simolola dilonyana 
gakere?

HONOURABLE MEMBERS: …(Laughter!)…

HONOURABLE MEMBER: Mo kobe!

MR LUCAS: Ke ne ke re ke gakgamaditswe ke 
morutabana yo mongwe gape yo re nang le ene gone 
fa…

MR MOSWAANE: On a point of order. Madam 
Speaker, ke ne ke tsaya gore gongwe o ka sireletsa ba ba 
kileng ba nna barutabana mo Ntlong eno. Ka fa Lucas 
a dirang ka teng, o abuse sebaka se a se filweng mme 
e bile o dira mo gotweng ke character assassination. 
Ke ne ke re o mo kgalemele Madam Speaker. Re supile 
rotlhe gore this Motion o na le botlhokwa jwa one, re 
gana gore a mme platform e ya Palamente ga e tloge 
e tsaya dithata mo e bileng e act o kare ke yone a 
Bargaining Council because the…

MADAM SPEAKER: Point taken Honourable.

MR MOSWAANE: Ke ne ke re sireletsa ba ba 
tlopolwang one by one ba jaana, ba bolaiwa malatsi 
otlhe jaana.

MADAM SPEAKER: Yes, ke utlwile. Honourable 
Lucas, ke kopa gore o debate jaanong o tlhamalale, o se 
ka wa nna wa balolola batho, ke wena o kgotlhang gore 
batho ba respond.

MR LUCAS: Madam Speaker, you are being unfair on 
me because ke ne ke na le tsholofelo mo go borre ba, 
mme jaanong tsholofelo ya me e a phirima, ke foraya ka 
fa ba tsayang dikgang ka teng mme e le bone ba itseng 
botlhoko jwa borutabana. Golo moo go ntshwentse 
thata Madam Speaker.
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Ba bangwe ba barutabana gone ka kwa ka gore wa re ke 
se ka ka ba balolola, ba didimetse. Morutabana ke wena 
yo o didimetseng go buiwa ka dikgang tse di thata…

HONOURABLE MEMBER: Point of order.

HONOURABLE MEMBERS: …(Laughter!)…

MR BOGATSU: Point of order. Madam Speaker, a o a 
bona gore o mpolaisitse Honourable Lucas ka go gana 
go ntshupa? Rra, ke eme ga seven a nteba fela a tswa 
mo go nna.

MADAM SPEAKER: Honourable Bogatsu!

MR BOGATSU: …(Laughter!)… Tanki mma.

MADAM SPEAKER: E le gore o raseikubeng? Go 
kile gatwe wena?

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: Nnyaa, gakere ke dule mo maineng.

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: Ke ne ke tsaya gore ba ke sa ba senyeng 
maina ga ba ka ke ba omana. Honourable Lekau, 
mma ke go leboge rraetsho, o morutabana tota, wa re 
Palamente e e na le tshwanelo ya go bua dikgang tsotlhe 
le tse di amang babereki tota, ke dumalana le wena.

HONOURABLE MEMBER: Elucidation. 

MR LUCAS: Ee rra.

MADAM SPEAKER: Ga se gore le tseye gotlhe le 
jone bo-Speaker jaanong?

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: Ke mo neetse.

DR GOBOTSWANG: Elucidation. Honourable Lucas, 
kana le o utlwa ba bua ka Bargaining Council, ga e yo. 
Ba bua fela, ga e ise e simolole mo Botswana. E sale e 
phuagantswe ke Domkrag, kana ga le itse?

HONOURABLE MEMBER: Point of order.

MR LUCAS: Tota ke tlaa bua Madam Speaker?

MADAM SPEAKER: Ke wena o dirang gore go nne 
jaana, nna ke go reetse ka re tlhamalala.

MR MMOLOTSI: Point of order. Ke ne ke bona o kare 
Honourable Lucas o dumela gore Bargaining Council 
ga e yo, a ntse a ne a le teng maloba re le mmogo, molao 
o baakanngwa gone fa, Rre Mohwasa a ne a o tsisitse 
go baakanya tse nneng di ntse di paledisa Bargaining 
Council go bereka. Ga ke tlhaloganye gore fa le batla 
go itira ba e ka reng ga le itse… le ne le seyo? Le ne le 
lofile maloba fa re baakanya gone fa kana le ne le tsisitse 
mmele fela?

MR LUCAS: Tota ke ne ke se koo, ke ne ke le kwa go 
Honourable Lekau yo tota a supileng gore… Maloba o 
kile a bua kgannyana e nngwe fa a e bolelela Butale e e 
senang nnete, ke bo ke tsaya gore ke motho yo o senang 
nnete, motho yo o na le nnete. 

HONOURABLE MEMBER: …(Inaudible)…

MR LUCAS: Go raya gore le yone ele e nnete.

HONOURABLE MEMBERS: …(Laughter!)…

MR LUCAS: Ke ene fela gone fa yo o bonang gore 
Palamente e na le dithata tsa go buisanya ka dikgang di 
tshwana le tse. Mme e bile ke ene gape a tshwenyegang 
thata ka mathata a barutabana ka o kile a nna morutabana, 
mma re go galaletse rraetsho.

HONOURABLE MEMBER: …(Inaudible)…

MR LUCAS: Re go galaletse le fa e rile kwa bofelong 
o bo o sa tlhophe. O dirile fela jaaka bone maDomkrag.

MR LEKAU: Point of order. Madam Speaker, ke ne 
ke ntse ke sa dumele gore go na le gore maduo can be 
hacked, mme jaanong gore a bo Rre Lucas a mmarega 
dipuo gore ga ke a tlhopha, go ntshupegetsa gore le yone 
system e, ga re a sireletsega, they hack it.

HONOURABLE MEMBERS: …(Laughter!)…

MR LEKAU: Ga ke itse gore o bone jang gore nna ke 
fa kae. Jaanong gore a bo a bua jaana a bo a mmarega 
mo seromamoweng, ga go a siama.

HONOURABLE MEMBER: O tšhentšha maduo a 
rona. 

MR LEKAU: O tšhentšha maduo a rona le a me.

MR LUCAS: Mokaulengwe, o tlaa intshwarela, ke raya 
gore ke ne ke go belaela fela gore ga o a tlhopha ka gore 
re 10 ka kwano, maduo a supa 10 ka kwa. 
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Kwa bofelelong ke batla go go galaletsa gore o bone 
gore tota Palamente e e na le dithata tsa go bua ka 
dikgang tse. Re ntse ra rialo ra re Palamenete e e na le 
dithata tsa go bua ka 26 days model. E bile re a bo re sa 
tlole Bargaining Council, e tlaa re kgang ya teng e tswa 
fa e bo e ya gone koo. Ke kopa gore e re fa re tlhopha fa, 
re supe gore re a dumalana.

HONOURABLE MEMBER: Ga e ka ke.

MR LUCAS: Re tshwanetse ra supa gore re dumalana 
26 days model. Go na le lentswe le lengwe le le 
ntshwenyang ka fa le le tshwanang le la Domkrag le 
gotweng “a re ganeng! ga re ka ke!” Lentswe le le 
nkgopotsa Domkrag. Emisa kgang eo Mma Kgafela. Ga 
go a siama gore o dire jalo o ntse o re, “a re ganeng, a 
re ganeng!” Kana golo mo ke mokgwa wa Domkrag, 
la reng le tsaya mokgwa wa Domkrag e le gone le 
simololang?

HONOURABLE MEMBERS: …(Murmurs)…

MR LUCAS: Tota ke ema fa ke kopa gore e re fa ba 
bangwe ba kopelwa tshiamo jaaka barutabana, ke kopa 
gore re ba eme nokeng.

DR BUTALE: Procedure. Ke a leboga Motsamaisa 
Dipuisanyo tsa Palamente. Ke ne ke re o re kopele 
Honourable Lucas, o bogale thata, o tsholeditse lentswe. 
Nna e bile ke lebagane le ene, ke batla go sia jaanong. 
Ke ne ke re o re mo kopele a rianenyana.

MR LUCAS: Kgang e tona tota e ke e setseng morago ke 
gore bakaulengwe la re re a dumalana mme jaanong ke 
batla go le kopa ka boikokobetso gore e re fa ba bangwe 
ba kopelwa gore ba lehiwe botoka, a ko re dumalaneng. 
Re tlhola re dumalana gone fa honourables fa go tsena 
dikgang tsa rona gore re okelediwe madi, re rekelwe 
furniture mme e ya barutabana ke eng re e gana?

MADAM SPEAKER: Time up honourable!

MR DISHO (OKAVANGO EAST): Ke go leboge 
Motsamaisa Dipuisanyo tsa Palamente. Le nna ke 
ne ke re ke tshwaele mo kgannyeng e, e e paletseng 
barutabana, ke ipotsa gore ba e tsaya jang. 

HONOURABLE MEMBERS: …(Laughter!)…

MR DISHO: Kgang yame e fa, ke ema ka dikgang di 

le pedi, potso ya me ya ntlha e ke batlang go e botsa 
Ntlo e ke gore where is the Bargaining Council e go 
buiwang ka yone? Fa ke tsamaya ka dikgang tsa me, 
go supa gore Rre Mohwasa o sale a buile ka kgang e ka 
February and the Bargaining Council is not there. So, 
dikgang tse di rarabololwa kae? Ke ne ke re ke le botse 
dikgang tse bakaulwengwe. The Bargaining Council 
e e galalediwang is not there, e sale e simolotse go 
galalediwa maabane. Lawyers, barutabana, everybody 
yo o emeng fa, ba galaletsa kgang e mme it is not there.

HONOURABLE MEMBERS: …(Murmurs)…

MR DISHO: You are being dishonest and you are not 
fair to barutabana ba ba kwa dikgaolong tsa rona kwa 
tse di tshwanang le bo Gudigwa, ba e leng gore ba a 
sotlega gompieno.

HONOURABLE MEMBER: Point of order.

MR DISHO: No, I am not out of order, I am just putting 
a question, that I am asking. It is a question that I am 
laying in front of you.

MINISTER OF WATER AND HUMAN 
SETTLEMENT (MR RAMOGAPI): On a point of 
order. Nnyaa, motlotlegi o faposa Ntlo e mo tseleng a bo 
a bolelela setšhaba mafoko a e seng one a re Bargaining 
Council e kae, ga e yo. Ke kopa gore mafoko a a boele 
morago ka gore e rile fa re tsaya Puso, re fitlhetse 
e seyo, mme e rile fa re tsaya Puso ra re Bargaining 
Council simololang, re batla gore le simolole le lwele 
ditshwanelo tsa lona. Ke ka moo maloba ba ne ba bua 
gore, nnyaa kgang e ya fan shape se e bueng koo le le 
Puso jaaka le batla go dira ka Motion o, a e boele pele 
kwa go rona re le Bargaining Council, re le unions re e 
bueng. 

MADAM SPEAKER: Point of order ke eng foo?

MR RAMOGAPI: Point of order ya me e tlhamaletse 
ka re, o tsietsa Ntlo a re, Bargaining Council ga e yo, e 
teng.

MR DISHO: Nnyaa, ke ne ke tsaya gore gongwe 
Motlotlegi Ramogapi o tlaa araba potso ya me, jaanong 
o dule mo tseleng completely, ke ene yo e leng gore he is 
out of order. There is no Bargaining Council, it has not 
started yet bakaulengwe…
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MR MOSWAANE: Procedure Madam Speaker. Thank 
you. Ke ne ke re gongwe go ka thusa Ntlo eno Madam 
Speaker gore, fa Honourable Member a tsholeditse ka 
a point of order a bo a tlhagisa polelo ya gagwe gore 
gongwe o utlwa le le tlhabang le sa tlhabe sentle, go 
batla le wena o nna le ruling gore go se ka ga boelela 
jaaka ke bona go boelela.

Se se tlhoafetsweng mo molaong ke gore, the 
Bargaining Council has been established, le Tona 
o tlile mo Palamenteng ra tla ra rebola gape re le mo 
Palamenteng. Go phoso thata fa Member of Parliament 
a ka re Minister is misleading the House le setšhaba gore 
Bargaining Council re itse e le teng, e bile e simolotswe 
semmuso ke Palamente e. Thank you so much. 

DR BUTALE: On a point of procedure. Madam 
Speaker, ke ne ke re gongwe re gakololaneng. Ke ne ke 
utlwa honourable yo o emeng on the floor a re, “batho 
ba a sa dumalaneng le bone are dishonest,” jaanong 
Sekgoa ke sengwe sa dilo tse ke dumelang gore ga di 
mpalele thata, e bile ke dumela gore fa go letlelesega 
gore re bitsane jalo, ke belaela go tlaa se ke go nne 
sentle. We are Honourable Members, a re diriseng 
mafoko a a siameng. It is dishonourable to call other 
Members dishonest.

HONOURABLE MEMBERS: ...(Laughter!)...

HONOURABLE MEMBER: Point of order Madam 
Speaker!

MADAM SPEAKER: A re reetsaneng batlotlegi, nako 
ke 12:30 go tswa kwa sethobolokong. Ke tlaa bitsa 
Moeteledipele wa Ntlo e go re phatlalatsa.

MOTION

ADJOURNMENT

ACTING LEADER OF THE HOUSE (DR 
BUTALE): Ke a go leboga Madam Speaker. Ke kope 
jalo gore ka nako e re e beetsweng e ya dipuisanyo e 
wetse, re boele kwa morago. Re tlaa kopana fa batlotlegi 
ba tswa to consult.

Question put and agreed to.

The Assembly accordingly adjourned at 12:32 p.m. sine 
die.
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