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Thursday 17" March, 2022

ORGANISATION 2100 - INDUSTRIAL COURT
Commiittee of Supply (Resumed Debate)

Thursday 17" March, 2022
THE ASSEMBLY met at 11:00 a.m.
(THE SPEAKER in the Chair)

PRAYERS

* k%%

ASSEMBLY IN COMMITTEE
(CHAIRPERSON in the Chair)

APPROPRIATION (2022/2023) BILL,
2022 (NO. 2 OF 2022)

ORGANISATION 2100 - INDUSTRIAL
COURT

(Resumed Debate)

MR CHAIRPERSON (MR MOATLHODI): Order!
Order! Honourable Members, when the House adjourned
yesterday evening, Honourable Minister of Employment,
Labour Productivity and Skills Development was on the
floor presenting, he is left with 16 minutes, 32 seconds.

MINISTER OF EMPLOYMENT, LABOUR
PRODUCTIVITY AND SKILLS DEVELOPMENT
(MR SHAMUKUNI): Thank you very much Mr
Chairperson. Mr Chairperson, the Industrial Court
continues to put measures in place to curb the backlog
of cases. At present, 964 cases are pending before the
courts as against 1124 in the last reporting period. A total
of 116 or 12 per cent of the pending cases are considered
backlog as they are more than 24 months old. During the
same period during the last financial year, the backlog
was 15 per cent or 168 cases. By comparison to the last
two years, some improvement can be noted. This can be
attributed to the training accorded to Judicial officers.

Mr Chairperson, I must underscore that in dispensing
justice, the court remains committed to comply with
international set standards of delivering judgements
within three months from the time a case is completed.
On average, the turnaround time for all judgements is
currently 3.8 months which is an improvement from the
4.1months reported in the last financial year. The court
also continues to issue writs to execute and enforce
arbitration, default and settlement awards that emanate
from the Commissioner of Labour’s office. The court
has, from April 2021 to February 2022, issued 244
writs for default awards, 275 writs for settlements and

four writs for arbitral awards. This shows an increase
of cases resolved by the Commissioner of Labour using
alternative dispute resolution mechanisms.

Mr Chairperson, the court continues to train Judicial
officers and support staff'so as to improve service delivery
through the utilisation of different virtual platforms. To
that end, Judicial officers and support staff were trained
on Electronic Case Management, Judicial Ethics,
Mediation and Conciliation, Performance Management
Development, Enterprise Risk Management, among
others. Efforts are underway to train Judicial officers on
human trafficking and its impact on labour.

Mr Chairperson, I am pleased to inform you that the
Industrial Court has established a semi-permanent court
in Selebi Phikwe. The project was completed in May
2021. While the court could not commence operations
immediately, as there were no funds to equip the office, I
am happy to report that furniture has been procured and
the office will start operations during the first quarter of
the next financial year.

Mr Chairperson, in line with the court’s aspiration to
take its services closer to the people, I am happy to
inform you that a Judge’s position has been created for
the Maun catchment area. The office will be converted
to a division of court after recruitment of the Judicial
officers. Furthermore, the existence of the Judge in
Maun will ensure that Circuit Courts are conducted on
a regular basis in the surrounding areas such as Gantsi,
Shakawe, Kasane and Gweta, thereby expanding its
reach and accessibility. Full operation of a fully-fledged
office is expected to be during the next financial year of
2022/2023.

REVIEW OF THE 2021/2022 RECURRENT AND
DEVELOPMENT BUDGET

RECURRENT BUDGET

Mr Chairperson, for the 2021/2022 financial year, the
Industrial Court was allocated a Recurrent Budget of
Forty-One Million, Seven Hundred and Thirty-One
Thousand, Four Hundred and Eighty Pula (P41, 731,
480.00). To date, Thirty-Seven Million, Eight Hundred
and Seventy-Eight Thousand, Five Hundred and Ninety-
Five Pula (P37 878 595.00) have been spent which
translates to 91 per cent expenditure rate.

DEVELOPMENT BUDGET

Under the Development Budget, the Industrial Court was
allocated the sum of Thirteen Million, Eight Hundred

-
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and Fifty-Four Thousand, Nine Hundred Pula (P13,
854, 900.00). To date, One Hundred and Eighty-Six
Thousand, Five Hundred and Ninety-Nine Pula (P186,
599.00) has been spent, translating to 1.3 per cent of
expenditure rate.

The expenditure is expected to increase as the Judges
vehicles amounting to P7, 200 000 have been ordered
and are expected to be delivered in March 2022. The
development of Court Records Management System
(CRMYS) is also in progress, and SmartBots and the
Botswana Digital Innovation Hub have been engaged
to assist with the development and procurement of
hardware. A company has been identified through a
hackathon which took place on the 30 November, 2021.
Negotiations have been finalised and the project is
scheduled to commence on the 7% April, 2022 and it is
anticipated to be completed in August 2022.

RECURRENT AND DEVELOPMENT BUDGET
REQUESTS FOR 2022/2023

Mr Chairperson, allow me to present budget proposals
for the Industrial Court for the financial year 2022/2023
for both Recurrent and Development Budget.

RECURRENT BUDGET PROPOSAL

Mr Chairperson, the Recurrent Budget proposal for the
Industrial Court is Forty-One Million, Two Hundred
and Sixty Thousand, One Hundred and Seventy Pula
(P41,260,170.00). The budget request reflects a decrease
of Four Hundred and Seventy-One Thousand, Three
Hundred and Ten Pula (P471,310.00) or 1.1 per cent
compared to the 2021/22 budget allocation of Forty-
One Million, Seven Hundred and Thirty-One Thousand,
Four Hundred and Eighty Pula (P41,731,480).

DEVELOPMENT BUDGET PROPOSAL

Mr Chairperson, the Development Budget proposal
for Industrial Court is Three Million, Five Hundred
Thousand Pula (P3,500,000.00). The budget reflects a
decrease of Ten Million, Three Hundred and Fifty-Four
Thousand, Nine Hundred Pula (P10,354,900.00) or 75
per cent compared to the 2021/22 budget allocation
of Thirteen Million, Eight Hundred and Fifty-Four
Thousand, Nine Hundred Pula (P13,854,900.00). This
budget proposal will cover roll out of the CRMS to the
outstations, and customisation of Maun Court room,
furnishing and the installation of the local area network.

CONCLUSION

Mr Chairperson, this concludes my presentation of the
2022/2023 Recurrent and Development budget proposals
for the Industrial Court. I therefore move that the sum of
Forty-One Million, Two Hundred and Sixty Thousand,
One Hundred and Seventy Pula (P41,260,170.00) under
the Recurrent Budget for Organisation 2100, be approved
and stand part of the Schedule of Appropriation Bill
(2022/2023) Bill, 2022 (No.2 of 2022), and that the sum
of Three Million, Five Hundred Thousand Pula (P3,500
000.00) under the Development Budget for Organisation
2100 be approved and stand part of the estimates for the
2022/2023 financial year. I move accordingly. I thank
you Chairperson.

MR CHAIRPERSON: Thank you. What a wonderful
Minister, leaving us so much time. Thank you
Honourable Minister. Honourable Members, the matter
is open for debate and the slot goes to Honourable
Member  responsible  for  Jwaneng-Mabutsane,
Honourable Mephato Reggie Reatile, Rraagwe Masa.

...Silence...

MR CHAIRPERSON: O tshwenngwa ke maranyane
kana o santse a le kwa Mokhomma? While we are
not having him available, go tlaa bua Motlotlegi
Mopalamente wa Maun Botlhaba, Boro, Senonnori,
Matlapana di le mo teng, Honourable Kekgonegile.

MR KEKGONEGILE (MAUN EAST): Tanki Mr
Chairperson. Mma re dumedise batlotlegi le setShaba
ka kakaretso.

Mr Chairperson, kana fa re bua ka Industrial Court,
re bua ka court of equity, lekgotla le le berekang thata
le babereki le dikgang tsa sebereki, e bile gape e le
lekgotla le e leng gore dikgang tsa sebereki tse dintsi tse
ba amana le tsone, ke tsa babereki ba ba berekelang mo
ditirong tse di kwa tlase, tsa dikamogelo tse di kwa tlase,
mo gantsinyana re ka go bitsang re re semi-skilled or
blue collar jobs. Ke bone ba Industrial Court e amanang
thata le dikgang tsa bone. 80 per cent, if not 90 per cent
ya dikgang e kwa go bone babereki ba ba ntseng jalo.
Mo go rayang gore court e e tshwanelwa ke gore e tseye
ka matsetseleko kgang ya ditshwanelo tsa motho e bile
gape principles of social justice e nne tsone thatathata
tse e ganeletseng mo go tsone ka gore batho ba fa ba
rontshiwa lemme kana ba belaela gore ba le rontshitswe,
ke lone le ba beileng matshelo a bone mo go lone. Fa e
le gore Industrial Court ya rona ga e ye go tshwara dilo
sentle re lebile gore mo lefatsheng la Botswana fa o bua
ka babereki ba bantsi, o bua ka bone ba, go raya gore e
tlaabo e sa tshware dikgang tsa babereki ba bantsi thata
mo lefatsheng sentle.
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Re utlwa Tona a bua ka cases tse Industrial Court ¢ di
amogetseng morago ga COVID. Ba ne ba solofetse gore
dikgang tse ba tlaa di amogelang morago ga COVID
di tlaa nna dintsi thata re lebile gore ditiro ka bontsi di
ne tsa latlhega, bangwe di latlhega sentle, bangwe di sa
latlhege sentle, bangwe e le gore ba a ipelaetsa gore ba
kobiwa fela e se gone. E bile re ne ra bona strikes tse
dintsinyana di diragala ka nako ya teng. Go ne ga nna le
duress e ntsi thata mo babereking le kwa go bone bahiri.

Motho o ka ipotsa gore ke eng dipalo tsa teng di
ganetsana le se nneng mongwe le mongwe a se solofetse
mo lefatsheng? Ke eng dipalo tse di le kwa tlase mme
re ne re solofetse gore di tlaa ya kwa godimo? Mabaka
a teng a ka nna mararo kana mantsinyana. Lebaka la
ntlha ke gore babereki ka ntata ya gore ba setse ba itse
Industrial Court, ba itse employer/employee working
relations and legislation and conflict resolution process
ya lefatshe la rona gore e dingalo go le kae, mme e bile
ba ipelaetsa gore ga e ba sologele molemo go le kae. Go
raya gore most of them have given up. Ba bonye fela
gore, “owai! re tlaa reng, koo ke matsapa fela, ga o ye
go tswa ka sepe le fa o ka ya teng.” Ke sone se bangwe
ba neng ba tshwanelwa ke fo report mme ga ba a kgona
to report ka gore ba itlhobogile gore owai! system e ga e
ba berekele e le babereki.

Lebaka le lengwe ke gore bangwe ba ipelaetsa gore
tsamaiso ya rona ya makgotlatshekelo e a ba turcla
jaaka o bona gore gompieno go lebaka go sena le fa e
le sepe kwa bo Maun. Go raya gore batho ba tswa kwa
bo Ghanzi ba tla Gaborone, ba tswa kwa bo Shakawe/
Gumare ba ya Francistown. Ke distance e telele. Mo go
rayang gore fa o na le kgang, o tshwanelwa ke gore mo
kgannyeng ya gago gongwe o ka bo o bonye P2,000.00
mme o akanya go tswa kwa Shakawe, Maun le Ghanzi
o ya Francistown kana Gaborone, o palama, o batla
boroko, o o ja, o fitlhela e le gore matsapa a teng a feta
P2, 000.00 ene yo o mo solofetseng. Gone moo fela ka
bogone, go raya gore go batla justice go expensive.

HONOURABLE MEMBER: ...(Inaudible)...

MR CHAIRPERSON: Intshwarele pele motlotlegi.
Honourable Kapinga, tima phones tsa gago Motlotlegi
Mopalamente wa Okavango.

MR KAPINGA: I have muted Mr Chairperson.

MR CHAIRPERSON: Thank you. Ke go itse jalo
mosimane wa me.

MR KEKGONEGILE: Tanki. Gone moo fela, go raya
gore go turela babereki gore ba ka batla justice. Gore o
ye go goroga kwa Industrial Court, o tsamaya mogoga-

moleele. O tlaa o feta kwa bo Commissioner of Labour
pele, Labour Offices, mohiri wa gago a sa tle, a tla,
kgang e tsaya lobaka koo. Fa e sena go feta koo, mohiri
a gana gore ene ga go na fa a tsenang teng. Ke gone o
yang Industrial Court. Kwa Industrial Court le gone go
lebiwa date, o ya go fiwa ya ngwaga o o tlang. It is a
long process. Mo go rayang gore mmereki wa ditiro tse
dinyennyane yo o solofetseng P5000.00 gore ke ene a ka
mmonang foo, ga a ka ke a nne dilo tsa go nna jalo, ke
go itlhoboga fela.

Go botlhokwa thata Tona gore o netefatse gore Industrial
Court e a goroga kwa babereking mo mafelong a a
farologaneng e bile gape o fokotsa le turnaround time
ya cases gore fa case e tsene, judgement e ka tswa mo
lebakeng le le kae. Ke raya gore fa e le gore case e a
tsena go bo gore judgement botoka ke gore e tswe within
three months, three months o moleele thata go mo emela
o emetse gongwe P5, 000.00, P3, 00.00 kana se o se
emetseng fela o le motho yo o dikobodikhutshwane.
Mo go rayang gore fa le ka fokotsa turnaround time go
fitlhelela judgement e tswa to bo six months, go ka nna
botoka fela thata.

Mr Chairperson, Tona o bua ka gore cases tse di
gorogang kwa Industrial Court di tswa kwa Labour ke
18 per cent fela. Gone moo, go raya gore 82 per cent
ya cases tse di tsenang kwa Labour ga di goroge kwa
Industrial Court. Potso e ka nna gore ka go reng ka
gore di a bo di sa rarabololwa kwa Industrial Court?
Re tshwanelwa ke gore re tokafatse dilo tse di ntseng
jalo. Go tshwana le yone backlog e e leng teng ya 12 per
cent. Kana go tewa gotwe di a bo di na le bo 24 months
di ntse di le mo kgotlatshekelong. Go go leele thata and
backlog e statistics sa teng se sentsi given gore this court
is a court of equity. Go batla gore go tokafatswe ka gore
di na le ditlamorago tse di dingalo thata mo babereking.

Mabaka a teng a backlog ke gore gantsinyana bahiri do
not turn up for cases, ga ba tle fotally. Ba a itse gore le fa
default judgement e ka tswa, ke madi a mannyennyane
mo go ene o tlaa a duela fela, ga a ka ke a iticla nako
ka dilo tseo. Mo go rayang gore process ya teng e nna
telele thata mo mmereking. Go batla gore loopholes tse
tsa legislation di tswalwe. Fa motho a sa tle a ikaelela
fela gore default position le fa e ka tswa ga e re sepe, go
tsenngwe lentswenyana so that o ka itse gore go tlhola
a ntse a gataka ditshwanelo tsa babereki, tsa setShaba

ga se gone. Go a tualo gatwe “justice delayed is justice
denied.”

-
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Mr Chairperson, Tona o buile ka office e e kwa Maun
gore ba tlaa dira court koo, go bonwe Judge. O bua
ka Judge a le mongwefela. Fa a bua ka Judge a le
mongwefela e bo e nna gore ke or she is going to cover
kwa bo Shakawe, Gumare, Ghanzi, Gweta le kgaolo
ya Maun ka go nna jalo. E bile gape o bua o re cases
kwa diofising tsa Maun, Palapye, Phikwe, Francistown,
Maun di a oketsega ka dipalo fela tse di kwa godimo. Fa
o lebeletse catchment area ya Maun o bo o e fa Judge
e le nngwefela mo nakong ya gompieno, re lebile gore
gone kwa re bua ka mathata a le mantsi a tourism, retail
le meepo e e tlaabong e bulwa kwa, e letsatsi le letsatsi
go nnang le case e e tswang mo teng. Judge a le mongwe
fela to be honest ke status quo fela, re tsweledisa mo
go ntseng go diragala. Ke gore fela jaanong re fokotsa
distance ¢ ba ntseng ba e tsamaya. Mme fela nako e ba
ntseng ba bona justice ka yone, e ntse e ya go tshwana
fela fa e le gore ga e ka ke ya oketsega, ka gore burnout
on this Judge e ya go nna bothata. Sone seo fela se ya go
dira gore jaanong babereki ba tswelele ba ntse ba itsapa
gore ba ka tshwara dikgang tsa bone ba di tsweledisa,
the status quo se tlaa nna sone se tswelela.

Re re akanya gore o oketse capacity ya Industrial Court,
kana Industrial Courts lefatshe lotlhe ka bophara ka tsela
e e ntseng jalo. Go oketsa Judges, staff, accessibility
le go fokotsa boturu mo babereking gore ba ye go
goroga kwa the litigation process ke konokono e e ka
re berekelang ra ya kwa pele re le lefatshe. E bile gape
e le mo go tsone principles tse neng maloba re fetisa the
National Employment Policy ka tsone. Ke a leboga Mr
Chairperson.

MR CHAIRPERSON: Thank you very much
Motlotlegi Rraarona Mopalamente wa Maun Botlhaba.
Honourable Member responsible for Gaborone North,
Rraagwe Atang.

...Silence...

HONOURABLE MEMBER: O tlatse ka gore SG Mr
Chairperson, gore a go utlwe sentle.

MR CHAIRPERSON: Honourable SG, you could not
have been more correct.

HONOURABLE MEMBER: Nnyaa mme o a go
rekisa motho yoo.

HONOURABLE MEMBER: Ke SG fela wa Domkrag,
ga se wa rona.

MR CHAIRPERSON: Honourable Member for
Gaborone North...

HONOURABLE MEMBER: Central Kalahari Game
Reserve (CKGR) ga se fano bagaetsho.

MR CHAIRPERSON: A re tsweleleng batsadi, a re
tsweleleng. Motlotlegi Mopalamente wa Nata-Gweta.

HONOURABLE MEMBER: O santse o ka ntsenya
fela ka fetsa ka slot same Mr Chairperson.

MR CHAIRPERSON: Ke tlaa go tsenya kgantele o se
ka wa tshwenyega ngwana wa bo botate.

GOVERNMENT WHIP (MR KABLAY): Sorry Mr
Chairperson, ke ne ke re is he on the list sir?

MR CHAIRPERSON: I am on the list Morena wa me.
MR KABLAY: Ga se yone siz;, eo ke ya Labour...

MR CHAIRPERSON: You are right.

MR KABLAY: Eo ke ya Honourable Shamukuni.

MR CHAIRPERSON: Thank you, ga le a mpha ya
Industrial Court.

MR KABLAY: Honourable Kgafela ke ene a

simolotseng, ke e neetse your clerks.

MR CHAIRPERSON: Thank you Chief Whip for the
clarification. Honourable Kgafela.

HONOURABLE MEMBER: Nnyaa gone Chief Whip
ga a je madi a mantsintsi mahala, o a bereka. Ga a go
imele mahala madi a mantsintsi a.

HONOURABLE MEMBERS: ...(Murmurs)...

MR CHAIRPERSON: Let us have order please.
Honourable Kgafela, I think he is in Dubai. He has not
yet been able to connect.

HONOURABLE MEMBER: Ba busy ba jamakakauwe
kwa.

MR CHAIRPERSON: A ko o iketle, when he comes
back... e ne e le lone leina fela.

HONOURABLE MEMBER: Ntsenye Mr Chairperson.

HONOURABLE MEMBER: I can come in Mr
Chairperson.

MR CHAIRPERSON: I have to get the blessing from
the Chief Whip.

HONOURABLE MEMBER: Nnyaa ga se wena
Brooks, ga se wena. Fa ba feletse ka koo ba tlise kwano.
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MR CHAIRPERSON: Let us have order please.
Honourable Member for Jwaneng-Mabutsane.

MR  REATILE (JWANENG-MABUTSANE):
Thank you Mr Chairperson. Honourable Chairperson,
mma le nna ke eme ke tle ke akgele mo kopong ya
ga Tona ya madi a ministry wa gagwe wa Lekgotla la
Ditsheko tsa Babereki. Ke re Mr Chairperson, kgang
e re tshwanetseng re simolole ka yone, Minister a leke
go bona gore o ya go e emela ka dinao ke ya gore,
Industrial Court ke Lekgotla le le tshwereng Judges
fela jaaka tse di ka kwa court kana Court of Appeal,
ba tsene in the same class. Re dumela gore kgang e
Tona a tshwanetseng go bona gore o e emela ka dinao
ke ya gore, seriti se re se bonang se le ka kwa High
Court, kwa go bo Magistrate, le mo Industrial Court re
solofela gore re bone go nna jalo. E seng mo re bonang
Industrial Court e nyatsega ka fa e nyatsegileng ka teng,
e nyadiwa ke batho ba gotweng ke bahiri. Ke gore cases
tsa teng Mr Chairperson, ga ba tlotle dipitso tsa koo. Ga
ke ise ke utlwe ka letsatsi lepe gotwe Industrial Court
e tswa go tlhatlhela motho yo o ¢ lebetseng kwa tlase
a e nyatsa. Ke tsaya gore nako e tlile gore batho ba ba
ipitsang bahiri ba, mme e le basotlaki ba batho, nako
e tlile ya gore ba Industrial Court ba ba kaetse gore
dithata ba na natso. Ba ba nenckeditse go lekane, ka
gore go lebega e le gore seriti sa Boatlhodi se tlaa tloga
se gogega mo seretseng, ka batho ba e leng gore ga ba
na boleng, ba bidiwa gore ke bahiri. Ka mabaka a gore
batho ba ikuela Mr Chairperson ka tsholofelo ya gore fa
ba le koo ba a bo ba tsenye kwa dikgang tsa teng di tlaa
tsewang ka matsetseleko a a rileng.

Jaanong go botlhoko, ¢ bile go bokete gore e re fa
mohiriwa a ikuetse, e bo e le gore mohiri o tlaabo a feta
e le gore tota dikgang tsa kwa Industrial Court ga di
mo reye sepe, ka gore tota e bile ba pannwe gore ba
se ka ba kgona go ntsha dikatlholo tse di mashetla,
tse e kareng kamoso bahiri ba simolola ba bona gore
ba a ba tlotla. Ke sone se ke reng, Tona o tshwanetse
gore a eme ka dinao a bone gore o apesa ba Industrial
Court seriti se se ba tshwanetseng. Dikatlholo tsa bone
e nne tse di mashetla. E seng mo e leng gore re le mo
Palamenteng re simolola governing gore ba Industrial
Court ba ka atlhola go tswa fa kae, go ema fa kae, mme
e le gore ga re ba sekise. Re tshwanetse re dire molao
gore basekisi, who are presiding, ba ye go gololesega
gore ba ba tshwanetseng go gagamadiwa diphogwana,
ba ba gagamatse diphogwana ka mo go lebanyeng.

Ke dinako tse dintsi Honourable Chairperson, baikuedi
ba felela ba itsapa ba le mo tseleng go tla kwa court ba
bo ba boa, go tla kwa court ba bo ba boa. Le bone fa go

sena gotwe default judgments tseo di a ntshiwa, even to
honor them, batho ba e leng gore ke ba ba sa tlotleng
tsamaiso ya lefatshe la Botswana, they do not honor
them, ke gore jaanong ba simolola ba boa ba rapelwa.
Jaanong ke dumela gore nako e tlile ya gore Tona a eme
ka dinao, re se ka ra simolola ra aga buildings tse di sa
reyeng sepe, ra hira batho ra ba tsenya moo, mo re ka
bong re ba tlogetse fela ba tswelela in their fields koo
ya nna diagente fela, ba emela batho ba ba ntseng ba ba
emetse. Go na le gore re ye go ba tsenya mo diofising
tse e leng gore ga di na boleng. Jaanong re tsaya boleng
jwa bone re bo goga mo seretseng, ka mabaka a gore
ga re a ka ra tiisa ditsamaiso tsa Industrial Court. Ke
dumela gore ke mo lefatsheng la Botswana fela kwa
e leng gore tota Judge kwa Industrial Court ga a reye
sepe fela. O tshwantshanngwa le motshereganyi wa
Kgotla ya Setswana kwa Kgaolong ya me ya Jwaneng-
Mabutsane. Jaanong go tshwanetse go supagale gore
go na le motshereganyi fa a tswang teng, a felelang
teng, bo Arbitrator ka kwa Labour, mme go supagale
gore fa o tlolela ka kwa Industrial Court go simolola
go nowa tlhoa, go a bo go tlhoafetswe. Dikgato tse di
tlaa tseelwang ope yo o ka tswang mo tseleng e ya bo
e le tse di tiileng. Jaanong ke sone se ke batlang gore,
Tona a bone gore o emela dikgang tse ka dinao go apesa
ofisi e seriti se se lekaneng, ka gore Batswana ga ba a
tshwanela gore ka tsela epe fela ba tlhoboge ofisi. Fa
Batswana kana babereki ba tlhoboga ofisi, ba a bo ba
tlhobogile Puso gore ga go reye sepe le fa o ka tsaya
dikgang wa di isa kwa boketekete. Ke gore go tshwana
Honourable Chairperson jaaka the Labour officers ba
tlaabo ba ntse ba go raya ba re, “re mmiditse, o a gana,”
“re mmiditse, 0 a gana, go raya gore jaanong we are
referring kgang ya gago fo Industrial Court.” Ke gore
re simolola re tlhofofatsa Industrial Court ka gore, ke
dumela gore the Labour officers le the Arbitrators re
tshwanetse re dumele gore ke moka ba a bo ba le mo
boemong jwa bo Magistrate, gore e re fa kgang e fetela
kwa go ba Industrial Court, e bo go supafala gore kwa
tlase ba ba ntseng ba bidiwa ba ntse ba tlotla pitso tse ba
di bilediwang. Jaanong e bile go tshwanetse gore go nne
accumulative Mr Chairperson, gore melato ya gagwe
jaanong should be accumulated.

Ke gore o ntse a bidiwa kwa tlase a gana go tla go
obamela dipitso tse a bidiwang ka tsone. Jaanong kgang
e tshwanetse gore fa e tsena mo /ndustrial Court, € bo
e nna bofefo jo bo feteletseng ka mabaka a gore motho
yo ba Labour have referred his case kwa Industrial
Court, ke yo o tletseng lenyatso le maikgogomoso a a
feteletseng. Ga re kgang e ye kwa Industrial Court e le
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gore kwa tlase ba palalane, go bo gotwe mme ke felela
fa, jaanong yo o ikuelang a ye kwa Industrial Court. E
seng officer wa Labour a bona gore nna ke nyatsegile
jaanong ke kopa gore ke e fetisetse kwa pele, kwa go ba
le tlaabong le lebaganye ka diagente. A diphogwana di
simolole go gagamadiwa mo go feteletseng mo bathong
ba sebopego se Mr Chairperson, ka gore ke sone se e tlaa
reng kamoso babereki ba itse gore e rile bomme le borre
ba kopane mo Palamenteng ya lefatshe la Botswana, ba
dira melao e e ba sireletsang, ¢ seng e e sotlakang ka
bone.

Jaanong ga re ka ke ra tla go kopana fa Mr Chairperson,
re dira melao e e leng gore ga e reye sepe mo mmereking
wa lefatshe la Botswana, re ntsha budgets tse di sa
reyeng sepe mo mmereking wa lefatshe la Botswana.
E tshwanetse gore e re fa re ntsha budgets jaana Mr
Chairperson, le diofisi tse gotweng di ya go bulwa,
Batswana ba bo ba itse gore jaanong ba atumelediwa
Justice fa ba leng teng, e seng mo ba atumelediwang
tshotlego. Ga e ka ke ya re ba ntse ba na le the Labour
officers mme e le gore bahiri ba a ba gataka, le gompieno
re isa Industrial Court mme bahiri ba ntse ba ya go ba
gataka.

Mo go ngomolang pelo Mr Chairperson, mo go
ntlhakanyang maikutlo labofelo ke gore o bo o bona
Batswana ba tla go gatakwa, ba bo ba nyadiwa ke
motho yo o tlileng mo Botswana a tla a sena le fa ¢ le
baesekele. E bo kamoso Puso ya lefatshe la Botswana e
re e a mmatla e sena go mo humisa mo go kanakana, a
bo a simolola jaanong a lebela Puso mo seretseng. Gone
mo go bo go sa reye sepe fela mo bathong ba ba ka bong
ba tsaya dikgato, ba dumela fela gore o na le tshwanelo
mme a ntse a nyatsa Puso e ba re ke bone ba busang. E
kare ke re ke a busa motho a bo a nkgataka, ke bo ke
dumela gore ke a busa? Tota yo o busang ke ene yole
yo o nyatsang Industrial Courts le melao ya lefatshe
la Botswana; yoo ke ene mmusi wa boammaaruri.
Ba bangwe ba ba mo ceremonial fela, ba bonwa ba le
mo dikoloing tse dintsho, ga go reye sepe. Motho yo
o busang tota boammaaruri ke yo o gatakang tsamaiso
ya lefatshe la Botswana. Yoo ke ene tota mmusi ka
boammaaruri.

Ba Batswana ba tshwanetseng go leba le go ikuela kwa
go bone, bao tota ba mono fela, ga go ba tshwenye. A
Batswana ba ka lela go le kae, ga go ba ame. Fa ¢ le
gore jaanong dikgang di nna jaana Mr Chairperson,
Honourable Shamukuni o ntse a iketlile, jaanong
rraetsho nako e tlile; the holiday season is over.

Netefatsa gore o eme ka dinao, Batswana ba bone gore
o mo ofising o emetse tshwanelo ya bone ka dinao ka
gore e sa le ka lebaka ba ntse ba solofela gore e tlaa
re letsatsi lengwe melao e dirwe e le e e ba sireletsang,
e sireletsa dikeletso tsa bone le tsa lefatshe. Ga go ise
go diragale jalo mme netefatsa gore e tle e re two days
yo o beilweng mo ofising eo, o bo o tlisa diphetogo tsa
boammaaruri, e seng mo e leng gore jaanong o ya go
tshwaya box fela gore o kile ya re ka letsatsi lepe wa nna
Minister wa Labour and Productivity. Potso e tlaabo e
le gore jaanong phetogo e o e dirileng, ke eng? Fa o sa
dira phetogo, tota o se ka wa nna wa re bolelela gore o
kile wa nna Minister wa Labour ka gore re tshwanetse
re itse gore o kile wa nna Minister wa Labour ka go tlisa
phetogo mo matshelong a Motswana ka fa Batswana ba
bogang ka teng, ba bogisiwa ke bahirinyana ba e leng
baikgogomosi ka fa tlase ga tsamaiso ya lefatshe la
Botswana.

Gone mo ke batla gore o itse gore ke go neela assignment,
netefatsa gore e re o ise o ipoke thata, re bone melao
e tla mo. Go na le melao ya bo Trade Disputes Act le
Employment Act e re santseng re solofediwa gore e tlaa
tla e baakanngwa. Netefatsa gore jaanong o tsholetsa
dikausu tsa gago mokaulengwe, go supagale gore re go
neetse ofisi eo re go tshepha, e seng fela gore o ye go
nna ceremonial mo teng ga ofisi. Re batla diphetogo fa o
leng teng. Ba ba ntseng ceremonial, re ntse re ba lebile,
re ba beile leitlho; nako e e tla ya go re neela maduo
gore o dirile phetogo ya mofuta ofe mo matshelong a
lona. Phetogo ¢ o ka e bonang fela ¢ mo botshelong jwa
gagwe, ¢ seng mo matshelong a Batswana. Tsone dilo
tse o tshwanetse gore o se ka wa nna mongwe wa palo
ya batho ba ¢ tlaa reng kamoso, re bo re ba supa gore yo
ke yo o neng a le pataganetse le bagataki le basotlaki ba
ditshwanelo tsa lona. Emela ditshwanelo tsa babereki ka
dinao Motlotlegi Shamukuni.

Ka go rialo, ke a leboga Honourable Chairperson, mme
tsaya mafoko a ka tlhoafalo mokaulengwe. Ke a leboga.

MR  CHAIRPERSON: Thank you very much
Motlotlegi Rraarona Mopalamente wa Jwaneng-
Mabutsane. I am now going to be guided by the chat
for the ruling Botswana Democratic Party’s (BDP’s)
Honourable Members who would want to contribute.
I can see the name of Motlotlegi Mopalamente wa
Kgalagadi Borwa, Honourable Sam Justice Brooks.
Rraagwe Kitso.

MR BROOKS (KGALAGADI SOUTH): Thank you
Mr Chairperson, gore o bo o mphile nako gore le nna
ke latlhele mo kgannyeng e Minister a sa tswang go e
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re baya pele. Ke batla go ema fela jaana fa ke simolola
gore Tona, ke go ema nokeng mo kopong ya madi a o a
kopileng mo Ntlong e. Ke supe dintlha dingwe tse pedi
tse tharo; re go lebogele gore o bo o le Tona mo ofising
eo. O Tona jaana o tswa mo kgaolong nngwe e e nang
le bojanala jo bontsi, jo re solofelang gore babereki ba
lefatshe kana bana ba Batswana ba tletse koo. O Tona
jalo o emetse sectors di tshwana le Kgaolo ya Kgalagadi
e thatathata re buang ka temothuo; go rua le go lema
kwa e leng gore babereki ba bantsi teng. Fa re bua ka
babereki botlhe ba lefatshe la Botswana, re bua thata ka
bana ba ba kwa tlase, ba ba berekang mo dishopong,
mebileng le kwa matlong. Letsatsi le o batla go tokafatsa
tikologo e ba leng mo go yone, kana o batla go tokafatsa
lekgotla le e tlaa reng ba ikuela, ba ikuele mo go lone.

Go dilo di le pedi tse ke reng re di lebelele thata, tse di
nkamang thata ke le moemedi wa Kgaolo ya Kgalagadi.
Nngwe ya tsone Tona ke gore ga ke a utlwa o umaka
gope, kana go mphitile ka kwa morago, e sa bue gore
o ikaeletse go atolosa this Industrial Court go ya kwa
Kgalagadi go le kae. Fa o lebile boatlhamo le activities
tse di mo Kgaolong ya Kgalagadi, o tlaa lemoga gore go
botlhokwa thata gore re nne le lekgotla le. Basekisi ba
nne ba kgona go nna ba tla kwano ba dira mo gotweng
mobile courts gore bana ba Kgalagadi le bone, ba nne le
tshono ya go batla go ya go ipona ba ikuela go bo ba sa
tsewa sentle ke bahiri ba bone.

Ke a dumela e bile ga ke dumele mo kgannyeng e e sa
tswang go buiwa ke mokaulengwe mongwe a re kana ka
nako ya COVID-19, gongwe dipalo ga di a ka tsa nna
kalo. COVID-19 e ne e sa reye gore batho ba kobiwe mo
ditirong, ka moo ga re ka ke ra solofela go bona batho
ba tla ba tabogile gotwe boikuelo bo teng ka gore go ne
go le COVID-19. Re le Palamente e re ne re fetisitse
melao mengwe jaaka bo State of Emergency (SoE), e
e neng e supa gore batho ba ya go kganelwa go kobiwa
mo ditirong. Jaanong gone moo kana ga go reye gore
re tshwanetse re bo re tsaya COVID-19 gore batho ba
kobilwe, go rile go rile. Ke ne ke feta fela ka eo Rraetsho
Tona.

Tona, re tshwanetse gore re eme ka dinao jaaka
mokaulengwe malome Mopalamente wa Mabutsane a sa
tswa go bua gore re tlhabolole the courts le Judges, re ba
fe maemo a e tlaa reng ba le mo courts, ba bo ba ikutlwa
e kete ba emetse setShaba sa Botswana. Ka nngwe tsela,
gongwe re le boeteledipele re lebeletse kwa tlase thata
batho ba ba dirang mo dishopong, mebileng kana ba ba
amogelang madi a a kwa tlase. Those are the very people

ba e leng gore ke bone ba kgweetsang, ba tshegeditse
itsholelo ya lefatshe la Botswana. Fa ba kgokgontshiwa
ke bahiri ba bone, ga re ye gope ¢ bile ga re dire se se
botoka go tokafatsa matshelo a bana ba Batswana. Re
tshwanetse re akanye sesha...

MR CHAIRPERSON: Intshwarele pele motlotlegi,
nama o timile foo Rragwe Kago, iphitlhe gore re se
ka ra go bona kwa Mmaphula. Tswelela Motlotlegi
Mopalamente.

MR BROOKS: Re tshwanetse ra lebelela batho ba
gore ke bone ba ba tshwereng itsholelo ya lefatshe la
Botswana ba le kwa ba leng teng. Jaanong motho o ka
botsa gore fa re ne re ipaakantse Tona, gore ke bana ba
le kae ba e reng ba ile kwa Industrial Court, ba fenye
kana ba latlhegelwe ke cases, kana ke bana ba le kae ba
e reng Labour e recommend gore go iwe kwa Industrial
Court, ba kgone go ya go fitlhelela teng. La ntlha the
distance counts, la bobedi go ikemela counts, la boraro
g0 inyatsa is something else. Jaanong re tshwanetse go
itse gore jaaka re tsamaya re batla batswakwa gore ba tle
go bereka mo lefatsheng la Batswana, ba ba berekang
kwa dikgotlatshekelong re ba sireleditse. Gompieno fa
o na le motho...

MINISTER OF BASIC EDUCATION (MR
MOLAQO): On a point of clarification. Ke a leboga.
Motlotlegi Brooks, ke utlwa o ntse o re ke bana ba le
kae ba ba yang kwa Industrial court, ke ne ke batla gore
re tlhaloganye gore naare kwa Industrial Court, bana ba
a bo ba dira eng teng, kana go ya babereki, kana o raya
selo se le sengwe fela fa o re bana le babereki, gore re
tlhaloganye?

MR BROOKS: Re fa go direla...O a bo o batla go
ntikolosa seolo Tona, re bua ka bana ba Batswana, re bua
ka Batswana. Ke bua Setswana fa ke re bana, ga ke bue
ka bana ba Basic Education mongwame. ...(Laughter!)...
Thank you for the correction. Ke tsaya gore o ne o

mpaakanya mongwame gore ke bue ke tlhamalatse ke re
ke bua ka babereki.

Re tshwanetse re bone gore re na le diagente tse di
emetseng babereki kwa court tse e tlaa reng kgang e
pala jaaka Motlotlegi Reatile a sa tswa go bua, motho
a biditswe gararo, gane, ke ba Labour a sa kgone, fa a
ntse a gatela kwa pele yo o bileditsweng tsheko gore
go na le ngongora, ke eng a sa kgone go tla, ene yo o
tshwanetse gore a mo ise kwa pele gore jaanong a ye go
fitlhelela kwa Industrial Court, a bo a na le mmueledi. A
na le mmueledi yo e leng gore shop ya ga semangmang

—
-

Hansard No 205 7



Thursday 17" March, 2022

ORGANISATION 2100 - INDUSTRIAL COURT
Commiittee of Supply (Resumed Debate)

kana manager semangmang ga a ntuele, mme ke tsena
ka wena mmueledi gore o nthuse. E le boikarabelo
jwa Puso ka gore ga re ka ke ra solofela gore ngwana
wa shop e e kwa tlase, yo o berekang filling station
kana these chain shops o ka kgona go nna le madi a
gore a reke mmueledi kgatlhanong le yo wa madimadi
kwa Industrial Court. Dilo tse tsotlhe re tshwanetse ra
simolola go phuthulola kakanyo ya rona gore re tle re
kgone fo accommodate keletso e, ka fa re batlang dilo
di dirwa ka teng, go sireletsa bana ba rona gore batho
ba ba tswang kwa ntle, ba se ka ba fitlhela e le gore
jaanong babereki ba rona ba e leng bana ba rona lefatshe
la Botswana, ba simolola ba nyatsa ditiro tse dingwe ka
go itlhoboga e le kutlobotlhoko le bohutsana. O tlaa
fitlhela gone mo mebileng mo re na le batsadi ba rona
ba bangwe ba neng ba golafala kwa ditirong, bangwe
ba na le mathata a a farologaneng, mme ga go na gope
kwa ba go fitlheletseng teng, ka gore kwa ba neng ba
dira teng, ba ba neng ba ba thapile, ba na le madi a
mantsi a ba paletsweng ke gore, ka one fela a tshositse
ngwana kana motsadi gore a se ka a kgona go fitlhelela
kwa Industrial Court. Dilo tse ka tsela eo, ke itemogela
ke le Mopalamente wa Kgaolo ya Kgalagadi gore ga
re a sireletsa badiri ba shops kana bape ba ba nang le
kamego mo dilong tse, ga re ise re ba sireletse sentle
Tona. Re solofela gore fa re buile jalo, ¢ tlaa nna nngwe
ya dilo tse o tlaa tsenyang leitlho thata go di lebelela.

Ke ema jaana Mr Chairperson, ke kopa gore rraetsho,
leba Kgaolo ya Kgalagadi, e atlhame, le yone e na
le activities tse dintsi thata, e na le batho ba le bantsi
thata ba ba dirang mo mo go yone, ba ke dumelang
gore re rata le re sa rate, go na le golo gongwe fa ba
gatelelwang teng. Re atametse dikgotlatshekelo tse di
tshwanang le Industrial Court kwa dikgaolong which
will be accessible gore batho ba Hereford, Bokspits le
ba ba tswang mo tikologong e e gaufi le bone ba tle ba
kgone gore ba fitlhelele. Moseka phofu ya gaabo, ga a
swe lentswe, mme go botlhoko gore o swe ka pelo e
e botlhoko, o diretse motho bontle, a go sotlakake fela
ka go bo a na le dithata tsa go nna le madi. Go nna le
dithata tsa go nna le madi ke tshotlo e batho ba rona
gantsi ba ba mo mebileng, ba ba senang maoto, mabogo
jalojalo ba santseng ba tshela ka yone Mr Chairperson.
Ke sone se gongwe re dumelang gore e nna phutso mo
go rona ba re eteletseng pele ka gore golo gongwe go na
le fa re sa direleng batho sentle. Mr Chairperson, tla ke
eme Tona nokeng ka kopo eo. Ka a a kalo, ke ne ke re
bagaetsho, tlholang ka pula.

HONOURABLE MEMBER: Procedure our Whip has
something to say.

MR CHAIRPERSON: Procedure, re a bo re ntse re sa
diege Rraagwe Pule o batla go re dia.

HONOURABLE MEMBER: Nnyaa, e seng Rraagwe
Pule, Rraagwe Tsogo.

MR CHAIRPERSON: Nnyaa, yo o reng procedure ke
Motlotlegi Mopalamente wa Selebi Phikwe Bophirima.

HONOURABLE MEMBER: Ee, ke ne ke re Whip o
ne a batla go go bolelela sengwe.

MR CHAIRPERSON: Rra?

HONOURABLE MEMBER: Ke ne ke re ke Chief
Whip, Motlotlegi Rre Motsamai.

MR CHAIRPERSON: Opposition Whip, why do you
not say so then? Honourable Member for Ghanzi South,
what is your procedure?

MR MOTSAMAIL: On a point of procedure. Mr
Chairperson, mo list ya rona go ne go tshwanetse go
akgela Motlotlegi Yandani Boko, mme o fapaane le
Motlotlegi Rre Keorapetse gore ke ene a tlaa akgelang,
0 santse a...

MR CHAIRPERSON: Thank you sir, when his time
comes, re tlaa mo neela.

ASSISTANT MINISTER OF HEALTH AND
WELLNESS (MR LELATISITSWE): Thank you so
much Mr Chairperson. Kana botsalano jo bosha jwa
lekgamu lengwe la Botswana Congress Party (BCP)
le Botswana National Front (BNF) hei! bo tlaa re diela
nako. Ke a leboga Mr Chairperson.

HONOURABLE MEMBER: Tsena mo dikgannyeng
tse o di neetsweng, botsalano o raya eng?

HONOURABLE MEMBER: Ditshelenyana.

MR LELATISITSWE: Kgang ¢ ya Industrial Court, e
tona thata mo lefatsheng le ka gore lefatshe le nna thata
ka badiredi ba lone. Mr Chairperson, sa ntlha ke supe
jaana gore, Tona Motlotlegi Rre Shamukuni, ke go eme
nokeng rraetsho. Kgaolo e ke tswang mo go yone ya
Boteti East, kana mma ke re ya Boteti fela yotlhe ka
bophara, re iphitlhela re le fa gare ga meepo e le wena
o itseng ka yone. O a itse gore kwa meepong, dikgang
tsa badiredi kana tsa bodiredi di dintsi thata ka gore go
hira dikonteraka tse di dintsi thata. Ofisi ya me, sa ntlha
ke leboge motsamaisi wa ofisi ya me kwa Letlhakane
Rre Bruce Golebilwemang Golebilwemang because ke
motho yo o berekileng thata mo dikgannyeng tsa labour
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related issues. Ke ipotsa gore fa e ne e se ka ene, dikgang
tse dintsi tse di kwa kgaolong tse, ke ka bo ke di kgona,
ka gore rra, ofisi ya me jaanong ke yone e o kareng ke
Industrial Court, kwa Letlhakane. Yone ka boyone o
kare ke Industrial Court. Dikgang tse di amang batho
ba ba berekelang mo meepong di dintsi. Di dintsi thata
e bile Labour Office e e kwa Letlhakane ga e kgone. Ga
e kgone mo e leng gore dikgang tsotlhe di felela being
referred ka gore le bone fela ga ba na capacity. Kgang
gore e felele e le kwa Industrial Court, e simolola mo
Labour Office e e mo motseng. Mme e bile ka gone go
tlhoka Industrial Court mo motseng wa rona 0 motona
wa Boteti, wa Letlhakane, ga gona cases kwa di yang
teng. Babereki ba ba nna so frustrated that ba felela e
le gore ba jelwe ntsoma ke ba gongwe ba neng ba ile go
ngongorega ka bone.

Dikompone tse dingwe mo kgaolong ya rona, ke tse
di tlang di tswa kwa mafelong a a kgakala. Ba bangwe
ba tswa kwa mafatsheng a sele. Ba tla mo ba exploit
Batswana, fa go isiwa kgang kwa Labour, they do not
come to Labour because ba badile the strength of our
Labour Offices. When they are called ga ba tle koo, even
the office because it is not well capacitated, mme ¢ le fa
gare ga meepo ¢ e kana, o bo o fitlhela e le gore le the
officers ba ba leng foo, they are failing even to follow
that person, ka gore ba a bo ba sena koloi. Fa gongwe
o fitlhela e le gore ga ba na le fa ¢ le yone Personal
Protective Equipment (PPE), ka gore mo meepong ga
o ka ke wa tsena o sa rwala lekarapa, reflector le rifi.
Labour Offices fela tsone dilo tseo, fa ba sena tsone,
they cannot even go and follow a company. Ke dilo tse
ke nnang ke di bua nako le nako, gore ke dingwe tse di
tlhokafalang gore di nne teng. Labour Offices tsa rona
ba nne so empowered, so that fa kgang e ya go goroga
kwa Industrial Court, ba bo ba dirile sengwe.

Jaanong ka gore le yone Industrial Court mo kgaolong
ya rona ga re na yone, fa ba setse ba isitse case koo,
batho ba ba tlileng go bega ka dikgang tse di ba amang
le bahiri ba bone, o fitlhela e le batho ba ba sa ineeleng
sepe. Ke rialo ke re rra, jaaka o isa Industrial Court kwa
Maun, motse o tshwana le wa Letlhakane, o tlhokana
le Industrial Court. Ke tsaya fela le gore cases tse di
tswang mo Labour Office ya Letlhakane, di ka go
supegetsa gore golo kwa mathata a mantsi. Kana fa
gongwe bus e a tle e tle e tletse. Gongwe o ka tsaya
gore [ am joking, batho ba teng ke gore ba tShaisa, ba
bo ba tlhamalala straight kwa ofising ya me. E le ba ba
ngongoregang ka fa ba tsewang ka teng, ba bua gore, “re
isitse dilo tse kwa Labour, mme ga gona nko e e tswang
lemina.”

Dikgang tse re tshwanetse re lebelele mafelo, especially
a meepo, ke buelela le batho ba bo Ghanzi jaana. Ke
re jaaka o bona meepo e simolola kwa bo Ghanzi, go
ya go simolola go nna...(Inaudible)... ka koo, ka gore
dikonteraka tse di hirang batho mo meepong, gantsi
ga go ke go tlhoka dintwa fa gare ga bone le babereki.
Jaanong if our Labour Offices are not capacitated, now,
dikgang fa di ya go tsena kwa Industrial Court, di setse
di sule boleng e bile le bone batho ba teng ba tsamaile.
Le bone bale fa ba setse ba ya go bitswa, le bone ka gore
ke ditiro tse go nnang go tsamaiwa, gongwe jaanong
ba ba neng ba na le the cases mo Letlhakane they have
moved to Ghanzi kana Maun. Dikgang tse re tshwanetse
re di lebelele.

Trade Disputes Act le yone Employment Act jaaka
Mopalamente Reatile a ne a bua, go a tlhokafala thata
gore Acts tse pedi tse o di ikatumetse, o di lebalebe,
o bone gore a mme ke tse di siametseng nako ya
gompieno. Ke go bolelele gore gompieno kwa meepong
go diragala eng, le gone mo Gaborone mo ke a tle ke
utlwe bangwe ba lela ka kgang ya teng. Go simolotse
dilo tse dingwe tse e leng gore batho ba kgona go hira
batho fela ka konteraka ya one month. Ke gore o tlaa
hirwa ka one month for the whole year. Ke gore o utlwa
gore ka reng, 30 days. Ke gore fa kgwedi e fela o ya go
saena konteraka e nngwe, fa kgwedi e nngwe ¢ fela o
ya go saena konteraka e nngwe, so that botshelo jwa
gago bo eme. Dilo tse di diragala under your ministry.
Ke dingwe tsa dikgang tse re tshwanetseng re di lebelele
thata.

Gape a ko o nne Tona wa ntlha yo o ka atumelang thata
meepo, segolo jang bone bo Botswana Mine Workers
Union, o nne o ya kwa ka gore dikgang tsa bone
o fitlhela di le dintsi, ba re kopa gore nnyaa, a ko le
bitseng Matona. Ke re rra, babereki ba meepo ka kwa
dikgaolong tsa rona, ba a sotlega fela thata, mme e bile
ba bantsi, ka gore letsatsi le letsatsi dikonteraka tse
disha di a goroga. Jaanong mme dikgang tse, ga se tse
your Labour Office e e mo motseng wa Letlhakane e
di kgonang, ga e di kgone gotlhelele. Ke sone se ke go
rayang ke re, dikgang tse dingwe re di kgona jalo ka
gore my officer yo o leng teng kwa ofising ya me kwa,
ke motho yo o berekileng thata le dikgang tse, o fitlhela
e le gore tse dingwe o a letsa, a tshwara kwa le kwa go
bona gore a mme go ka se ke go nne le gore dikgang di
ka tshwarwa tsa wela.

Jaanong ke rialo ke re rra, dikgang tse tsa Industrial
Court, kwa motseng wa rona wa Letlhakane re ne re
kopa gore a e nne le schedule fela se se feletseng, re
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itse gore malatsi a mabedi, a mararo, go tliwa kwa
Letlhakane go tla go lebelela dikgang. Batswana ga ba
kgone go ya kwa bo Francistown le Palapye to go and
listen to their cases fa di tsene. Mme le tsone tse e leng
gore fa 0 ya teng, ene mohiri yo o neng a ba hirile, ga a
nne teng because o a itse gore this court ga € na meno a
a kalo, Judges tsa teng ga se ba ba ka ba tsayang gongwe
ba ba tlhatlhela kana ba ba dira eng. Ke go ya go nna
fela foo, ba bo ba re nnyaa, re tlaa duela, go bo raya gore
motho ene nako eo o latlhegetswe ke tshono e tonatona.

Dikgaolo tse di nang le meepo, a ko o di lebelele ka
leitlho lone leo kana ka kitso ya gore dikonteraka tse
di tswang kwa, ke dikonteraka tse e leng gore ba fiwa
ditiro tse dikhutshwane tsa bo 4, 6, 7 months jalo, bo
ngwaga, mme e tlaare fela fa ba santse ba baya maoto,
o0 bo o utlwa selelo sa teng se le kwa godimo. Ke re rra,
tsenya leitlho ka koo, le rona o re thuse. Segolo fela fa o
ka re atametsa yone Industrial Court, diofisi di teng mo
Letlhakane. Batswana ba a iteka, wena sa gago ke go
tlisa fela tsone the Judges, o rentisa mo Batswaneng ba
ba agileng di building. Ke gore re le Goromente re rata
thata go aga di building tse e leng tsa rona, go tswa fa re
palelwa ke maintenance. Jaanong dirisa di building tsa
Batswana tse di leng teng mo motseng wa Letlhakane,
o tlise officers tse di ka tsamaisang this Industrial Court
mo motseng o wa rona, ra thusa babereki ba ba tletseng
kwa. Ke supa jalo gore rra, kana go tswalwa ga moepo
wa BCL ka kwa, jaanong batho botlhe ba Phikwe ba
fudugetse kwa motseng o wa Letlhakane. Le bone o
fitlhela ba tla, ba tlala kwa diofising tsa rona ka dikgang
tsa mohiri le mohiriwa. Ke re, thusa rra. Ke a leboga.

MR KEORAPETSE (SELEBI PHIKWE WEST):
Thank you Mr Chairperson. Let me begin with a quote
from the 2019 Manifesto of the Umbrella for Democratic
Change (UDC) at Page 59. I beg your indulgence.

MR CHAIRPERSON: Do quote Honourable Member.

MR KEORAPETSE: “The political philosophy of the
Umbrella for Democratic Change rests on the human
rights and developmental approaches to issues of labour
and employment. We place the wellbeing of workers
at the centre of development thought and practice in a
conscious and deliberate way. The UDC also believes
that the state has a moral obligation and responsibility
to protect the rights of workers; unionise; organise and
strike, a living wage; collective bargaining and social
security.”

Mr Chairperson, the reason why we have litigants at
the Industrial Court which was created by a statute,
the Trade Disputes Act to be a court of law and equity,
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results from multiple challenges faced by our workers.
These problems Mr Chairperson include and not limited
to; inadequate earnings, akin to slave wages. Batswana
workers, that is why we have the working poor, they are
poorly paid.

Secondly, the issue of job insecurity; there is a lot of job
insecurity. That is why we end up with unfair dismissals
and have workers as litigants at the Industrial Court.
Unsafe working environment coming from Phikwe
where some people are still nursing injuries sustained
from the BCL mine, some live with occupational health
conditions which were exacerbated or resulting from the
mine’s unsafe working environment. Other problems
include; limited social security and most importantly,
we have this ineffective dispute resolution mechanisms
and limited engagement between the tripartite partners
and acerbic industrial relation.

Mr Chairperson, what are some of the alternatives that
the UDC seeks to put forward? First, the Industrial Court
must not just be a creation of statute but a creation of the
parent statute, the mother of all laws; the Constitution.
It must be a creation of the Constitution and it can be
created as a division of the High Court responsible for
labour disputes. This will enhance its credibility, its
status because it will be at the rank of the High Court.

On the appointment of its Justices; because it is a
creation of statutes, it is a creation of the Trade Dispute
Act, its Judges are not appointed like other Judges
where the recommendations come from the Judicial
Service Commission (JSC). It remains a mystery how
these Judges are appointed because they are appointed
not in a transparent manner. You wake up one morning
and somebody is an Industrial Court Judge. It is unclear
how they were chosen because at times, you will find
that somebody has been appointed but there are other
people who are more academically qualified and have
more experience and one would expect those people
will be appointed Justices. So, we are saying Justices of
the Industrial Court must be appointed by the President
in accordance with the advice of the JSC.

Again, we are also recommending an improved JSC
which will represent more diverse groups in our
society because as it is, it is heavily laden or skewed
in favour of the Executive. In other words, the Judicial
Commission as it is constituted, makes the Executive to
have somewhat unfettered powers in appointing Justices
of both the High Court and the Court of Appeal.

—
=
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Mr Chairperson, as I said in the beginning, these are
courts of law in equity and that equity is usually lost
when it comes to appealing judgements of the Industrial
Court at the Court of Appeal. The equity part has made
the Industrial Court not to be subjected to the strict
regulations that are normally required at the High Court.
So, that is why it is a court of both law and equity. This
equity is lost when appeals are made to the Court of
Appeal. Now, we have made the suggestion before and
Government was not averse to this advice that, perhaps
we could have a division of the Labour Court of Appeal
specifically looking at trade disputes. If not a fully-
fledged Labour Court of Appeal because in that case,
the equity part will not be lost with judgements of the
Industrial Court being appealed to the court of Appeal.

The other point Mr Chairperson is that, we have
lamented that the Labour Department is under resourced
and lacks capacity to resolve routine labour disputes. It
is undermined by employers as other Members have
indicated and this has resulted in the Industrial Court
being flooded with cases that take up to four to five
years to resolve.

Mr Chairperson, our advice to Government has been and
it is still that, we need to improve the dispute resolution
mechanism as a matter of urgency and how can we do
this; let us agree that the Labour Department or the
Commissioner of Labour as the office is constituted
currently, lacks teeth, it can only bark, it cannot bite.
We have advised that, setup an independent institution
responsible for resolving trade disputes, conciliation,
mediation and arbitration, and this body must have
quasi-judicial function. We can have something akin
to the Commission for Conciliation Mediation and
Arbitration (CCMA) in South Africa. If we can have
that unit with quasi-judicial function, independent
with teeth, not only being able to bark but also being
able to bite, then we can have less cases proceeding to
the Industrial Court. So, that is how we think we can
improve the dispute resolution mechanism. In addition
to strengthening the social dialogue, we can establish
the Independent Tripartite Council akin to the one
created for the civil service.

William Ewart Gladstone has remarked that, “justice
delayed is justice denied,” this is a former United
Kingdom (UK) Prime Minister. We have seen the
backlog of cases at the Industrial Court. These backlog
of cases, we have advised before in this House that,
employ temporary Justices to clear the backlog. We can
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now have a full bench of the Industrial Court dealing
with the remaining cases because I said, justice delayed
is justice denied. We have cases that can take up to four
or five years.

The other problem which was highlighted by
Honourable Reatile was the inability of the Industrial
Court to enforce its judgements. There is the problem
that litigants have gone to court, the machine men in
Phikwe have won a case in the Industrial Court, but they
are told to go and look for a Deputy Sheriff, follow-up
with the employer and so on and so forth. We need to
have a court that can be able to enforce its judgements
similar to how the High Court does. So, it is very, very
important that we do this for the Industrial Court to be
able to be effective. Most importantly, and I have heard
the Minister lamenting that Members of Parliament
(MPs) are inundated with labour dispute cases. This
is because we have laws that favour employers and
laws that do not protect workers. We need to review
our labour laws, just make an overhaul of our labour
laws. For instance; there is a Court of Appeal judgement
that an employer can fire their worker without stating
reasons for doing so. We must legislate as this
Parliament, that no employer may dismiss any worker
without divulging the reasons why they are dismissing
them. This will enable these workers to litigate and
enforce their rights. It is very, very important that we
improve our labour laws, introduce compulsory pension
legislation, introduce legislation of sexual harassment,
laws on equity and also the ratification of the remaining
International Labour Organisation (ILO) Conventions
and domesticating them. I thank you Mr Chairperson.

MR CHAIRPERSON: Thank you very much
Motlotlegi Mopalamente wa Selebi Phikwe West.

Honourable Minister responsible for Defence, Justice
and Security, I have four minutes left but I can see you
are indicating to speak.

MINISTER OF DEFENCE, JUSTICE AND
SECURITY (MR MMUSI): Ke ka garela Mr
Chairperson. Tanki. Le nna mma gompieno ke eme
mokaulengwe Tona Shamukuni nokeng mo kopong
e a sa tswang go re e baya pele ya madi a Industrial
Court. The Industrial Court exists go buisanya kana to
adjudicate mo babereking le trade disputes.

Workforce ya lefatshe e botlhokwa fela thata gore e nne
teng, e bile e bo e tthokomelwe. Motlotlegi Minister, ke
dumela gore jaaka o fiwa madi jaana, o tlaa bona gore

—
-
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dikgang tsa Batswana di a reediwa ka pela. Industrial
Court ba reetsa dikgang tse ka pela. Tota ba di fefogele
rraetsho. Rona kwa ministry, we issue the licences tsa
security companies mme selo se se nkgwetlhileng gore
gompieno ke bue ke gore, security companies di hira
Batswana mme kgantele ba felele ba kgaogane ba sa
kgona go ba duela. O fitlhela e le gore jaanong fa ba
sa ba duela, dikgang tsa bone di a diega gore ba bone
dituelo, di ya kwa bo Industrial Court. Gape tota le
process ya go ya Industrial Court o fitlhela e le complex,
if you could maybe try and simplify it gore Batswana ba
kgone go e access motlhofo. Tota ke ne ke emela fano
gompieno gore ke akgele gore rraetsho, the security
companies employ a lot of people. Thusang Batswana
ba kgone to access dikgang tsa bone. Ba tla kwano ka
gore rona mo Ministry wa Defence, Justice and Security,
we issue licences ba bo ba tsaya gore ke rona gongwe re
tshwanetseng go bereka mo dikgannyeng tsa bone.

Fela ke a itumela rraetsho, ke go ema nokeng e bile ke
leboga gore o buile gore o tlaabo o ntse o atolosa courts.
Ke dumela gore o rile e nngwe le e butse kwa kgaolong
ya Selebi Phikwe, e nngwe le tlaabo le e bula kwa
Maun. Ke re nna o atolose le lefatshe le lotlhe because
dikgang tse tsa mohiri le mohiriwa di tletse lefatshe le
lotlhe mme e bile di tshwanetse go reediwa.

Selo se sengwe gongwe se ke ka akgelang ka sone ka nako
ya me ¢ ne e ntsi ke yone Court Records Management
System a o reng o a e tsenya. Gongwe le yone e tlaa nna
user friendly e kgone fo be accessed mo maranyaneng le
fa e le on the phones. Le yone ke dumela gore e tlaabo
e tshwaragane le ba Labour Department gore cases fa
di sa atlholwe sentle ka kwano di kgone go tsamaya. Le
yone gongwe e dirisiwe thata fo give feedback to bone
batho ba ba ileng go itsheka, ba kgone go nna le update
through yone technology. Kana technology gompieno
ke selo se se ka re thusang fa batho ba ne ba ka kgona go
fiwa information gore case ya gagwe ¢ tsamaya fa kae.

Fela rraetsho e ne e le go lelela thata ka ke sena nako
gore a Batswana ba fiwe service ka bofefo, dikgang
tsa bone di reediwe ka bofefo le bone ba kgone go
itsheka. Go botlhokwa thata go nna le a good workforce
mo lefatsheng le le tshwanang le le, le le batlang
go tlhabolola itsholelo ya lone, mme le batho ba ba
hirilweng ba tshwanetse go nna mo boitumelong ba
tshele sentle. Ke a go leboga Mr Chairperson.

MR CHAIRPERSON: Thank you Honourable
Minister responsible for Defence, Justice and Security.
Honourable Minister responsible for the chapter, please
reply to the debates.
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MINISTER OF EMPLOYMENT, LABOUR
PRODUCTIVITY AND SKILLS DEVELOPMENT
(MR SHAMUKUNI): Ke a leboga Modulasetilo.
Ke leboge Batlotlegi Mapalamente ba ba emeng fo
support kopo ya me ya madi re kopela Industrial Court
ya Botswana. Ke supe gore ke utlwile dintlha tsotlhe
tse batlotlegi ba neng ba di ntsha and ke dumalana le
bontsi jwa dikgang tse ba di ntshitseng. Ke supe fela
Modulasetilo gore re le lephata, re filwe boikarabelo
jwa to promote labour relations mo lefatsheng la rona
la Botswana. Re dira mo le our social partners e le a
tripartite, ba kgwebo le ba unions fela jalo. Ke batla
go rurifaletsa Ntlo e gore dikgang ka bontsi tse di
amang babereki le tsa bo Industrial Court, ke tse re di
tshwaraganelang le our social partners. Ke ba rurifaletse
jalo gore re tshwaragane le our social partners.

Batlotlegi ba le bantsi ba buile thata e bile ba supa
letshwenyego ka turnaround time ya cases fa di
begilwe kwa Industrial Court. Ke eletsa go supa gore
go boammaaruri go ntse jalo mme re leka ka bojotlhe
Modulasetilo gore dikgetsi tse re leke go di fokotsa. Fa
ke go fa sekai fela gore e ne e re ka dingwaga tsa bo
2017/2018 in terms of turnaround time, motho o ne a
emela case dikgwedi di le bo 27. Re setse re fokoditse
seemo seo Modulasetilo mme ke a itse gore ga go a
lekana but mo nakong ya gompieno Motswana o tlaabo
a emela gongwe case ya gagwe dikgwedi di le 14.6 on
average. We are trying go fokotsa go feta fa. Ke tseela
gore re mo tseleng e e siameng ya go tla go fitlhelela moo.
Le judgements fela jalo Mr Chairperson, judgements
tsa rona bogologolo di ne di kgona gore di tseye al/most
four months gore e bo e ka ntshiwa fa case e sena go
wela. Mo nakong ya gompieno we have reduced that
to around 3.8 months mme re atumela the international
set standard sa three months gore re fefose dikgetsi
jaaka di tla kwa Industrial Court gore re di wetse ka
bonako. Jaaka Honourable Kekgonegile a supile, kana
social justice has to be dispensed quickly ka gore bontsi
jwa dikgetsi tse di tlang kwa go rona ke tsa your blue
collar jobs. Ke tsa Batswana ba ba berekang ditiro tse
di kwa tlase and tota it would be in their interest gore
fa dikgetsi di tla kwa go bone re bo re ka kgona go di
wetsa ka nako e e siameng e e ka ba tswelang mosola
Modulasetilo.

Go builwe ntlha e nngwe ya gore gongwe dikgetsi ga di
begiwe ka bontsi kwa Industrial Court ka gore gongwe
Batswana have lost interest mo go yone. Ke eletsa go
supa gore that may not necessarily be true ka gore tota
process ya go tshereganya e simolola kwa Ofising ya
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Labour. Moikuedi o ya ka koo and kwa Labour mainly,
it is about mediation and arbitration. Gone ka koo
bontsi jwa dikgetsi tse dingwe di felela gone ka koo
e le gore re kgonne go fitlhelela mediation, parties
tsotlhe ba kgonne go buisana ba bo ba ka dumalana
ba settle at that level. When they have settled at that
level o fitlhela e le gore there would not be any need ya
gore case e bo e ka fetisetswa kwa Industrial Court. Ke
tseela gore fa dikgetsi di tla di se dintsi kwa Industrial
Court, ke sengwe se re tshwanetseng go se leboga gore
our Regional Labour Olffices are able to tackle most of
these cases before di ka fitlhelela kwa Industrial Court.
Yes, kwa Industrial Court jaanong gone ka koo kana
ke madi, ke lekgotla, go a sekiwa and fa gongwe go
botlhokwa gore dikgetsi bontsi jwa tsone re di kganele
around mediation fela and arbitration at that level.

Ke utlwa selelo sa Batlotlegi Mapalamente gore we
should increase our footprint ka gore dikgang tsa pereko
di dintsi e bile di a tshwenya jaaka le ne le di supa. Le
rona ke keletso ya rona gore tota Industrial Court e
aname le lefatshe la Botswana go lebelela dikgang tse
Batlotlegi Mapalamente le neng le di supa. Tlhaelo ya
madi ke yone e e tlaa fokotsang mosepele wa rona wa
go tsamaya le lefatshe lotlhe ka gore we cannot set up
courts mo mafelong ka go farologana. Re simolodisitse
Circuits Courts jaaka le ka lemoga. Di akaretsa mafelo ka
bontsi a e leng gore mo nakong ya gompieno physically,
Industrial Court ga e ka koo. Go tla go ntshiwa schedule
sa gore go iwa koo leng fo attend dikgetsi tsa go nna
jalo. Le gone gape re lebelela le maranyane gore can we
not set up virtual courts. Le tsone di ka re thusa fo reach
to areas tse e leng gore physically go ka nna thata gore
re reach mo go tsone. Re a leka Mr Chairperson jaaka
o bona re setse re isitse ofisi kwa Maun jaana. Ofisi ya
Maun le tlaa gakologelwa batlotlegi gore it was serviced
by Francistown, go ne go sena Judge kwa Maun, but
re bone go tshwanetse gore go ye office kwa Maun,
e ya go nna le Judge le bodiredi jo bo tlhokafalang.
Through Circuits Courts e tlaa kgona fo cover mafelo a
a farologaneng go thusa seemo se batlotlegi ba neng ba
bua ka sone.

Ke tseela gore le ya ga Honourable Lelatisitswe ya kwa
meepong is covered by the Circuit Court, go na le Circuit
Court tse di fitlhelelang kwa Lelhakane. Re a itse gore
go na le dikgang tse dintsi tsa bodiredi, tsa meepo kwa
Letlhakane. Circuit Courts di a goroga go leka go thusa
seemo, to attend dikgang ka bontsi tse di fetisetswang
kwa Industrial Court to attend it. The Industrial Court e
kgona gore e di lebelele. E tlaa re mo tsamaong ya nako
madi a nna teng, re atolose Modulasetilo, re bone gore
we extend the service ya rona jang.
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Batlotlegi ba buile ka our Regional Labour Olffices
le capacity ya bone ya fo execute ditiro tse re di ba
neetseng fo execute, mme e le that attends dikgang tsa
babereki. I will be the first to admit gore yes capacity
ya rona e santse e le kwa tlase. Re mo maikaelelong
a gore re e oketse, particularly around inspections.
Ka gore inspection ke yone e e botlhokwa. Fa re ka
nonotsha inspection gore ba kgone go etela mafelo ka
go farologana ga one, ba inspect ba bone le seemo sa
babereki, go tlaa tila dilo di le dintsi. E bile if they are
capacitated a lot of issues will be resolved at Regional
Labour Offices, mediated there, go na le to be referred
to Industrial Court.

My Chairperson, ke eletsa to indicate gape gore, we are
reviewing our labour laws. Our labour laws are under
review and reviewing these labour laws re lebeletse
quite a number of gabs tse some of the Honourable
Members ba di supileng. Re leka fo plug tsone diphatlha
tseo. For example, Honourable Keorapetse o buile ka
the issue of equity e e leng gore it gets lost where a case
has to be referred kana being appealed and then e bo e
isiwa kwa Court of Appeal. Fa e isitswe ka koo go raya
gore that equity element go raya gore it falls off. We have
also identified these gaps. In our labour review, jaaka
re lebelela melao jaana, re lebeletse gore dintlha tseo re
tle re leke go di baakanya. Re lebeletse le some of the
gaps in the Trade Dispute Act le the Employment Act,
gore holistically e re re sekaseka re bo re kgona gore re
di baakanye.

Ga re sekaseke melao e re le nosi. The Labour Review
Committee is tripartite in nature; ke Goromente,
the business le the labour movement. Honourable
Keorapetse, keletso ya rona ke gore mo Palamenteng ya
ngwaga o yaJuly, re bo re ka tlisa molao o gore Batlotlegi
Mapalamente ba tle ba o lebelele, ba o sekaseke.

You also talked about occupational health and safety
fela in the working environment. We have developed
a policy around that, the Occupational Health and
Safety Policy. We have finalised that policy. Ke mo
maikaelelong a gore mo tsamaong ya nako ke e busetse
kwa Cabinet for final decision, gore le yone e tle e tsene
on the programme. It is very important for us to develop
this policy and then we develop a programme around
implementation of this policy. Ka gore maitemogelo a
rona jaaka le supile, go na le cases di le dintsi tse e leng
gore they centre around issues of go golafala mo tirong,
babereki fa ba golafetse issues tsa compensation le tsone
arise and then o ne o fitlhela go ne go sena a proper
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policy that was guiding us gore mo diemong tseo re dire
jang. That policy jaanong e teng Honourable Members.
You will have an opportunity ya gore le e lebelele mo
tsamaong ya nako.

Honourable Brooks, o buile kgang ya gore go na le
babereki bangwe ba ba sa kgoneng, ba ba senang letseno
sentle la madi, ba e leng gore fa dikgang di isitswe kwa
Industrial Court, they do not afford lawyers tse di ka
ba emelang, compared to say gongwe their employers.
We are aware of that situation. Re na le the Legal Aid,
e thusa mo diemong tsa go nna jalo, gore e re babereki
fa ba iphitlhela ba le mo seemong seo ba Legal Aid ba
ba thuse.

Modulasetilo ke tseela gore ke ne ke leka go soboka
go araba dikakgelo tsa batlotlegi Mapalamente. Ke a
leboga Modulasetilo. At this point Modulasetilo, I wish
therefore to move that the sum of Forty-One Million,
Two Hundred and Sixty Thousand, One Hundred and
Seventy Pula (P41,260,170.00) under the Recurrent
Budget for Organisation 2100, be approved and stand
part of the schedule of Appropriation Bill (2022/2023)
Bill, 2022 (No. 2 of 2022), and that the sum of Three
Million, Five Hundred Thousand Pula (P3,500,000.00)
under the Development Budget for Organisation 2100
be approved and stand part of the estimates for the
2022/2023 financial year. I move accordingly. I thank
you Chairperson.

MR CHAIRPERSON: Order! Order! You are a
wonderful Minister. You have left us a very good time.
Thank you very much mokaulengwe wa rona.

Question put and agreed to.

ORGANISATION 2600 - MINISTRY
OF EMPLOYMENT, LABOUR
PRODUCTIVITY AND SKILLS

DEVELOPMENT

MR CHAIRPERSON: Please note that 2 hours 50
minutes has been allocated to this organisation and I
shall call upon the Honourable Minister to reply to the
debate at 16:55 hours today, and the question will be
put at 17:00 hours today. Honourable Minister, please
present your chapter.

MINISTER OF EMPLOYMENT, LABOUR
PRODUCTIVITY AND SKILLS DEVELOPMENT
(MR SHAMUKUNI): Thank you once again
Honourable Chairperson. Honourable Chairperson, it is
my pleasure to present to this esteemed committee my
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ministry’s Recurrent and Development Budget proposals
for the financial year 2022/2023, under Organisation
2600. My presentation will of necessity provide an
overview of the ministry’s budget performance for
the financial year 2021/2022. I will also highlight the
challenges we encountered in our concerted efforts
to advance our mandate, as well as the intervention
measures we employed to address such challenges.

Mr Chairperson, as you are well aware, the mandate
of my ministry entails facilitation of employment,
promotion of workplace health and safety, promotion
of productivity and work ethic in the workplace, labour
administration and promotion of industry focused skills
development. It is apparent from this mandate that my
ministry is expected to play a pivotal role in contributing
towards efforts to realise Botswana’s aspiration of
becoming a knowledge-based economy and a high
income country.

2021/2022 BUDGET PERFORMANCE

Mr Chairperson, in the financial year 2021/2022, my
ministry was allocated Seven Hundred and Seventy-
Nine Million, Five Hundred and Thirty-Four Thousand,
Six Hundred and Twenty Pula (P779,534,620) for
Recurrent Budget. To date, the sum of Six Hundred
and Sixteen Million, Four Hundred and Eighty-One
Thousand and Seventy Pula (P616,481,070) has been
spent. This represents 79 per cent of the allocated
budget.

The low expenditure on Recurrent Budget is as a result of
the delayed completion of the Rapid Skills Development
Centres, hence the budget provision for operational
costs of these centres remains unutilised. The reduction
in the number of students enrolled in the brigades and
technical colleges under this ministry also affected
institutional accounts leading to underutilisation of
funds. Botswana Qualifications Authority (BQA) public
notice to stop legacy programs reduced enrolment as
new programs were not yet accredited. Additionally, the
plan to sponsor students on learner protection at private
institutions did not materialise because the service
providers failed to meet the tender requirements.

On revenue collection, for the financial year 2021/2022,
the sum of Twenty-Seven Million, Eight Hundred and
Seventeen Thousand, Three Hundred and Thirty-Eight
Pula (P27,817,338) was collected against the projected
revenue of Thirty-Four Million, One Hundred and
Fifty-Seven Thousand, Four Hundred and Eighty Pula
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(P34,157,480). This represent 81.4 per cent of the
revenue collected to date. This under collection is due
to the reduction in the work permit applications, and the
reduced collection of the construction levy as a result of
low activity in the construction industry.

Under the Development Budget, the ministry was
allocated the sum of One Hundred and Twenty-One
Million, Five Hundred and Ninety-One Thousand Pula
(P121,591,000) which was later revised to Ninety-Eight
Million, Seven Hundred and Ninety-One Thousand
Pula (P98,791,000). The budget revision was meant to
facilitate a Supplementary Budget to finance emerging
Government expenditure. To date, Fifty Million, Two
Hundred and Thirty-Four Thousand, Nine Hundred and
Eighteen Pula and Thirty-Six Thebe (P50,234,918.36)
or 51 per cent of the revised budget has been spent.

The low expenditure on Development Budget is
attributed to the delayed scoping of projects as a result
of COVID-19 disruptions, which in turn resulted in the
late commencement of projects. The completion of four
Rapid Skills Development Centres at Bokspits, Ncojane
Honourable Motsamai, Phitshane Molopo and Sojwe
is behind scheduled, owing to factors such as delayed
issuance of building permits and logistical challenges of
accessing the sites.

Protracted procurement processes further exacerbated
the low expenditure. For brigades’ workshop equipment
project, some suppliers had difficulty in sourcing
equipment from the international market. In addition,
two tenders amounting to just over P11 million could
not progress because of queries submitted to Public
Procurement and Asset Disposal Board (PPADB) by
aggrieved suppliers.

Despite these challenges, maintenance of educational
facilities at Serowe Brigade and the high voltage
powerline at Barolong Vocational Training Centre are
complete. The cyclic maintenance of Barolong Brigade
is also complete and on defects liability period. The
four Rapid Skills Development Centres mentioned at
Paragraph 7 above are expected to be completed by
December 2022. The establishment of two new Rapid
Skills Development Centres at Shakawe Honourable
Kapinga, and Khakhea have commenced, and are also
expected to be completed in December 2022.

LABOUR ADMINISTRATION

Mr Chairperson, COVID-19 pandemic has been with us
for over two years now. The pandemic has changed the
labour relations landscape of this country and the world
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over. The world of work is now confronted with new,
complex and constantly evolving issues which calls
for a review of the current labour laws. The pandemic
brought about numerous lessons for the world of work
and this calls for a shift in the manner in which we
execute our mandate. Despite the adverse effects of the
COVID-19 pandemic, Botswana continues to enjoy
harmonious labour relations.

Mr Chairperson, from April 2021 to date, 6,467 trade
disputes were reported, in addition to 951 trade disputes
brought forward from the previous year, bringing the
total to 7,418. There has been a decrease in the number
of trade disputes reported compared to 7,299 disputes
reported in the previous year. The decrease is attributed
to COVID-19 disruptions. Although a decrease in trade
disputes was realised, the statutory turnaround time of 30
days for mediation and arbitration of trade disputes was
not achieved as customers could not access services on
time. This has revealed the need to invest in digitisation
to facilitate online case management. Pursuant to this,
my ministry is working with SmartBots to develop
Case Management System to ease delays in the dispute
resolution process. Meanwhile, my ministry continues
to engage part time mediators/arbitrators to deal with
the workload with a view to bring the cases within the
statutory turnaround time.

With regard to labour inspections, 180 labour inspections
were conducted against a target of 3,420. The low rate
of inspections is attributed to COVID-19 disruptions.
Contraventions noted during the inspections included;
failure to insure workers, failure to keep records and
delayed payments. The ministry continues to intensify
public education on labour laws through the media,
expos and workshops to improve compliance. It is
therefore critical to strengthen and capacitate the labour
inspectorate to reach out to more industries in order
to ensure compliance to labour laws and prevention
of disputes. In order to address the persistent problem
of contraventions, the ongoing labour law review
has proposed an upward revision of penalties. This is
expected to serve as a deterrent for violation of labour
laws.

Mr Chairperson, the pandemic presented a threat to job
security. However, the moratorium on retrenchments
which was imposed during the State of Public
Emergency enhanced the much needed job security as
the ministry recorded 179 job losses. Mr Chairperson,
although the number of retrenchments recorded is low,
employees contracts of employment were affected in

-
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that some were on suspended contracts, unpaid leave,
half salaries, reduced hours of work and rotational
arrangements of work. These variations in the contracts
of employment affected the workers income and
livelihoods. It is therefore critical and urgent to prioritise
the enhancement of social protection in order to cushion
employees against workplace accidents, occupational
diseases or death, retrenchments, incapacity and loss of
support. This will be done as part of the implementation
of the Botswana Decent Work Country Programme
(BDWCP).

Mr Chairperson, the implementation of the BDWCP
is in progress. The priorities to be pursued during the
period 2020/2024 are sustainable employment creation,
improved quality, social protection and conditions
of work through enhanced labour market institution.
A Steering Committee made of Government, labour,
business and civil society was launched in October
2021. The Steering Committee plays an important role
in the implementation of the BDWCP.

Mr Chairperson, as a country, we continue to benefit
from our affiliation with international organisations like
the International Labour Organisation (ILO) and African
Regional Labour Administration Centre (ARLAC).

My ministry successfully hosted the 48" ARLAC
Governing Council Meeting from the 14" to 18"
February, 2022 in Kasane. ARLAC mandate is to
strengthen labour administration system in African
English speaking member countries through training,
research, consultancy and advisory services. The
meeting attracted more than 100 delegates from over
15 African English speaking countries. My ministry
partnered with the business community and labour
movement in hosting this meeting. 1 therefore find it
fitting to thank our social partners most profoundly for
staying true to the spirit of tripartite partnership.

Occupational Health and Safety

Occupational Health and Safety (OH&S) at the
workplace is geared towards the identification,
evaluation and control of occupational health and safety
risks and exposure in the work environment. At present,
a significant portion of those in employment still
encounter unsafe and unhealthy work places which lead
to occupational injuries and diseases. My ministry is
therefore committed to put measures in place to address
risky, perilous and hazardous working conditions in
order to realise safe and healthy workplace.
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Mr Chairperson, failure to comply with occupational
health and safety laws, a total 576 work-related
injuries have been registered and assessed for
Workers’ Compensation benefits of which 23 were
fatal. In addition, there are 1,004 cases that have
been brought forward from the previous years. In
overall, 20 per cent of the claims have been settled
and paid out for compensation amounting to over P4
million. My ministry is experiencing the proliferation
of unsettled compensation claims across all sectors.
The low settlement rate of cases is mainly attributed
to two aspects; reluctance of employer to insure their
employees and delays arising from disputes pertaining
to medical opinion on degree of incapacity.

Legislative Front

On the legislative front, my ministry is currently
reviewing the Occupational Health and Safety laws,
mainly the Workers Compensation Act and the Factories
Act with a view to close all gaps in the laws and to bring
them to speed with emerging issues. Furthermore, the
process of drafting the National Occupational Safety
and Health Policy has been concluded.

Skills Development

Mr Chairperson, my ministry continues to play a
significant role in facilitating the transition of Botswana
from a resource based economy to a knowledge-based
economy. In pursuit of enhancing skills development, my
ministry has completed the initial stages of curriculum
review to align it with the National Credit Qualification
Framework (NCQF) as per the Botswana Qualifications
Authority (BQA) regulations. In accordance with this,
88 qualifications have been developed, out of which
29 have already been approved by BQA while the
remaining 59 are being processed. Furthermore, all the
36 Education Training Providers (ETPs) are registered
and accredited with BQA.

In addition, my ministry intends to start semester-based
system in brigades and technical colleges with the newly
accredited programmes during the next financial year.
This approach will help to lay the foundation for further
modernisation of Technical Vocational Education and
Training (TVET), such as the introduction of credit
accumulation which will make our graduates globally
competitive.

My ministry is also in the process of transforming the
Construction Industry Trust Fund (CITF) to a Rapid
Skills Development Centre. As part of the transformation
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process, the refurbishment of Nkange and Senyawe
Brigades Rre Tshabang, has been completed and only
awaiting response from the BQA as application for the
accreditation has been submitted. The refurbishment of
Old Naledi Brigade is at 80 per cent completion and the
centre would be ready for occupation in April, 2022.

Skills Training Partnerships

The ministry remains committed to solid partnership
opportunities with stakeholders and development
partners. To this end, two programmes being Auto
Mechatronics and Borehole mechanics have been
developed through technical support from European
Union (EU) and German Corporation for International
Cooperation (GIZ). Furthermore, the partnership
facilitated the training of 33 lecturers of which 13 are
Master trainers in Auto Mechatronics and 20 lecturers
are industry liaison officers who will be facilitating
partnerships with the industry.

My ministry has also signed a Memorandum of
Understanding (MOU) with Mechanical Engineering
Industry Association (VDMA) on 8% December 2021
whose objective is to develop programmes that are in
line with the modern trends to comply with the Fourth
Industrial Revolution (4IR).Through this partnership,
VDMA donated state of the art training equipment and
materials worth over P20 million.

PRODUCTIVITY AND COMPETITIVENES

Mr Chairperson, for alignment with the Government’s
RESET Agenda, Botswana National Productivity
Centre (BNPC) is currently undergoing comprehensive
strategic transformation with a view to improve
Botswana’s global competitiveness. Mr Chairperson,
initiatives have been undertaken to improve work
ethic and mind-set change with strategic partnerships.
Work Ethic has been reported through the Global
Competitiveness Report.

2022/2023 RECURRENT AND DEVELOPMENT
BUDGET PROPOSALS

Mr Chairperson, allow me to present budget proposals
under my ministry for the financial year 2022/2023 for
both Recurrent and Development Budget.

RECURRENT BUDGET ESTIMATES

Mr Chairperson, under the Recurrent Budget for
2022/2023 financial year, my ministry requests the sum
of Seven Hundred and Sixty-Eight Million, Six Hundred
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and Seventy Thousand and Ninety Pula (P768,670,090).
This amount reflects a decrease of Ten Million, Eight
Hundred and Sixty-Four Thousand, Five Hundred and
Thirty Pula (P10,864,530) or 1.4 per cent compared to
the 2021/2022 budget allocation.

Ministry Headquarters

Mr Chairperson, I propose that the sum of One Hundred
and Thirty-Nine Million, Three Hundred and Fifty-Six
Thousand, and Thirty Pula (P139,356,030) or 18 per cent
of the Recurrent Budget be allocated to Headquarters.
Out of the headquarters allocation, an amount of Ninety
Million, Seven Hundred and Fifty-Seven Thousand,
Three Hundred and Forty Pula (P90,757,340) or 65 per
cent of that amount is proposed to be allocated to the
parastatals under my ministry-being the BNPC and the
CITF.

Department of Labour and Social Security

Mr Chairperson, for the Department of Labour and
Social Security, I request the sum of Sixty-One Million,
Five Hundred and Twenty-Two Thousand, Eight
Hundred and Twenty Pula (P61,522,820), which is 8
per cent of the ministry’s Recurrent Budget estimate.
The proposed budget will be used to provide labour
administration services. These comprise trade disputes
resolutions through mediation and arbitration, labour
inspections, processing of work permits, registration of
trade unions and employers’ organisations.

Department of Occupational Health and Safety

Mr Chairperson, an amount of Fourteen Million, One
Hundred and Eighteen Thousand, One Hundred and
Fifty Pula (P14,118,150) or 1.8 per cent of the Recurrent
Budget is requested under this Sub-Head.

Department of Skills Development

Mr Chairperson, I request an amount of Five Hundred
and Fifty-Three Million, Six Hundred and Seventy-
Three Thousand and Ninety Pula (P553,673,090).

DEVELOPMENT BUDGET ESTIMATES

Mr Chairperson, the Development Budget proposal for
my ministry is One Hundred and Seventeen Million,
Eight Hundred and Ninety-Four Thousand and Six
Hundred and Forty-Four Pula (P117, 894,644). The
budget is requested to execute various projects.

-
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CONCLUSION

Mr Chairperson, this concludes my presentation of
the 2022/2023 Recurrent and Development budget
proposals for my ministry. I therefore, move that the sum
of Seven Hundred and Sixty-Eight Million, Six Hundred
and Seventy Thousand and Ninety Pula (P768,670,090)
under the Recurrent Budget for Organisation 2600 be
approved and stand part of the Schedule of Appropriation
Bill (2022/2023) Bill, 2022 (No. 2 of 2022); and that
the sum of One Hundred and Seventeen Million, Eight
Hundred and Ninety-Four Thousand, Six Hundred and
Forty-Four Pula (P117,894,644) for Organisation 2600
under the Development Budget be approved and stand
part of those estimates for the financial year 2022/2023.
I move accordingly. I thank you Mr Chairperson.

MR CHAIRPERSON: The matter is open for debate.
Motlotlegi Mopalamente wa Maun Botlhaba, please
take your slot, o ikwadise fela nnaka.

HONOURABLE
Chairperson.

MEMBER: Procedure  Mr

MR CHAIRPERSON: No, I am not going to allow
that procedure. Honourable Kekgonegile!

HONOURABLE MEMBER: He is inaudible.

MR CHAIRPERSON: [ am seeing him nnaka.
Honourable Kekgonegile, please unmute yourself.

MR KEKGONEGILE (MAUN EAST): Ke a leboga
Mr Chairperson. Ke a leboga Honourable Keorapetse.

Mr Chairperson, ke tsene mo go yone kgang ya ministry
0. Kana ministry o o na le dintlha tse tharo tse o di
tshwereng; ke employment, labour productivity /e skills
development. Fa re bua ka employment sector kana
section within it, re bua ka tumalano fa gare ga...

MR  CHAIRPERSON: Order!
Kekgonegile, e tlaa re fa re boa, o tlaa tla o bua ka yone
tumalano eo mokaulengwe.

Honourable

Honourable Members, as it is now 1 o’clock, we shall
suspend our deliberations until 2 o’clock, so that we
can be able to go for some refreshments. Bon appétit
Honourable Members.

PROCEEDINGS SUSPENDED AT 1:00 P.M. FOR
APPROXIMATELY 1 HOUR

PROCEEDINGS RESUMED AT 2:00 P.M.

QUESTIONS FOR ORAL ANSWER

SPEAKER’S ANNOUNCEMENT

MR SPEAKER (MR MOATLHODI): Order!
Honourable Members, nte e re pele fa re simolola tiro
ka bokhutshwanyane Batlotlegi Mapalamente, let me
remind you that Standing Order 9.1 establishes the
Leader of the Opposition. Then Standing Order 9.2.1
says, “the Leader of the Opposition is an Executive
Member of the Inter-Parliamentary Union (IPU).”
Motlotlegi Rraetsho Leader of the Opposition is away in
Indonesia on the IPU Conference for 12 days. Standing
Order 9.5 says, “when he is away, he shall pick someone
amongst his own group whom he shall authorise to act
as the Leader of the Opposition, and he shall write
us a letter as the speakership.” Indeed he has written
us a letter to the effect that Honourable Taolo Lucas,
Honourable Member of Parliament for Bobonong is an
Acting Leader of the Opposition.

HONOURABLE MEMBER: Welcome mothusa
mookamedi!

HONOURABLE MEMBER: ...(Murmurs)...

MR CHAIRPERSON: Order! I want to plead with
yourselves to accord him the cooperation, coordination
and coherence, and he must do the same. Us as the
speakership, he is assured of our cooperation.

HONOURABLE MEMBER: Re a go lebogisa
mothusa mookamedi.

MR LUCAS: Ke a leboga rra, ke amogetse maemo.

MR SPEAKER: [ introduced him go ntse, jaanong re
tsena mo tirong e nngwe.

QUESTIONS FOR ORAL ANSWER

IMPLEMENTATION OF THE CONSUMER
PROTECTION ACT

MR T. LETSHOLO (KANYE NORTH): asked the
Minister of Investment, Trade and Industry to apprise
this Honourable House on his Ministry’s implementation
of the Consumer Protection Act to encourage local
enterprise and protect consumers, more particularly:

(1) what are benefiting from the
Competition and Consumer Authority (CCA)
emanating from its mandate on consumer issues;

consumers

(i) what is the distinction between the mandates of
CCA and the Consumer Affairs Department;
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(iii) articulate customer satisfaction levels for the
Competition and Consumer Authority over the
last five (5) years;

(iv) what are some of the key achievements of the
Competition and Consumer Authority in that time;

(v) provide some examples where the authority has
successfully ensured consumer rights and enabled
consumers to reap the benefits of fair competition;

(vi) to state whether the CCA regulate prices, and if so,
how, if not, why;

(vii) does the CCA mandate extend to State Owned
Monopolies/Enterprises (SOE);

(viii) how does the CCA relate with other regulators,
especially those with a competition and consumer
protection mandate, in order to deliver the required
benefit for Batswana;

(ix) to date, how many applications for mergers and
acquisitions have been declined and for what
reasons, including public interest issues; articulate
a trend analysis so that this Honourable House and
the public may be informed on the basis/reasons
of rejecting mergers and acquisitions in Botswana.

Later Date.
JCE 2020 CANDIDATES

MR C. GREEFF (GABORONE BONNINGTON
SOUTH): asked the Minister of Basic Education to
state:

(1) the number of candidates who sat for Junior
Certificate Examinations (JCE) in 2020 and were
admitted to senior secondary schools; and

(i1) plans in place to cater for those who did not
manage to proceed to senior secondary school.

MINISTER OF BASIC EDUCATION (MR
MOLAO): Ke a leboga Mr Speaker.

(1) Mr Speaker, a total of 43,947 candidates sat for
Junior Certificate Examinations (JCE) in 2020 of
which 24,367 were admitted into senior secondary
schools in 2021, that is a transition rate of 55.45
per cent. 19,580 were not admitted into senior
secondary schools.

(i) Mr Speaker, for those who did not manage to
proceed to senior secondary schools in 2021 their
options are to continue their education either at

QUESTIONS FOR ORAL ANSWER

Brigades or Technical Colleges if eligible and
as space permits. Others join Botswana Open
University (BOU) and either continue with
Botswana General Certificate of Secondary
Education (BGCSE) or resit their JCE to improve
their results and thereby improving their chances
of proceeding in the next year to BGCSE. Mr
Speaker, I have a table that shows the figures as
from 2019, 2020, 2021 and projection for 2022
transition rate. Thank you Mr Speaker.

MR GREEFF: Supplementary. Ke a leboga. Tona,
ke ne ke re gongwe o tlaa re tthomamisetsa le dipalo
tse e leng gore ngwaga le ngwaga ba a sala ka gore
ngwaga le ngwaga kana go na le batho ba ba salang ba
e leng gore ga ba kgone go tsewa kwa senior secondary
schools. Plan ya lona ke eng? A le na le maikaelelo a
gore ngwana mongwe le mongwe a se ka a felela mo
go Form 3 ka go aga senior secondary schools? A ba
tlogelwa fela for good mme ba dirile Form 3? A ga le
na maikaelelo a gore le oketse secondary schools gore
bana botlhe ba fete, at least ba kgone go fetsa Form 5?
Ke a leboga sir:

MR MOLAOQO: Ke a leboga Mr Speaker. Santlha
ke tlhalose gore go a tlhokega gore diphatlha kwa
godimo di oketsege gore bana ba e leng gore they meet
the minimum qualification le bone ba tle ba tsene.
Dikakanyetso tseo di teng le fa gongwe ditsompelo di
re gogela kwa morago. O tlaa lemoga gore ngwaga le
ngwaga we have at least a 5 per cent increment ya dipalo
tse re di tsayang go tswa kwa JC go ya kwa BGCSE.
Gape jaaka re atolosa, re fetola lenaneo la rona la thuto,
re ya kwa thulaganyong ya outcome based education
e e bua ka dual pathways. E raya gore ga se ngwana
mongwe le mongwe o o tlaa tthamalalang a ya kwa go
Form 5. Ba bangwe ba tshwanetse gore diphatlha di
bulege teng kwa tirong ya diatla; brigades and technical
colleges. Gompieno thuto ya rona e santse e ganeletse
mo academics kana jaaka re a tle re bue re re go bala le
go kwala Sekgoa, academic subjects, re sa lebelela tiro
ya diatla.

Jaaka re dumalane, re tsweletse re fetola lenaneo la
rona la thuto le moalo wa rona wa thuto, go tlaa go
bula diphatlha gore bana ba e leng gore they are not
academically gifted, jaanong ba kgone gore ba fiwe
thuto ya diatla. E e tlaareng fa ba tswa fa ba feletseng
teng, e bo ba ka itirela matshelo a bone go tswelela
ba na le life skills tse re tlaabong re di ba neela, fela
jaaka o bona re simolotse kwa Moeng le Maun Senior

-
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Secondary. Re tlaabo re ntse re di atolosa ngwaga le
ngwaga go fitlhelela maikaelelo a. Diphatlha re nna re
di oketsa ka monokela go bulela dipalo tse di ntseng di
salela kwa ntle. Ke a leboga Mr Speaker.

DESTRUCTION OF CROPS BY QUELEA BIRDS

MRT. B. LUCAS (BOBONONG): asked the Minister
of Agricultural Development and Food Security to state:

(1) quantities and value of crops (mabele) that were
destroyed by quelea birds in the last two ploughing
seasons;

(i) quantities and value of crops destroyed by quelea
birds in the Bobirwa Agricultural Region in the
last two ploughing seasons;

(iii) the type and adequacy of equipment available to
reduce the destruction of crops by birds nationally
and in Bobirwa; and

(iv) plans in place to reduce the destruction of crops in
the current ploughing season in Bobirwa.

ASSISTANT MINISTER OF AGRICULTURAL
DEVELOPMENT AND FOOD SECURITY (MR
MOLEBATSI): Mr Speaker, mabele a a lemilweng ka
temo ya 2019/2020 lefatshe ka bophara, go ntshitswe
tonnes tse di kana ka 87 775. Mabele a a neng a re
latlhegela ka go jewa ke nonyane ya thaga, ke tonnes di
le 19 661, a madi a kana ka P41, 131, 280.74.

Mabele a re a dirileng Botswana otlhe a 2020/2021 e ne
e le 116 401 tonnes. Mabele a a re latlhegetseng ka go
jewa ke nonyane e gotweng thaga ke 11 756, mme e le
10 per cent fela ya mabele a re neng re a lemile. Mabele
a a re latlhegetseng ka thaga e ne ¢ le a madi a a kana
ka P30, 566, 900.00. Go supafala gore mabele a re a
lemileng kwa kgaolong ya Bobirwa ka 2019/2020 e ne e
le 401.55 fonnes, mme the quantity € e re latlhegetseng
ke 84 fonnes ka madi a bokete jo bo kana ka P175, 724.
64.

Ka ngwaga wa 2020/2021, mo kgaolong ya Bobirwa,
re ne re lemile mabele a a kana ka 1 680 tonnes, mme
ra latlhegelwa ka ntata ya nonyane e gotweng thaga,
selekanyo sa 760 fonnes, mme ¢ le madi a a kana ka P1,
747, 200.00.

Mr Speaker, ditsholofelo tse re nang le tsone go lwantsha
nonyane e e re jelang mabele e, re na le dikoloi di le
...(Inaudible)... kwa Bobirwa, tse di dirisitsweng gore
di rwale ditalameiti kana explosives tse re tshosang

QUESTIONS FOR ORAL ANSWER

dinonyane tse kana re di bolaya. Lantlha dikoloi tse di
ne di se kwa Bobirwa, di ne di le mo Gaborone, ¢ le
gore fa go nna le bothata jone jo, re a taboga re ya gone
koo. Fa nako e ntse e tsamaya, ra bona gore re di beye
gaufi, jaanong re di beile kwa Mahalapye, Gaborone
le Kanye. Di kgone gore di nne le a better coverage,
gore fa re bitswa re bo re tabogela teng. Jaanong e € mo
Mabhalapye ke yone e tshwereng Central District.

Go na le dikoloi di le 11 tse di beilweng golo mo
gotweng ...

MR SPEAKER: O tsholetse dinao Tona.

MR MOLEBATSI: Ee rra, ke ¢ mo neele, kana e telele.
O ne o re ke dire jang Mr Speaker?

MR SPEAKER: Nnyaa, ke ne ke re tsholetsa dinao,
dipotso di dintsi.

MR MOLEBATSI: Mr Speaker, ke tlaa mo neela
mokwalo go siame, ke tlaa kgaola. Mr Speaker, mo
the current season re na le mefuta yone e, 41 quelea
colonies, mme have been identified at district level; 26
in Central, three in Chobe, six in North West and six
in Kweneng. Of the 26 in Central, 17 are in Bobirwa
area, of the 41 quelea colonies identified, 11 have been
controlled. Controls are on-going, it should be noted
that these birds are migratory in nature. Di a tsamaya
rra. Fa re di laola, di a tswa golo gongwe, di tlaabo di
siela kwa mafelong a mangwe.

We have done the following preparations to control
nonyane e, we availed explosives vehicle to Bobonong.
Re na le six sprayers mo Central District go thusa go
Iwantsha dinonyane tse. Re rekile chemicals. Re tlisitse
bodiredi go tla go thusa. We mobilise farmers gore le
bone ba thuse go tshosa dinonyane. We encourage
farmers gore ba tshose dinonyane. Mathata a re nang le
one go leka go Iwantsha nonyane e, ke terrain, ke ditsela
tse di sa siamang mo bontlheng bongwe jwa lefatshe la
rona. Ba ba re thusang ka surveillance ba felela re ba
tsentse mo diphatseng tsa gore ba a bo ba le fa gare ga
diphologolo, jaaka le itse gore kwa Bobirwa re tshela
le ditlou mme kwa mafelong a mangwe go ditau. Re
ne ra tshwenngwa ke bolwetse jwa COVID-19 mo
dingwageng tse di fetileng, mme ga dira gore bodiredi
jwa rona bo nne kwa tlase, mme re santse re tlhoka
dikoloi le madi a a lekaneng. Ke a leboga Mr Speaker.

MR LUCAS: Supplementary. Ke a leboga Rre
Molebatsi. Go supagetse sentle gore nonyane e ya thaga
e a senya, ¢ bile e tshenyo ntsi. Tshenyo e o ntseng o e
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bua gore run into millions of Pula, a mme o a lemoga
gore nonyane ya thaga e humanegisa batho ba le bantsi
bogolo jang ba ba tshelang ka temothuo? Fa ¢ le gore
0 a lemoga gore ¢ humanegisa batho ba bantsi Rre
Molebatsi, a mme o bona dikoloi tsa explosives di le
tharo fela mo Botswana jotlhe, di lekane go lwantsha
nonyane e ya thaga? A ga o bone go le botlhokwa gore
dikoloi tsa explosives tse, di nne in all agricultural
district offices gore di tle di kgone go lwantsha nonyane
e ya thaga e e lebegang ¢ humanegisa batho mo go
kanakana?

Kana kwa Bobirwa rra, re na le bothata jwa nonyane
ya thaga, ditlou, leuba le batho ba ba re utswelang
dikgomo ba maZimbabwe. A ga se gore gongwe kgaolo
ya Bobirwa o e tseye e le kgaolo e e faphegileng gore o
kgone go e isetsa ditsompelo tse di Iwantshang nonyane
e di le mokawana go gaisa jaaka o dirile gompieno
rraetsho? Ke a leboga

MR MOLEBATSI: Ke a go leboga Mr Speaker le
Acting Leader of the Opposition. Ee rra, boammaaruri
ke jone joo gore go ka se ke go lekane, go nne jaaka re
batla. Seo ke dumalana le wena mme se ke se buang ke
gore go na le e ¢ kwa Mahalapye e ¢ tshwaraganyang
kgaolo ya gago, e a fitlha kwa kgaolong ya gago ya
Bobirwa. Mme mma ke go solofetse Honourable Acting
Leader of the Opposition gore le rona re le lephata, go
rata ga rona ke gore re di oketse mme fa go ka nna le
madi jaaka ke ne ke bua, ga ke bone go na le bothata
jwa gore re ka di oketsa gore le kwa Bobirwa di goroge.
Ke a leboga.

MR SPEAKER: Honourable Brooks.
HONOURABLE MEMBER: O tlodile ya ga Boko.

HONOURABLE MEMBER: O tlodile Question 5 Mr
Speaker.

MR SPEAKER: Ga ke bolo go ¢ bitsa.
HONOURABLE MEMBER: No, ga o ise o ¢ bitse.

MR SPEAKER: We will come back to it just now.
Honourable Minister Kereng.

RELOCATION OF WILDEBEESTS

MR S. J. BROOKS (KGALAGADI SOUTH):
asked the Minister of Environment, Natural Resources
Conservation and Tourism:

(1) how many wildebeests were relocated from the
Southern District to Kgalagadi;

QUESTIONS FOR ORAL ANSWER

(i1)) what was the reason for this relocation;

(iii) if the people of Kgalagadi South were informed or
addressed on this relocation; and

(iv) whether she is aware that some farmers were badly
affected by this exercise.

MINISTER OF ENVIRONMENT, NATURAL
RESOURCES CONSERVATION AND TOURISM
(MS KERENG): Ke a leboga Mr Speaker.

Mr Speaker, re ne ra fudusa dikgokong di le 907 re di
ntsha kwa kgaolong ya Borwa re di isa kwa Kgalagadi
Transfrontier Park (KTP) ka May 2020.

Lebaka e ne e le gore lefelo le dikgomo le diphologolo
di fulelang kwa go lone kwa kgaolong yone ya Borwa
le lennyennyane e bile le ne le kopanetswe ke tsone
diphologolo tse le dikgomo. Ya re fa go ntse jalo, go nne
diphatsa gore malwetse a a tshelanwang a dikgokong
a bo e le gore a tsena mo dikgomong a ya go di Iwatsa
go bo go nna le leroborobo lone leo, bogolo jang fa
dikgokong tse e le nako ya tsone ya go tsala.

Tharabololo ya teng ke gore fa re tlhatlhobile re
bone seemo se se tshwenyang se, go sireletsa leruo,
go sireletsa phulo, kana go hema kopanelo mafulo
e ¢ feletsang e dira gore malwetse a a tswang mo
diphologong tsa naga a boa a ka ama diruiwa, re bo re
lebelele gore re diragatse thulaganyo e e leng nngwe ya
dithulaganyo tse Lephata la Diphologolo le di dirisang
go laola kgotlhakgotlhano eo, di tshwarwe di isiwe kwa
mafelong a a sireletsegileng a diphologolo jaaka re ne ra
dira jalo, ra ntsha dikgokong tse ra di isa ka kwa KTP.
E le gore re fokotse kopakopano ya tsone mo mafulong
le diruiwa.

Thulaganyo e ke e e maleba e re e dirisang jaaka ke
supa go ka laola mafulo le go babalela leruo gore go
kgaoganngwe diphologolo fa di gotlhagotlhanelang
teng mo phulong. Re setse re kile ra dira jalo mo
ngwageng o o fetileng ra ntsha dingwe ka kwa kgaolong
ya Kgatleng.

Re a bo re ntse re le pudimatseba re le manontlhotlho go
lemoga diemo tse fa re kuelwa, bogolo jang ke barui ba
re diruiwa tsa rona di mo mathateng. Thulaganyo e e a
bereka. Maduo a yone ke go supa gore re a bo re ntshitse
diphologlolo tse mo leruong mme la babalesega.

Mr Speaker, batho ba kgaolo ya Kgalagadi ba ne ba
itsesiwe fa re dira thulaganyo e. Ke thulaganyo fela
e ¢ tshwanang le tse dingwe e ¢ ka dirwang nako
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nngwe le nngwe go leka go laola kgotlhakgotlhano ya
diphologolo le diruiwa. Mme fa re dira jalo, ga re ke re
rulaganya nako le nako gore go ka nna le dipuisanyo
kana consultations le batho ba motse. Lebaka ke gore fa
re tla ka diphologolo jalo di tshwana le tsone dikgokong
tse, go dirisiwa dikitso tsa maranyane le ditshekatsheko
tse di maleba gore di ye go tsenngwa mo teng ga park
kwa garegare kwa teng kwa di ka se keng di bo di boe di
ye go bonwa mo mafelong a a gaufi a diruiwa di nnang
mo go one, meraka le mafelo a phulo. Jaanong ga re ise
re ko re nne le dipuisanyo tse re neng re bona gore di a
pateletsa ka nako eo, e le thulaganyo fela e re e dirang
ya malatsi othe. Fa re dirile jalo re tlhatlhobile lefelo re
bo re tlhomamisa gore ga re tle re di baya gaufi kwa di
ka tsenang tsa boela mo motseng kana gaufi le diruiwa,
re a bo re dira jalo re dirisa gore re tthomamise gore ga
di ye go nna le go ka boela kana go ya kwa ntle.

Mr Speaker, ga re na dipego tse di supang gore go
na le dingongorego. Ga re ise re amogele sepe se se
tshwentseng ka phuduso e ya dikgokong. Ga gona report
e re nang le yone ka kwa lephateng. Ga re na bothata
jo bo kileng jwa supiwa ka thulaganyo e. Ke a leboga.

MR BROOKS: Supplementary. Thank you Mr Speaker
and Honourable Minister. Ya bofelo fela le go reye ke
re Tona dingongorego di teng. Le ba Veterinary ba ne
ba supa gore dikgomo tse di neng di tshwere kwa ...
(Inaudible)... e ne e le ka lebaka la dikgokong. Tota Mr
Speaker, ke mo gotweng, “molelo wa tladi o timiwa ka
omongwe.” That is exactly what is the Minister is trying
to tell batho ba Kgalagadi gore molelo wa tladi o timiwa
ka o mongwe.

MR SPEAKER: Ask the Minister a question, please!

MR BROOKS: [ am coming to the question. Kana area
e o buang ka yone Minister, o bua ka Mabuasehube,
KTP is a broad area. Ke eng le ne le sa ise dikgokong
tse kwa go nang le terata teng, a 100 kilometre fence
e e kwa Two Rivers gore le bo le le sure gore ga gona
kgokong epe e e tlaa boelang e tsena mo kgaolong ya
Kgalagadi?

Ya bobedi ke gore ke eng le ne le sa di neele the game
ranchers ba ba nang le diphologolo at a fee gore le tle
le itse gore dikgokong tsa lefatshe la Botswana di koo
di le safe? Do you know the nearest point from where
these wildebeests were offloaded to the nearest farm?
Ke ne ke re ke fetise tsone tse pedi tseo Mr Speaker and
generally I am not happy.

QUESTIONS FOR ORAL ANSWER

MS KERENG: Thank you Mr Speaker. Honourable
Member of Parliament, ga o mpontshe gore wa re
bothata bo ka kae ka dikgokong tse di fudusitsweng di
tsenngwa mo protected area. Ga ke na pego e bile le
wena gape o ntse ga o mphe pego ya gore a wa re kwa
re di beileng teng a di boile, di tsene mo merakang kana
jana ka gore pego ga kena nayo.

HONOURABLE MEMBER: Ee mma, di boile
madam.

MS KERENG: Ee, mme ga ke itse gore a di boile. O ka
bo o sa emela go tla ka potso kwano ka gore diemo tse
ke tse re batlang go di tsibogela ka nako. O sale o fodisa
potso leng mongwame re sa kgone gore re e tsibogele?
Ke kopa pego e re tle re tsiboge. Thank you Mr Speaker.

CONVERSION OF HEALTH POSTS TO
CLINICS

MR Y. BOKO (MAHALAPYE EAST): asked the
Minister of Health and Wellness:

(i) whether his ministry still has plans to convert all
health posts to clinics; and if so,

(ii) what is delaying this initiative from being
implemented as was promised to this Honourable House
previously.

...Silence...

MR BOKO: Thank you Mr Speaker. Good afternoon, ke
boe ke dumedise gape le bone Batlotlegi Mapalamente.
Mr Speaker, ga ke itse gore a Tona o ne a leng teng.
Maabane fa ke bua le ene o ne a nteleditse a nthaya a
re o tlaabo a protocol Mohumagadi wa ga Tautona
gompieno. [ am not sure if Buti Billy is here.

ASSISTANT MINISTER OF HEALTH AND
WELLNESS (MR LELATISITSWE): Thank you so
much Mr Speaker. Ga ke itse gore Boko o tsaya kae
dikgang tse. Mr Speaker; the word health post le clinic,
ke supe jalo mo lefatsheng la rona jaaka re kwadile mo
strategies tsa rona gore re nyeletsa the health posts, ke
dumela gore we are almost over 90 per cent closing
that word ya health post. Health post fela ka fa e leng
ka teng, gompieno mo go saletseng kwa morago ke
to upgrade structures. Services tse di neng di fiwa in
a health post bogologolo, ke tsaya gore re a itse gore
health post ke kokelwana e e kwa tlase, which was
managed by bo mmaboitekanelo. Gompieno se se leng
teng mo lefatsheng le lotlhe, dikokelwana tsa rona re
neela all services tse di fitlhelwang mo selekanyong
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sa clinic. Ke sone se se saletseng kwa morago, se re se
setseng morago kgapetsakgapetsa ke gore, dikago tse di
saleng di agiwa ke Ministry of Local Government re leka
go di godisa. Ngwaga le ngwaga go nna jalo jaaka re
fitisetswa madi, re bo re leka go di tlhabolola go bona
gore di ka amogela baoki ba le dipalo tse pedi, tse tharo,
go ya kwa pele. Fela gone go lebelela kgang e gotweng
health post, ke tsaya gore in terms of services, mo
structures tse di neng di bidiwa health post bogologolo
ke tsa clinic. Se se re neela gore re le lephata re tsweletse
ka go bona gore tota tsela ya go nyeletsa the word health
post, re a e nyeletsa.

Mr Speaker, ke supe gore ngwaga le ngwaga jaaka re
kgaoganyediwa madi re nna re ntse re godisa health
posts tse di sa bolong go agiwa ke Ministry of Local
Government mo dikgaolong tsa rona. Gape re leboge
le batlotlegi ba bangwe ba e leng gore ka madi a bone
a constituency ba tsweletse ka go thusa go bona gore
structures tse dinnyennyane di ntse di a godisiwa mo
dikgaolong tsa bone. Ba mmalwa thata ba ba neng ba
thusa go godisa health posts in terms of structure, ka
gore in terms of services that we offer in these structures
ke tsa clinic. Ke a leboga Mr Speaker.

MR BOKO: Supplementary. Thank you Mr Speaker,
mma ke go leboge gape Tona. Potso ka bokhutshwane
which cuts across all the constituencies, is not specific
to Mahalapye East only, ke gore le tlaabo le nyeleditse
health posts /eng in terms of the services and of course
the structure? Timeframe, you are saying you are at 90
per cent, I want to believe if you are at 90 per cent, then
in the next five years across the country re tlaabo re sa
tlhole re bua ka health posts. Health posts ke dilo tsa
bogologolo ga di kgone go ka mekamekana le diemo
le dikgwetlho tsa matshelo a re tshelelang mo go one
gompieno. 1 think that is the only issue e ke nang le yone
le wena mo kgannyeng e.

MR LELATISITSWE: Thank you so much Mr Speaker.
Ke sone se ke buang ke re, in terms of services tse re di
fang, ke dumela gore re kwa motsubong wa go nyeletsa
health posts. In terms of structure tra, ke maikaelelo a
rona gore jaaka re lebile vision ya lefatshe le e re fa e
wela re bo re sena structures tse di kwa tlase ga boemo
jwa clinic. Ke rotloetse le lona Mapalamente jaaka le
ntse le fiwa madi a constituency gore, a re thusaneng, re
leke go thusa ka gore ...(Inaudible) ... fa a tswa re leka
go nna re ntse re di kgaola. Kana re lebile vision ya rona
ya lefatshe e e leng gore ka yone fa e wela re bo re sena
structures tse di mo level eo ya health posts. In terms of
services, we are almost there.

QUESTIONS FOR ORAL ANSWER

MR BOKO: Mr Speaker, point of procedure, Tona o
dirisa mafoko a gore re kwa motsubong kana we are
almost there, golo moo we can talk in terms of lebaka...
(Inaudible)...ga ke itse gore motsubo go tewa eng Mr
Speaker?

MR SPEAKER: Ke go utlwile Honourable Member, e
bile ke dumalana le wena. Honourable Minister, please
be precise.

MR LELATISITSWE: Mr Speaker, the list is quite
long e ke nang le yone ya health posts tse di setseng to
be upgraded. Tsotlhe go ya go laola madi. Ke sone se
ke palelwang ke go tla ka...ke sone se ke reng, le wena
o le motlotlegi o le mo Mahalapye jaana o ka feleletsa
to upgrade health posts tsa gago ka constituency, gore
di nne le a bigger space that can be considered a clinic.
Le rona re le lephata re na le list, it is too long, I will
share it /e wena o le honourable. Ga e ame Mahalapye
fela, e ama lefatshe lotlhe jaaka o buile. 1 cannot say a
date, ke tlaabo ke sa bue boammaaruri gore ke re ka di
20 re tlaabo re feditse go aga clinics tse di kana, ka gore
madi ga a yo.

MR SPEAKER: Thank you Minister. The best part of
your answer ke e o neng o e bua o re you will share /e
ene. Is there anybody for Honourable Moswaane?

MR BOKO: Ke ka mo tshwarela Mr Speaker.

MR SPEAKER: Thank you motlotlegi, ke tlaa go bitsa
at the end.

LAND ALLOCATION CHALLENGES IN MAUN
EAST

MR G. KEKGONEGILE (MAUN EAST): asked the
Minister of Land Management, Water and Sanitation
Services to brief this Honourable House on the progress
made in addressing land allocation challenges facing
Maun East constituents, in particular:
